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Thank you
Dear reader!

�&�G�U�R�K�V�G�������������D�G�K�P�I���C���V�T�W�N�[���J�Q�T�T�K�“�E���[�G�C�T���K�P��

several ways not least for our more than 

���������E�Q�N�N�G�C�I�W�G�U���C�P�F���H�T�K�G�P�F�U���K�P���)�Q�Q�F�X�C�N�N�G�[��

Ukraine, who got their normal lives stolen 

by the Russian aggression, we insist 

on doing things the right way. Keeping 

�Q�W�T���H�Q�E�W�U���Q�P���R�T�Q�F�W�E�K�P�I���J�K�I�J���S�W�C�N�K�V�[���H�Q�Q�F��

�C�R�R�N�[�K�P�I���U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I���R�T�C�E�V�K�U�G�U����

�E�C�T�K�P�I���C�D�Q�W�V���R�G�Q�R�N�G�����Q�W�T���C�P�K�O�C�N�U���C�P�F���V�J�G��

�R�N�C�P�G�V�����6�J�C�V���D�G�K�P�I���U�C�K�F�����)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G��

�J�C�U���J�C�F���C���E�J�C�N�N�G�P�I�K�P�I���[�G�C�T���Y�K�V�J���O�C�P�[���Q�H��

its normal initiatives and routines within 

�U�W�U�V�U�V�C�K�P�C�D�K�N�K�V�[���J�C�X�K�P�I���D�G�G�P���C�H�H�G�E�V�G�F���D�[���V�J�G��

�Y�C�T�����Y�J�K�E�J���Y�G���C�N�U�Q���V�C�N�M���C�D�Q�W�V���K�P���V�J�K�U���T�G�R�Q�T�V����

�(�W�T�V�J�G�T�O�Q�T�G�����Y�G���O�C�F�G���C���F�G�E�K�U�K�Q�P���V�Q���N�G�C�X�G��

the Russian market and sold our Russian 

�D�W�U�K�P�G�U�U���K�P���5�G�R�V�G�O�D�G�T���������������C�P�F���D�G�E�C�W�U�G��

of this the report you about to read doesn’t 

�E�Q�P�V�C�K�P���C�P�[���4�W�U�U�K�C�P���F�C�V�C�����%�Q�P�U�G�S�W�G�P�V�N�[��������������

is a transitional year with limited progress on 

the measuring points we have been working 

�Y�K�V�J���C�P�F���T�G�R�Q�T�V�K�P�I���Q�P���U�K�P�E�G�������������� 

    

Best regards,  
Kristian ,  
Group CEO
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CSR governance 
structure

G O O D VA L L E Y

�1�W�T���%�5�4���2�Q�N�K�E�[���K�U���C�F�Q�R�V�G�F���D�[���V�J�G���$�Q�C�T�F���Q�H���&�K�T�G�E�V�Q�T�U�����6�J�G���$�Q�C�T�F���U�G�V�U���Q�W�V��

�V�J�G���Q�X�G�T�C�N�N���F�K�T�G�E�V�K�Q�P���C�P�F���O�Q�P�K�V�Q�T�U���V�J�G���%�5�4���Y�Q�T�M���C�P�F���R�T�Q�I�T�G�U�U���K�P���V�J�G��

�)�T�Q�W�R���T�G�I�W�N�C�T�N�[��

Governance structure

EXECUTIVE BOARD

SUSTAINABILITY TEAM
UKRAINE

SUSTAINABILITY TEAM
POLAND

GOODVALLEY A�S 
BOARD OF DIRECTORES

�6�J�G���5�W�U�V�C�K�P�C�D�K�N�K�V�[���%�Q�O�O�K�V�V�G�G���E�Q�P�U�K�U�V�K�P�I���Q�H���V�J�G��

�V�Y�Q���O�G�O�D�G�T�U���Q�H���V�J�G���'�Z�G�E�W�V�K�X�G���$�Q�C�T�F�����C�P�F���K�P�V�G�T�P�C�N��

�U�R�G�E�K�C�N�K�U�V�U���Y�K�V�J�K�P���U�W�U�V�C�K�P�C�D�K�N�K�V�[�����T�K�U�M���O�C�P�C�I�G�O�G�P�V��

�C�P�F���E�Q�O�O�W�P�K�E�C�V�K�Q�P���F�G�“�P�G�U���V�J�G���%�5�4���I�Q�C�N�U���C�P�F��

�V�C�T�I�G�V�U���H�Q�T���V�J�G���[�G�C�T�����2�T�Q�I�T�G�U�U���C�P�F���N�Q�E�C�N���Q�Y�P�G�T�U�J�K�R��

�T�G�I�C�T�F�K�P�I���V�J�G�U�G���I�Q�C�N�U���C�P�F���V�C�T�I�G�V�U���C�T�G���U�G�E�W�T�G�F���D�[���V�J�G��

�N�Q�E�C�N���5�W�U�V�C�K�P�C�D�K�N�K�V�[���6�G�C�O�U���E�Q�P�U�K�U�V�K�P�I���Q�H���U�R�G�E�K�C�N�K�U�V�U��

�Y�K�V�J�K�P���V�J�G���H�Q�W�T���R�K�N�N�C�T�U���Q�H���V�J�G���%�5�4���U�V�T�C�V�G�I�[���� 

Climate, Food, Work and Fair Play .
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� � � � � � � � � � � � � � � � � � � � � � � � �

� � � � � � 
 � � � � �

We work for a better tomorrow

CSR strategy
G O O D VA L L E Y

�1�W�T���%�5�4���U�V�T�C�V�G�I�[���K�U���D�C�U�G�F���Q�P���C���O�C�V�G�T�K�C�N�K�V�[���C�P�C�N�[�U�K�U���C�P�F���V�J�G���7�0��

�5�W�U�V�C�K�P�C�D�N�G���&�G�X�G�N�Q�R�O�G�P�V���)�Q�C�N�U�����6�J�G���C�P�C�N�[�U�K�U���K�U���R�G�H�Q�T�O�G�F���C�P�P�W�C�N�N�[�����6�J�G��

�U�V�T�C�V�G�I�[���E�Q�P�U�K�U�V�U���Q�H���H�Q�W�T���O�C�K�P���C�T�G�C�U���E�Q�X�G�T�K�P�I���V�J�G���U�W�U�V�C�K�P�C�D�K�N�K�V�[���C�U�R�G�E�V�U��

�Q�H���)�Q�Q�F�X�C�N�N�G�[�i�U���G�P�V�K�T�G���X�C�N�W�G���E�J�C�K�P�����%�N�K�O�C�V�G�����(�Q�Q�F�����9�Q�T�M���C�P�F���(�C�K�T���2�N�C�[���C�P�F��

�Q�W�T���K�O�R�C�E�V���Y�K�V�J�K�P���V�J�G���H�Q�W�T���C�T�G�C�U���K�U���O�G�C�U�W�T�G�F���Q�P���C���V�Q�V�C�N���Q�H���������-�2�+�U��
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Value chain and impact on the world
G O O D VA L L E Y

As a vertically integrated food producer our activities throughout the value chain have an impact on our surroundings. Identifying, 

assessing and mitigating this impact is part of the overall Goodvalley risk management framework and as such it is handled by the 

Executive Board in the Risk Committee.

•	 �(�W�G�N���E�Q�P�U�W�O�R�V�K�Q�P
•	 �%�J�G�O�K�E�C�N�U
•	 �2�T�G�U�U�W�T�G���Q�P���D�K�Q�F�K�X�G�T�U�K�V�[
•	 �%�C�T�D�Q�P���G�O�K�U�U�K�Q�P
•	 �0�Q�P���Q�T�I�C�P�K�E���Y�C�U�V�G

•	 �2�G�U�V�K�E�K�F�G�U
•	 �%�J�G�O�K�E�C�N�U

•	 Health and safety
•	 Diversity
•	 Human rights

•	 �$�T�K�D�G�U
•	 Fraud
•	 �5�W�R�R�N�K�G�T���E�Q�P�F�W�E�V

•	 �%�C�T�D�Q�P���G�O�K�U�U�K�Q�P
•	 Air pollution
•	 �0�Q�P���Q�T�I�C�P�K�E���Y�C�U�V�G��
•	 �1�T�I�C�P�K�E���Y�C�U�V�G

•	 Animal welfare
•	 Food safety
•	 Food waste
•	 �$�K�Q�U�G�E�W�T�K�V�[
•	 �#�P�V�K�D�K�Q�V�K�E�U

•	 Health and safety
•	 Diversity
•	 Human rights

•	 �$�T�K�D�G�U
•	 Fraud
•	 �5�W�R�R�N�K�G�T���E�Q�P�F�W�E�V

•	 �'�O�K�U�U�K�Q�P�U���H�T�Q�O���H�W�G�N���E�Q�P�U�W�O�R�V�K�Q�P
•	 �'�O�K�U�U�K�Q�P�U���H�T�Q�O���I�C�U���E�Q�P�U�W�O�R�V�K�Q�P
•	 Methane leakage

•	 Health and safety
•	 Diversity
•	 Human rights

•	 �$�T�K�D�G�U
•	 Fraud
•	 �5�W�R�R�N�K�G�T���E�Q�P�F�W�E�V

•	 �9�C�V�G�T���E�Q�P�U�W�O�R�V�K�Q�P
•	 �'�N�G�E�V�T�K�E�K�V�[���E�Q�P�U�W�O�R�V�K�Q�P
•	 �(�W�G�N���E�Q�P�U�W�O�R�V�K�Q�P
•	 Food waste
•	 Waste water

•	 �9�C�V�G�T���E�Q�P�U�W�O�R�V�K�Q�P
•	 Animal welfare
•	 �'�N�G�E�V�T�K�E�K�V�[���E�Q�P�U�W�O�R�V�K�Q�P
•	 Transportation
•	 Food waste
•	 Waste water
•	 Labour safety

•	 Health and safety
•	 Diversity
•	 Human rights
•	 Labour safety

•	 �$�T�K�D�G�U
•	 Fraud
•	 �5�W�R�R�N�K�G�T���E�Q�P�F�W�E�V

FAIR PLAY WORK FOODCLIMATE

Value
chain

Arable  
�R�T�Q�F�W�E�V�K�Q�P

�2�K�I�� 
�R�T�Q�F�W�E�V�K�Q�P

�$�K�Q�I�C�U

Slaughtering

Risks
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Stakeholders
G O O D VA L L E Y

In Goodvalley we acknowledge that we depend on our stakeholders and we work to create value for all of them through dialogue and partnerships.

Stakeholders Focus How we engage and respond

Customers  
and consumers

•	 �5�W�U�V�C�K�P�C�D�N�G���C�P�F���U�C�H�G���S�W�C�N�K�V�[���R�T�Q�F�W�E�V�U
•	 �.�Q�E�C�N���R�T�Q�F�W�E�V�K�Q�P
•	 �6�T�C�E�G�C�D�K�N�K�V�[

•	 �(�Q�Q�F���U�C�H�G�V�[���E�G�T�V�K�“�E�C�V�K�Q�P���
�+�5�1��
•	 �5�Q�E�K�C�N���O�G�F�K�C�����X�K�F�G�Q���Q�P���F�G�O�C�P�F�����”�Q�Y���6�8���E�C�O�R�C�K�I�P�U
•	 �%�Q�P�U�W�O�G�T���H�Q�E�W�U���I�T�Q�W�R�U
•	 �)�Q�Q�F�X�C�N�N�G�[���S�W�C�N�K�V�[���F�G�R�C�T�V�O�G�P�V

Employees

•	 �/�W�V�W�C�N���V�T�W�U�V���C�P�F���T�G�U�R�G�E�V
•	 Work safety
•	 �'�F�W�E�C�V�K�Q�P
•	 Healthy lifestyle
•	 Women in management
•	 Lean management

•	 Work safety guidelines
•	 �)�G�P�F�G�T���F�K�X�G�T�U�K�V�[���R�Q�N�K�E�[
•	 �)�Q�Q�F�X�C�N�N�G�[���/�C�P�C�I�G�O�G�P�V���#�E�C�F�G�O�[
•	 Employee development talks
•	 Mentor programs
•	 �2�T�K�X�C�V�G���J�G�C�N�V�J�E�C�T�G���K�P�U�W�T�C�P�E�G
•	 �8�C�E�E�K�P�C�V�K�Q�P���R�T�Q�I�T�C�O�U

Owners

•	 Return on investment
•	 �#�E�E�Q�W�P�V�C�D�K�N�K�V�[
•	 �%�Q�O�R�N�K�C�P�E�G
•	 �)�Q�Q�F���I�Q�X�G�T�P�C�P�E�G
•	 Risk management

•	 �)�G�P�G�T�C�N���O�G�G�V�K�P�I�U���Q�H���U�J�C�T�G�J�Q�N�F�G�T�U
•	 �0�G�Y�U�N�G�V�V�G�T�U���C�P�F���K�P�H�Q�T�O�C�V�K�Q�P
•	 Risk management framework
•	 �#�P�V�K���H�T�C�W�F���R�Q�N�K�E�[

Suppliers and  
partners

•	 Fair play
•	 Timely payment
•	 Development 
•	 �%�Q�O�O�W�P�K�E�C�V�K�Q�P

•	 �5�W�R�R�N�K�G�T���E�Q�F�G���Q�H���E�Q�P�F�W�E�V
•	 �%�T�G�F�K�V���R�Q�N�K�E�[
•	 �2�T�Q�E�W�T�G�O�G�P�V���R�Q�N�K�E�[
•	 �5�V�T�C�V�G�I�K�E���R�C�T�V�P�G�T�U�J�K�R�U

Communities

•	 �5�W�R�R�Q�T�V���N�Q�E�C�N���K�P�K�V�K�C�V�K�X�G�U���C�P�F���R�T�Q�L�G�E�V�U
•	 �'�E�Q�P�Q�O�K�E���F�G�X�G�N�Q�R�O�G�P�V
•	 �2�T�Q�V�G�E�V���V�J�G���G�P�X�K�T�Q�P�O�G�P�V
•	 �1�R�G�P���C�P�F���J�Q�P�G�U�V���E�Q�O�O�W�P�K�E�C�V�K�Q�P

•	 Environmental management systems
•	 Donations
•	 �2�C�T�V�P�G�T�U�J�K�R�U

Authorities

•	 �%�Q�O�R�N�K�C�P�E�G
•	 �6�T�C�P�U�R�C�T�G�P�E�[
•	 Mutual trust

•	 �4�G�R�Q�T�V�K�P�I���C�E�E�Q�T�F�K�P�I���V�Q���N�G�I�K�U�N�C�V�K�Q�P
•	 Ongoing dialogue
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Climate

Environment

Waste  
management

Biosecurity

Consumer safety

Animal welfare

Work safety Human rights

Stakeholder engagement

Traceability
Anti-corruption

Im
portance for stakeholders

Importance for Goodvalley

 FAIR PLAY  WORK  FOOD CLIMATE

Materiality
G O O D VA L L E Y

We regularly carry out a materiality analysis with the aim to identify, assess and prioritise our most important 

CSR issues. In doing so we make sure that we keep the right focus in our CSR work to be able to develop and 

improve on prioritised and relevant areas and parameters.
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The goals for the future and today
U N  S U S T A I N A B L E  D E V E L O P M E N T  G O A L S  � S D G �

�$�[���R�T�Q�F�W�E�K�P�I���O�Q�T�G���H�Q�Q�F���Y�K�V�J���N�G�U�U��

�T�G�U�Q�W�T�E�G�U���Y�G���V�T�[���V�Q���C�E�E�Q�O�O�Q�F�C�V�G��

a growing global population, while 

�R�W�V�V�K�P�I���C�U���N�K�V�V�N�G���U�V�T�C�K�P���C�U���Y�G���E�C�P��

�Q�P���0�C�V�W�T�G�����9�G���G�P�U�W�T�G���H�Q�Q�F���U�C�H�G�V�[��

�V�J�T�Q�W�I�J���Q�P�U�K�V�G���S�W�C�N�K�V�[���E�Q�P�V�T�Q�N�����H�W�N�N��

�V�T�C�E�G�C�D�K�N�K�V�[���Q�H���V�J�G���X�C�N�W�G���E�J�C�K�P���C�P�F��

�E�T�Q�R���V�G�U�V�K�P�I���K�P���Q�Y�P���N�C�D���H�C�E�K�N�K�V�K�G�U����

�#�U���Q�W�T���H�C�T�O�U���C�T�G���N�Q�E�C�V�G�F���K�P���V�J�G��

�E�Q�W�P�V�T�[�U�K�F�G���Y�G���G�O�R�N�Q�[���R�G�Q�R�N�G��

�H�T�Q�O���V�J�G���N�Q�E�C�N���E�Q�O�O�W�P�K�V�K�G�U���Y�K�V�J��

�Q�T���Y�K�V�J�Q�W�V���C���H�Q�T�O�C�N���G�F�W�E�C�V�K�Q�P����

Therefore, we have many hours of 

�X�Q�E�C�V�K�Q�P�C�N���V�T�C�K�P�K�P�I���Q�H���D�Q�V�J���U�M�K�N�N�G�F��

and unskilled labour groups and we 

�U�R�G�P�F���C���U�K�I�P�K�“�E�C�P�V���C�O�Q�W�P�V���Q�H���V�K�O�G��

�C�P�F���O�Q�P�G�[���Q�P���G�F�W�E�C�V�K�Q�P���Q�H���Q�W�T��

employees every year.  

�#�N�N���J�W�O�C�P�U���C�T�G���G�S�W�C�N���C�P�F���Y�G���C�N�N��

�O�W�U�V���F�Q���Y�J�C�V���Y�G���E�C�P���V�Q���G�P�U�W�T�G��

�V�J�C�V���V�J�K�U���K�U���C�N�U�Q���T�G�”�G�E�V�G�F���K�P���U�Q�E�K�G�V�[��

�C�P�F���K�P���Y�Q�T�M�R�N�C�E�G�U�����Y�J�K�E�J���K�U���Y�J�[��

�Y�G���U�W�R�R�Q�T�V���C�P�F���C�R�R�N�[���G�S�W�C�N���R�C�[��

�C�P�F���Q�R�R�Q�T�V�W�P�K�V�[���H�Q�T���C�N�N�����6�Q���R�T�Q�V�G�E�V��

�C�I�C�K�P�U�V���F�K�U�E�T�K�O�K�P�C�V�K�Q�P���Y�G���J�C�X�G��

internal guidelines, and a whistle 

blower platform to address and 

�R�T�G�X�G�P�V���J�C�T�C�U�U�O�G�P�V���C�P�F���O�K�U�E�Q�P��

�F�W�E�V���Q�H���C�P�[���M�K�P�F�����9�G���C�N�U�Q���G�P�E�Q�W�T�C�I�G��

�C�P�F���V�T�C�E�M���V�J�G���P�W�O�D�G�T���Q�H���Y�Q�O�G�P��

�K�P���O�C�P�C�I�G�O�G�P�V���K�P�E�N�W�F�K�P�I���Q�H�H�G�T�K�P�I��

management training and mentor 

programs.

We have our own talent programs 

�C�P�F���O�C�P�C�I�G�O�G�P�V���E�Q�W�T�U�G�U���V�Q���G�P�U�W�T�G��

�V�J�C�V���Y�G���E�C�P���Q�H�H�G�T���C�P���G�Z�E�K�V�K�P�I���E�C�T�G�G�T��

�Y�K�V�J�K�P���U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I�����+�V���U�V�C�T�V�U��

with youth employment through 

internships and then offering 

�G�F�W�E�C�V�K�Q�P���C�P�F���V�T�C�K�P�K�P�I���C�N�N���V�J�G���Y�C�[��

to the management level. To ensure 

the wellbeing of all employees at all 

�N�G�X�G�N�U�����Y�G���Q�H�H�G�T���J�G�C�N�V�J���K�P�U�W�T�C�P�E�G���H�Q�T��

�Q�W�T���G�O�R�N�Q�[�G�G�U���C�E�T�Q�U�U���C�N�N���E�Q�W�P�V�T�K�G�U��

�C�P�F���C�H�V�G�T���C�P���G�Z�V�G�P�F�G�F���U�K�E�M���N�G�C�X�G��

�Q�W�T���*�4���Q�T�I�C�P�K�U�C�V�K�Q�P���T�G�C�E�J�G�U���Q�W�V���V�Q��

understand if there is anything that 

�Y�G���E�C�P���F�Q���V�Q���J�G�N�R��

GOAL 2  
No hunger / food security /  
improved nutrition

GOAL 10 
Reduced inequalties within  
and among countries

GOAL 4 
Quality education

GOAL 5 
Gender equality

GOAL 8  
Decent work and 
economic growth

�9�G���E�Q�P�U�K�U�V�G�P�V�N�[�����D�G�P�E�J�O�C�T�M��

ourselves against the top 25% 

�D�G�U�V���R�K�I���R�T�Q�F�W�E�G�T�U���K�P���&�G�P�O�C�T�M����

importing both knowledge and 

�V�G�E�J�P�Q�N�Q�I�[���H�T�Q�O���U�Q�O�G���Q�H���V�J�G���D�G�U�V��

�H�C�T�O�G�T�U���K�P���V�J�G���Y�Q�T�N�F���V�Q���V�J�G���E�Q�W�P��

�V�T�K�G�U���C�P�F���E�Q�O�O�W�P�K�V�K�G�U���Y�G���Q�R�G�T�C�V�G��

in. As rural areas have a dispro ��

�R�Q�T�V�K�Q�P�C�N�N�[���J�C�T�F�G�T���V�K�O�G���V�Q���E�C�V�E�J��

�W�R���Y�J�G�P���K�V���E�Q�O�G�U���V�Q���K�P�G�S�W�C�N�K�V�K�G�U��

�Y�G���C�T�G���R�T�Q�W�F���V�Q���O�C�M�G���C���F�K�H�H�G�T�G�P�E�G��

here. 
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�9�G���G�F�W�E�C�V�G���Q�W�T���G�O�R�N�Q�[�G�G�U���C�P�F��

�U�V�C�M�G�J�Q�N�F�G�T�U���C�D�Q�W�V���T�G�U�Q�W�T�E�G���U�E�C�T��

�E�K�V�[���C�P�F���V�J�G���P�G�E�G�U�U�K�V�[���Q�H���U�W�U�V�C�K�P��

�C�D�N�G���R�T�Q�F�W�E�V�K�Q�P���D�W�V���Y�G���C�N�U�Q���N�K�X�G���D�[��

it ourselves; founded on the idea 

�Q�H���U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I���C�V���U�E�C�N�G����

�P�Q�P�G���Q�H���Q�W�T���“�G�N�F�U���E�Q�P�V�T�K�D�W�V�G���V�Q��

deforestation as they have all been 

farmed for more than 20 years. We 

�W�U�G���F�C�V�C���F�T�K�X�G�P���“�G�N�F���Y�Q�T�M���V�Q���Y�Q�T�M��

�Q�W�T���“�G�N�F�U���W�U�K�P�I���V�J�G���N�G�C�U�V���R�Q�U�U�K�D�N�G��

�C�O�Q�W�P�V���Q�H���Y�C�V�G�T�����H�W�G�N�����R�N�C�P�V���R�T�Q�V�G�E��

tion and fertilizer. 

�9�K�V�J���Q�W�T���W�P�K�S�W�G���“�G�N�F���V�Q���H�Q�T�M���D�W�U�K��

�P�G�U�U���O�Q�F�G�N���G�P�J�C�P�E�G�F���Y�K�V�J���D�K�Q�I�C�U��

�R�N�C�P�V�U���Y�J�K�E�J���F�G�U�V�T�Q�[���O�G�V�J�C�P�G���K�P��

�V�J�G���R�K�I���O�C�P�W�T�G���C�P�F���R�T�Q�F�W�E�G���I�T�G�G�P��

�G�N�G�E�V�T�K�E�K�V�[���Y�G���C�T�G���“�T�O���U�W�R�R�Q�T�V�G�T�U���Q�H��

�E�N�K�O�C�V�G���C�E�V�K�Q�P��

To meet the targets within the 

�5�&�)�U���Y�G���T�G�C�N�K�\�G���V�J�C�V���U�W�U�V�C�K�P�C�D�N�G��

and meaningful partnerships are 

important. That is why we seek to 

engage in and promote partner ��

�U�J�K�R�U���V�J�C�V���E�C�P���J�G�N�R���F�T�K�X�G���D�Q�V�J���N�Q�E�C�N����

regional and national sustainable 

�F�G�X�G�N�Q�R�O�G�P�V���Q�H���C�I�T�K�E�W�N�V�W�T�G���C�P�F���H�Q�Q�F��

�R�T�Q�F�W�E�V�K�Q�P���Y�J�G�T�G���Y�G���Y�Q�T�M�����6�Q���J�G�N�R��

grow and sustain all the great initia ��

tives we have among other things 

�K�P�V�T�Q�F�W�E�G�F���Q�W�T���U�W�R�R�N�K�G�T���E�Q�F�G���Q�H��

�E�Q�P�F�W�E�V���E�Q�O�O�K�V�V�K�P�I���U�W�R�R�N�K�G�T�U���V�Q��

adhere to the same high standards 

and rules that we do.

U N  S U S T A I N A B L E  D E V E L O P M E N T  G O A L S  � S D G �

GOAL 13 
Climate action

GOAL 17 
Partnerships for the goals

GOAL 12 
Responsible consumption  
and production
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Climate
O V E R V I E W

To make products with lower carbon emissions than our industry peers by 
destroying methane in the pig manure, applying circular economy, reducing our use 

of resources and working smarter by applying the newest technologies.

�������5�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I

�1�W�T���K�P�V�G�I�T�C�V�G�F���“�G�N�F���V�Q���H�Q�T�M���D�W�U�K�P�G�U�U���O�Q�F�G�N���Y�K�V�J���Q�Y�P��

�D�K�Q�I�C�U���R�N�C�P�V�U���R�T�Q�F�W�E�K�P�I���T�G�P�G�Y�C�D�N�G���G�P�G�T�I�[���H�Q�T���Q�W�T���R�T�Q�F�W�E��

�V�K�Q�P���H�C�E�K�N�K�V�K�G�U���C�P�F���N�Q�E�C�N���I�T�K�F�U���J�C�U���C���N�K�I�J�V�G�T���K�O�R�C�E�V���Q�P���V�J�G��

�E�N�K�O�C�V�G���V�J�C�P���Q�W�T���R�G�G�T�U���K�P���V�J�G���K�P�F�W�U�V�T�[���C�P�F���R�T�Q�F�W�E�G�T�U���Q�H��

other types of meat.

2. Resources

�(�K�I�J�V�K�P�I���E�N�K�O�C�V�G���E�J�C�P�I�G���K�U���C�N�U�Q���C�D�Q�W�V���R�T�Q�F�W�E�K�P�I���O�Q�T�G��

�Y�K�V�J���N�G�U�U���K�P���Q�T�F�G�T���V�Q���E�C�V�G�T���V�Q���C�P���G�X�G�T���K�P�E�T�G�C�U�K�P�I���I�N�Q�D�C�N��

�R�Q�R�W�N�C�V�K�Q�P�����6�J�G�T�G�H�Q�T�G�����Y�G���V�T�C�E�M���C�P�F���O�K�P�K�O�K�\�G���Q�W�T���W�U�G���Q�H��

�T�G�U�Q�W�T�E�G�U���N�K�M�G���Y�C�V�G�T�����H�G�G�F���I�T�C�K�P�����G�N�G�E�V�T�K�E�K�V�[���C�P�F���H�W�G�N��

�������0�C�V�W�T�G

�5�W�U�V�C�K�P�C�D�K�N�K�V�[���K�U���T�G�U�R�Q�P�U�K�D�N�G���W�U�G���Q�H���T�G�U�Q�W�T�E�G�U���C�P�F���P�G�Y���V�G�E�J

�P�Q�N�Q�I�[�����D�W�V���K�V���K�U���C�N�U�Q���C�D�Q�W�V���M�G�G�R�K�P�I���C���U�W�U�V�C�K�P�C�D�N�G���G�E�Q���U�[�U�V�G�O����

�Y�J�G�T�G���V�J�G���H�W�V�W�T�G���P�Q�V���P�G�E�G�U�U�C�T�K�N�[���N�K�X�G�U���C�V���V�J�G���G�Z�R�G�P�U�G���Q�H���V�J�G��

�R�C�U�V���e���Y�J�K�E�J���K�U���Y�J�[���Y�G���C�T�G���F�G�F�K�E�C�V�G�F���V�Q���T�G�F�W�E�K�P�I���Q�W�T���K�O�R�C�E�V��

�Q�P���0�C�V�W�T�G���C�P�F���F�K�X�G�T�U�K�V�[��

GOAL
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Case: VIZURA®

C L I M A T E  �  C A R B O N  F O O T P R I N T 

�+�P���C���E�Q�P�V�K�P�W�G�F���G�H�H�Q�T�V���V�Q���T�G�F�W�E�G��

�K�V�U���E�C�T�D�Q�P���H�Q�Q�V�R�T�K�P�V���)�Q�Q�F�X�C�N�N�G�[��

�K�U���V�G�U�V�K�P�I���V�J�G���$�#�5�(���R�T�Q�F�W�E�G�F��

�8�K�\�W�T�C®���C�F�F�K�V�K�X�G���H�Q�T���V�J�G���U�G�E�Q�P�F��

�[�G�C�T���K�P���C���T�Q�Y���C�U���V�J�G���“�T�U�V���H�C�T�O�K�P�I��

�E�Q�O�R�C�P�[���K�P���2�Q�N�C�P�F��

�O�Q�T�G���U�K�I�P�K�“�E�C�P�V���C�U���V�J�G���P�K�V�T�Q�I�G�P���W�U�W�C�N�N�[��

travels even faster through sand than e.g. 

�E�N�C�[���F�G�R�T�K�X�K�P�I���V�J�G���R�N�C�P�V�U���Q�H���V�J�G���P�W�V�T�K�V�K�Q�P���C�P�F��

�K�P�E�T�G�C�U�K�P�I���G�X�C�R�Q�T�C�V�K�Q�P���K�P�V�Q���V�J�G���C�V�O�Q�U�R�J�G�T�G������

�9�J�G�P���V�J�G���E�T�Q�R�U���E�Q�P�U�W�O�G���O�Q�T�G���Q�H���V�J�G��

nitrogen less of the potent greenhouse gas 

�P�K�V�T�Q�I�G�P�Q�Z�K�F���
�02�1�����K�U���G�O�K�V�V�G�F���K�P�V�Q���V�J�G���C�V�O�Q��

�U�R�J�G�T�G�����#�U���C���I�T�G�G�P�J�Q�W�U�G���I�C�U���0�K�V�T�Q�I�G�P�Q�Z�K�F���K�U��

���������V�K�O�G�U���O�Q�T�G���R�Q�Y�G�T�H�W�N���V�J�C�P���%�12���C�P�F���E�Q�P�U�G��

�S�W�G�P�V�N�[���O�W�E�J���O�Q�T�G���J�C�T�O�H�W�N���V�Q���V�J�G���E�N�K�O�C�V�G��

�8�K�\�W�T�C®���K�U���C���P�K�V�T�K�“�E�C�V�K�Q�P���K�P�J�K�D�K�V�Q�T�����Y�J�K�E�J��

keeps the nitrogen in the ammonium – a 

�U�K�I�P�K�“�E�C�P�V���E�Q�O�R�Q�P�G�P�V���K�P���V�J�G���R�K�I���U�N�W�T�T�[��

that we are utilizing as a natural fertilizer 

�Q�P���Q�W�T���“�G�N�F�U�����8�K�\�W�T�C® is mixed into the 

�O�C�P�W�T�G���T�K�I�J�V���D�G�H�Q�T�G���C�R�R�N�[�K�P�I���K�V���V�Q���V�J�G���“�G�N�F�U����

Making sure that the nitrogen remains in 

the manure for as long as possible is not 

�Q�P�N�[���I�Q�Q�F���H�Q�T���V�J�G���E�T�Q�R�U���C�P�F���N�G�C�F�U���V�Q���J�K�I�J�G�T��

�[�K�G�N�F�U���R�G�T���J�G�E�V�C�T�G�����K�V���C�N�U�Q���J�C�U���C���R�Q�U�K�V�K�X�G��

�E�N�K�O�C�V�G���G�H�H�G�E�V�����#�U���Q�W�T���“�G�N�F�U���K�P���2�Q�N�C�P�F���C�T�G��

�T�C�V�J�G�T���U�C�P�F�[���V�J�G���G�H�H�G�E�V���Q�H���8�K�\�W�T�C® is even 

�+�P�������������Y�G���T�C�P���C���V�G�U�V���Q�P�����������J�G�E�V�C�T�G�U���C�P�F��

�H�Q�N�N�Q�Y�K�P�I���C���U�K�I�P�K�“�E�C�P�V���R�Q�U�K�V�K�X�G���G�H�H�G�E�V���Q�P��

�[�K�G�N�F�U���Y�G���K�P�E�T�G�C�U�G�F���V�J�C�V���C�O�Q�W�P�V���V�Q������������

�J�G�E�V�C�T�G�U���K�P���������������9�G���D�G�N�K�G�X�G���V�J�C�V���C���R�T�Q�F�W�E�V��

�N�K�M�G���8�K�\�W�T�C®���E�Q�W�N�F���R�N�C�[���C�P���K�O�R�Q�T�V�C�P�V���T�Q�N�G���K�P��

�T�G�F�W�E�K�P�I���V�J�G���H�Q�Q�V�R�T�K�P�V���Q�H���R�K�I���H�C�T�O�K�P�I���I�N�Q�D�C�N�N�[��

�C�P�F���Y�G���K�P�V�G�P�F���V�Q���I�T�C�F�W�C�N�N�[���K�P�E�T�G�C�U�G���V�J�G��

�P�W�O�D�G�T���Q�H���J�G�E�V�C�T�G�U���Y�J�G�T�G���Y�G���C�R�R�N�[���8�K�\�W�T�C®.
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C L I M A T E  �  C A R B O N  F O O T P R I N T 

Goodvalley and the climate  
�����C���F�G�F�K�E�C�V�G�F���H�Q�E�W�U���U�K�P�E�G����������

S T O R Y

Anita Bednarek  
Group Energy and  
Sustainability Manager,  
Goodvalley Poland

�#�P�K�V�C���K�U���Y�Q�T�M�K�P�I���Y�K�V�J���)�Q�Q�F�X�C�N�N�G�[���U�K�P�E�G��

�����������F�W�T�K�P�I���Y�J�K�E�J���V�K�O�G���U�J�G���J�C�U���R�N�C�[�G�F���C��

�E�T�W�E�K�C�N���T�Q�N�G���K�P���V�J�G���E�Q�O�R�C�P�[�i�U���D�K�Q�I�C�U���U�V�T�C�V�G�I�[��

�U�V�C�T�V�K�P�I���Q�H�H���J�G�T���E�C�T�G�G�T���K�P���V�J�G���G�P�G�T�I�[���F�G�R�C�T�V��

�O�G�P�V�����*�G�T�G�����U�J�G���Y�C�U���W�U�K�P�I���J�G�T���G�F�W�E�C�V�K�Q�P�C�N��

�D�C�E�M�I�T�Q�W�P�F���K�P���G�E�Q�P�Q�O�[���C�P�F���“�P�C�P�E�G���V�Q��

�O�C�P�C�I�G���V�J�G���U�W�D�U�K�F�K�G�U���H�T�Q�O���V�J�G���'�7���%�Q�J�G�U�K�Q�P��

�(�W�P�F���W�P�F�G�T���V�J�G���+�P�H�T�C�U�V�T�W�E�V�W�T�G���C�P�F���'�P�X�K��

�T�Q�P�O�G�P�V���1�R�G�T�C�V�K�Q�P�C�N���2�T�Q�I�T�C�O�O�G���H�Q�T���V�J�G��

�E�Q�P�U�V�T�W�E�V�K�Q�P���Q�H���)�Q�Q�F�X�C�N�N�G�[�i�U���D�K�Q�I�C�U���R�N�C�P�V�U����

Also, she managed the trade of emissions 

�T�G�F�W�E�V�K�Q�P���W�P�K�V�U���W�P�F�G�T���V�J�G���-�[�Q�V�Q���2�T�Q�V�Q�E�Q�N��

�U�Q���E�C�N�N�G�F���,�Q�K�P�V���+�O�R�N�G�O�G�P�V�C�V�K�Q�P���2�T�Q�L�G�E�V�U��

�Y�J�K�E�J���Y�G�T�G���S�W�K�V�G���U�W�D�U�V�C�P�V�K�C�N���C�V���V�J�C�V���V�K�O�G����

�+�P�������������U�J�G���Y�C�U���K�P�U�V�T�W�O�G�P�V�C�N���Y�J�G�P���)�Q�Q�F��

�X�C�N�N�G�[���K�U�U�W�G�F���V�J�G���“�T�U�V���E�C�T�D�Q�P���H�Q�Q�V�R�T�K�P�V���T�G�R�Q�T�V��

�H�Q�T���)�Q�Q�F�X�C�N�N�G�[���2�Q�N�C�P�F�����Y�C�[���D�G�H�Q�T�G���V�J�G���E�C�T�D�Q�P��

footprint of businesses were on the top of 

�V�J�G���Y�Q�T�N�F���C�I�G�P�F�C�����6�J�C�P�M�U���V�Q���Q�W�T�������D�K�Q�I�C�U��

�R�N�C�P�V�U���K�P���2�Q�N�C�P�F���V�J�G���T�G�R�Q�T�V���R�T�Q�X�K�F�G�F���H�Q�T���C�P��

�Q�R�R�Q�T�V�W�P�K�V�[���V�Q���F�G�E�N�C�T�G���C���E�G�T�V�K�“�G�F���E�C�T�D�Q�P��

�P�G�W�V�T�C�N�K�V�[���Q�P���C���E�Q�T�R�Q�T�C�V�G���N�G�X�G�N���K�P���2�Q�N�C�P�F���C�P�F��

�K�P�������������C�N�U�Q���Q�P���I�T�Q�W�R���N�G�X�G�N���E�Q�X�G�T�K�P�I���)�Q�Q�F��

valley’s businesses in Ukraine and Russia 

�C�U���Y�G�N�N�����7�P�V�K�N�������������#�P�K�V�C���C�P�F���V�J�G���T�G�U�V���Q�H���V�J�G��

�)�Q�Q�F�X�C�N�N�G�[���5�W�U�V�C�K�P�C�D�K�N�K�V�[���V�G�C�O���J�G�N�R�G�F���V�J�G��

�U�R�G�E�K�C�N�K�U�V�U���H�T�Q�O���V�J�G���&�C�P�K�U�J���E�Q�O�R�C�P�[���0�+�4�#�5��

�E�C�N�E�W�N�C�V�G���C�P�F���R�W�V���V�Q�I�G�V�J�G�T���V�J�G���C�P�P�W�C�N���%�Q�T�R�Q��

�T�C�V�G���%�C�T�D�Q�P���(�Q�Q�V�R�T�K�P�V���4�G�R�Q�T�V�����C�P�F���V�J�G���P�G�V��

�\�G�T�Q���H�Q�Q�V�R�T�K�P�V���Y�C�U���E�G�T�V�K�“�G�F���D�[���)�G�T�O�C�P���6�
�8��

through all the years. 

As from 2022 Anita is deeply involved in the 

�)�T�Q�W�R�i�U���P�G�Z�V���U�V�G�R�����Y�J�K�E�J���K�U���O�G�C�U�W�T�K�P�I���V�J�G��

�K�O�R�C�E�V���Q�H���K�V�U���C�E�V�K�X�K�V�K�G�U���C�P�F���R�T�Q�F�W�E�V�U���D�[���Y�C�[��

�Q�H���R�G�T�H�Q�T�O�K�P�I���C���.�K�H�G���%�[�E�N�G���#�P�C�N�[�U�K�U���
�.�%�#�������V�J�G��

�T�G�U�W�N�V�U���Q�H���Y�J�K�E�J���Y�G���Y�K�N�N�����R�T�G�U�G�P�V���P�G�Z�V���[�G�C�T��

�1�X�G�T���V�J�G���[�G�C�T�U���#�P�K�V�C���J�C�U���D�G�E�Q�O�G���C���U�Q�W�I�J�V��

after expert on arable biogas, energy 

�G�H�“�E�K�G�P�E�[���C�P�F���E�K�T�E�W�N�C�T���G�E�Q�P�Q�O�[���C�P�F���U�J�G���K�U��

�Q�H�V�G�P���K�P�X�K�V�G�F���C�U���C���U�R�G�C�M�G�T���C�V���X�C�T�K�Q�W�U���E�Q�P�H�G�T��

�G�P�E�G�U���Q�P���V�J�G���U�W�D�L�G�E�V���C�E�T�Q�U�U���2�Q�N�C�P�F�����5�J�G���C�N�U�Q��

holds an impressive amount of trusted posi ��

�V�K�Q�P�U���U�W�E�J���C�U���O�G�O�D�G�T���Q�H���V�J�G���D�K�Q�I�C�U���G�Z�R�G�T�V��

�V�G�C�O���W�P�F�G�T���V�J�G���2�Q�N�K�U�J���/�K�P�K�U�V�T�[���Q�H���#�I�T�K�E�W�N��

tural and Rural Development, member of 

several working groups under the Ministry 

�Q�H���%�N�K�O�C�V�G���C�P�F���'�P�X�K�T�Q�P�O�G�P�V�����O�G�O�D�G�T���Q�H���V�J�G��

�D�Q�C�T�F���Q�H���V�J�G���#�I�T�K�E�W�N�V�W�T�C�N���$�K�Q�I�C�U���2�T�Q�F�W�E�G�T�U��

�#�U�U�Q�E�K�C�V�K�Q�P���C�P�F���O�G�O�D�G�T���Q�H���V�J�G���'�W�T�Q�R�G�C�P��

�$�K�Q�I�C�U���#�U�U�Q�E�K�C�V�K�Q�P���Q�P���D�G�J�C�N�H���Q�H���2�Q�N�C�P�F����
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Resources
C L I M A T E

�4�G�U�R�Q�P�U�K�D�N�G���W�U�G���Q�H���T�G�U�Q�W�T�E�G�U���K�U��

paramount, when talking about 

�U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I�����T�G�E�[�E�N�K�P�I��

�C�P�F���T�G���W�U�K�P�I���Y�J�C�V���Y�G���D�Q�T�T�Q�Y��

�H�T�Q�O���0�C�V�W�T�G���C�U���Y�G�N�N���C�U���“�P�F�K�P�I��

�U�W�U�V�C�K�P�C�D�N�G���Y�C�[�U���V�Q���R�T�Q�F�W�E�G��

�O�Q�T�G���Y�K�V�J���N�G�U�U�������R�W�V�V�K�P�I���N�G�U�U��

�U�V�T�C�K�P���Q�P���V�J�G���E�N�K�O�C�V�G�����Y�J�K�N�G��

�U�V�K�N�N���E�C�V�G�T�K�P�I���V�Q���V�J�G���F�G�O�C�P�F���Q�H��

�I�T�Q�Y�K�P�I���I�N�Q�D�C�N���R�T�Q�F�W�E�V�K�Q�P��

Recycling

�9�G���C�T�G���E�Q�P�U�V�C�P�V�N�[���F�G�X�G�N�Q�R�K�P�I���C�P�F���Q�R�V�K��

�O�K�\�K�P�I���Q�W�T���W�U�G���Q�H���T�G�U�Q�W�T�E�G�U���C�P�F���Y�G���U�V�T�K�X�G��

�V�Q���T�G�E�[�E�N�G���C�U���O�W�E�J���C�U���R�Q�U�U�K�D�N�G���Q�H���Q�W�T���Y�C�U�V�G��

�O�C�V�G�T�K�C�N�����$�G�K�P�I���C�P���C�I�T�K�E�W�N�V�W�T�C�N���R�T�Q�F�W�E�G�T���Y�G��

�P�G�G�F���Y�C�V�G�T���H�Q�T���E�N�G�C�P�K�P�I���D�C�T�P�U���C�P�F���X�G�J�K��

�E�N�G�U���C�P�F���H�Q�T���O�K�Z�K�P�I���Y�K�V�J���V�J�G���O�C�P�W�T�G���V�J�C�V��

�Y�G���C�R�R�N�[���V�Q���Q�W�T���“�G�N�F�U�����#�U���Y�C�V�G�T���K�U���C���U�E�C�T�E�G��

�T�G�U�Q�W�T�E�G���Y�G���O�Q�P�K�V�Q�T���Q�W�T���Y�C�V�G�T���E�Q�P�U�W�O�R��

�V�K�Q�P���E�N�Q�U�G�N�[���C�P�F���E�T�G�C�V�G���D�G�P�E�J�O�C�T�M�U���H�Q�T��

�Q�R�V�K�O�C�N���E�Q�P�F�K�V�K�Q�P�K�P�I�����$�W�V���Y�C�V�G�T���K�U���Q�P�N�[���Q�P�G��

part of a variety of both input and output, 

�C�P�F���Y�G���C�N�U�Q���T�G�E�[�E�N�G���Y�C�U�V�G���U�W�E�J���C�U���I�N�C�U�U����

�O�G�V�C�N���C�P�F���R�N�C�U�V�K�E���V�Q���V�J�G���G�Z�V�G�P�V���R�Q�U�U�K�D�N�G��

�I�K�X�G�P���N�Q�E�C�N���K�P�H�T�C�U�V�T�W�E�V�W�T�G���C�P�F���N�G�I�K�U�N�C�V�K�Q�P�����+�P��

�7�M�T�C�K�P�G���Y�G���J�C�X�G���G�X�G�P���G�P�I�C�I�G�F���Y�K�V�J���N�Q�E�C�N��

administrations and businesses to intro ��

�F�W�E�G���Y�C�U�V�G���U�G�I�T�G�I�C�V�K�Q�P���U�[�U�V�G�O�U�����Y�J�G�T�G��

there was no system before.

Manure

Some waste material even holds great value 

in itself if used properly. We use the manure 

�H�T�Q�O���Q�W�T���R�K�I�U���H�Q�T���V�J�G���R�T�Q�F�W�E�V�K�Q�P���Q�H���T�G�P�G�Y�C�D�N�G��

energy in our biogas plants and then we use 

�V�J�G���F�G�I�C�U�U�G�F���O�C�P�W�T�G���C�U���C���X�C�N�W�C�D�N�G���Q�T�I�C�P�K�E��

�H�G�T�V�K�N�K�\�G�T���Q�P���Q�W�T���“�G�N�F�U�����9�G���Y�G�T�G���C�O�Q�P�I���V�J�G��

�“�T�U�V���V�Q���K�P�X�G�U�V���K�P���Q�W�T���Q�Y�P���D�K�Q�I�C�U���R�N�C�P�V�U���H�Q�T��

�U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�K�P�I���K�P���2�Q�N�C�P�F���C�P�F���V�Q���V�J�K�U��

�F�C�[���Y�G���T�G�O�C�K�P���2�Q�N�C�P�F�i�U���N�C�T�I�G�U�V���R�T�Q�F�W�E�G�T���Q�H��

arable biogas. 

Food waste

�9�K�V�J���“�G�N�F�U���C�P�F���H�C�T�O�U���K�P���D�Q�V�J���2�Q�N�C�P�F���C�P�F��

�7�M�T�C�K�P�G���Y�G���F�T�C�Y���O�C�P�[���C�F�X�C�P�V�C�I�G�U�������Q�P�G��

�Q�H���V�J�G�O���D�G�K�P�I���E�W�N�V�W�T�C�N���F�K�X�G�T�U�K�V�[���C�P�F���V�J�G��

�C�R�R�T�G�E�K�C�V�K�Q�P���Q�H���F�K�H�H�G�T�G�P�V���H�Q�Q�F���E�Q�P�E�G�R�V�U���C�P�F��

traditions; something that helps greatly in 

�V�J�G���T�G�F�W�E�V�K�Q�P���Q�H���H�Q�Q�F���Y�C�U�V�G�����C�U���Y�G���C�T�G���C�D�N�G���V�Q��

utilize almost every part of the pig.

Eating less, but better meat

�(�G�G�F���E�Q�P�X�G�T�U�K�Q�P���T�C�V�K�Q���
�(�%�4�����K�U���Q�P�G���Q�H���V�J�G���M�G�[��

�O�G�C�U�W�T�G�U���Q�P���C�P�[���O�Q�F�G�T�P���H�C�T�O���C�U���K�V���K�P�F�K�E�C�V�G�U��

�J�Q�Y���O�W�E�J���H�G�G�F���K�V���V�C�M�G�U���V�Q���O�C�M�G���C���M�K�N�Q���Q�H��

meat. While this parameter says something 

�C�D�Q�W�V���C���X�C�T�K�G�V�[���Q�H���V�J�K�P�I�U���K�P�E�N�W�F�K�P�I���G�H�“�E�K�G�P�E�[����

the type and health of the pig as well as the 

�H�G�G�F���T�G�E�K�R�G�U�����K�V���C�N�U�Q���V�Q�W�E�J�G�U���W�R�Q�P���V�J�G���V�Q�R�K�E��

of whether plants should be used for feed 

�Q�T���T�C�V�J�G�T���I�Q���F�K�T�G�E�V�N�[���V�Q���V�J�G���F�K�P�P�G�T���V�C�D�N�G�����9�G��

2.72
Feed conversion ratio 2022 

�G�Z�E�N�W�F�K�P�I���4�W�U�U�K�C

�H�W�N�N�[���C�I�T�G�G���V�J�C�V���V�J�G�T�G���C�T�G���I�Q�Q�F���T�G�C�U�Q�P�U���V�Q���E�W�V��

�F�Q�Y�P���Q�P���O�G�C�V���E�Q�P�U�W�O�R�V�K�Q�P�����K�H���Y�G���N�Q�Q�M���C�V���V�J�G��

�I�G�P�G�T�C�N���O�G�C�V���R�T�Q�F�W�E�V�K�Q�P���C�U���C���Y�J�Q�N�G�����*�Q�Y�G�X�G�T����

�Y�G���D�G�N�K�G�X�G���V�J�C�V���C���U�W�U�V�C�K�P�C�D�N�G���R�T�Q�F�W�E�V�K�Q�P���K�U��

�E�T�W�E�K�C�N���I�Q�K�P�I���H�Q�T�Y�C�T�F���K�P���Q�T�F�G�T���V�Q���U�C�V�K�U�H�[���V�J�G��

�G�Z�K�U�V�K�P�I���C�P�F���K�P�E�T�G�C�U�K�P�I���F�G�O�C�P�F���H�Q�T���O�G�C�V���C�U��

�V�J�G���I�N�Q�D�C�N���R�Q�R�W�N�C�V�K�Q�P���E�Q�P�V�K�P�W�G�U���V�Q���I�T�Q�Y���C�P�F��

�O�Q�T�G���R�G�Q�R�N�G���C�T�G���N�K�H�V�G�F���Q�W�V���Q�H���R�Q�X�G�T�V�[�����+�H���Y�G��

�E�C�P���K�P�V�T�Q�F�W�E�G���U�V�T�Q�P�I���U�W�U�V�C�K�P�C�D�N�G���C�I�T�K�E�W�N�V�W�T�C�N��

�R�T�C�E�V�K�E�G�U���K�P���G�X�G�P���O�Q�T�G���C�T�G�C�U���C�P�F���U�W�D�U�V�K�V�W�V�G��

�J�K�I�J���G�O�K�U�U�K�Q�P���R�T�Q�F�W�E�V�U���Y�K�V�J���O�Q�T�G���U�W�U�V�C�K�P��

�C�D�N�G���R�T�Q�F�W�E�V�U�����Y�G���D�G�N�K�G�X�G���V�J�C�V���U�W�U�V�C�K�P�C�D�N�G��

�C�I�T�K�E�W�N�V�W�T�G���J�C�U���C���X�G�T�[���K�O�R�Q�T�V�C�P�V���R�C�T�V���V�Q���R�N�C�[��

�P�Q�Y���C�P�F���K�P���V�J�G���H�W�V�W�T�G�����+�P���V�J�K�U���T�G�U�R�G�E�V���(�%�4��

�D�G�E�Q�O�G�U���C���M�G�[���K�P�F�K�E�C�V�Q�T���U�J�Q�Y�K�P�I���Y�J�K�E�J���R�T�Q�F��

�W�E�V�U���C�T�G���R�T�Q�F�W�E�G�F���Y�K�V�J���V�J�G���N�G�C�U�V���T�G�U�Q�W�T�E�G�U����

Measuring points

�$�G�U�K�F�G�U���V�J�G���(�%�4���Y�G���O�G�C�U�W�T�G���Q�W�T���W�U�G���Q�H��

�T�G�U�Q�W�T�E�G�U���C�U���Y�J�C�V���K�V���V�C�M�G�U���V�Q���O�C�M�G���C���V�Q�P���Q�H��

�O�G�C�V���K�P���V�G�T�O�U���Q�H���Y�C�V�G�T���K�P���O�������G�N�G�E�V�T�K�E�K�V�[���K�P��

Mwh and waste generation in kilos.  
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Food
O V E R V I E W

To grow our market share by delivering unique offerings to our core 
�O�C�T�M�G�V���K�P���V�G�T�O�U���Q�H���D�Q�V�J���S�W�C�N�K�V�[���C�P�F���E�Q�P�U�W�O�G�T���D�G�P�G�“�V�U��

�������%�Q�P�U�W�O�G�T���U�C�H�G�V�[

For food to have any meaning it should be safe for people 

to buy, make and eat – that is the foundation of being a 

�O�Q�F�G�T�P���H�Q�Q�F���E�Q�O�R�C�P�[����

2. Animal welfare

�#�U���R�K�I���H�C�T�O�G�T�U���Q�W�T���C�P�K�O�C�N�U���C�T�G���V�J�G���X�G�T�[���E�Q�T�G���Q�H���Q�W�T���D�W�U�K��

�P�G�U�U�����#���P�G�X�G�T���G�P�F�K�P�I���G�H�H�Q�T�V���V�Q���K�O�R�T�Q�X�G���V�J�G���Y�C�[�U���Y�G���M�G�G�R��

�Q�W�T���C�P�K�O�C�N�U���J�G�C�N�V�J�[���C�P�F���U�C�H�G���H�T�Q�O���V�J�G���“�T�U�V���U�Q�Y���V�Q���V�J�G���N�C�U�V��

�“�P�K�U�J�G�T��

GOAL

6-year member   
�Q�H���)�.�1�$�#�.�)���#���2��
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Consumer 
safety

F O O D

�1�W�T���L�Q�W�T�P�G�[���H�T�Q�O���D�G�K�P�I���C��

�D�W�N�M���R�T�Q�F�W�E�G�T���V�Q���C���R�T�Q�F�W�E�G�T���Q�H��

�U�W�U�V�C�K�P�C�D�N�G���R�T�Q�F�W�E�V�U���H�Q�T���V�J�G��

�G�P�F���E�Q�P�U�W�O�G�T���E�C�N�N�U���H�Q�T���I�K�X�K�P�I��

food safety the highest priority.

�$�G�U�K�F�G�U���E�Q�O�K�P�I���H�T�Q�O���Q�W�T���U�W�U�V�C�K�P�C�D�N�G���H�C�T�O�U��

�Q�W�T���D�T�C�P�F�G�F���R�T�Q�F�W�E�V�U���C�T�G���H�T�G�G���H�T�Q�O���C�F�F�K�V�K�X�G�U����

�9�K�V�J���C�P���K�P�E�T�G�C�U�G���K�P���F�G�O�C�P�F���H�Q�T���U�W�U�V�C�K�P�C�D�N�G��

�2�Q�N�K�U�J���R�T�Q�F�W�E�G�F���R�T�Q�F�W�E�V�U���Y�G���U�C�Y���X�G�T�[���I�Q�Q�F��

�V�T�C�E�V�K�Q�P���K�P���V�J�G���2�Q�N�K�U�J���O�C�T�M�G�V���Y�K�V�J���������F�K�H�H�G�T�G�P�V��

�)�Q�Q�F�X�C�N�N�G�[���R�T�Q�F�W�E�V�U���U�Q�N�F���V�Q���O�Q�T�G���V�J�C�P����������

�$���$���E�W�U�V�Q�O�G�T�U���K�P�E�N�W�F�K�P�I���V�J�G���N�C�T�I�G�U�V���T�G�V�C�K�N��

�E�J�C�K�P�U���K�P���2�Q�N�C�P�F��

LEAN

�1�W�T���R�T�Q�E�G�U�U�K�P�I���R�N�C�P�V���Y�Q�T�M�U���Y�K�V�J���H�Q�Q�F���S�W�C�N�K�V�[��

and safety within the framework of our 

�Q�Y�P���8�K�U�W�C�N���/�C�P�C�I�G�O�G�P�V���5�[�U�V�G�O�����Y�J�K�E�J���K�U��

�D�C�U�G�F���Q�P���.�'�#�0���R�T�K�P�E�K�R�N�G�U�����#�E�E�Q�T�F�K�P�I���V�Q���V�J�K�U��

ISO 22000 
�E�G�T�V�K�“�G�F

Our slaughterhouse

Our products

We are approved 
members of 

�U�[�U�V�G�O���M�G�[���U�C�H�G�V�[���C�P�F���S�W�C�N�K�V�[���R�C�T�C�O�G�V�G�T�U��

are monitored and visualized on whiteboards 

�F�C�K�N�[���C�P�F���K�P�E�K�F�G�P�V�U���C�U���Y�G�N�N���C�U���R�Q�V�G�P�V�K�C�N���K�P�E�K��

�F�G�P�V�U���C�T�G���F�K�U�E�W�U�U�G�F���Q�P���O�Q�T�P�K�P�I���O�G�G�V�K�P�I�U����

Tasks are assigned to relevant persons, dead ��

�N�K�P�G�U���C�T�G���U�G�V���C�P�F���H�Q�N�N�Q�Y���W�R���K�U���R�G�T�H�Q�T�O�G�F���C�V��

the next meeting or when agreed. 

�%�G�T�V�K�“�E�C�V�K�Q�P�U

�6�J�G���U�N�C�W�I�J�V�G�T�J�Q�W�U�G���K�U���U�W�D�L�G�E�V���V�Q���C�P���C�P�P�W�C�N��

�H�Q�Q�F���U�C�H�G�V�[���C�W�F�K�V���D�[���)�.�1�$�#�.�)���#���2�����C�U���Y�G�N�N���C�U��

�C�W�F�K�V�U���Q�H���Q�W�T���+�5�1���������������H�Q�Q�F���U�C�H�G�V�[���E�G�T�V�K�“��

�E�C�V�K�Q�P�����)�Q�Q�F�X�C�N�N�G�[���K�U���C���O�G�O�D�G�T���Q�H���)�.�1�$�#�.��

�)���#���2�����Y�J�K�E�J���K�U���V�J�G���O�Q�U�V���Y�K�F�G�N�[���C�E�E�G�R�V�G�F��

�R�T�K�X�C�V�G���U�G�E�V�Q�T���H�Q�Q�F���U�C�H�G�V�[���E�G�T�V�K�“�E�C�V�G���K�P���V�J�G��

�Y�Q�T�N�F�����$�G�K�P�I���)�.�1�$�#�.�)���#���2�����E�G�T�V�K�“�G�F���I�K�X�G�U��

�W�U���C�P�P�W�C�N���K�P�F�G�R�G�P�F�G�P�V���V�J�K�T�F���R�C�T�V�[���C�W�F�K�V�U��

�Q�H���Q�W�T���R�T�Q�F�W�E�V�K�Q�P���H�C�E�K�N�K�V�K�G�U�����C�P�K�O�C�N���Y�G�N�H�C�T�G��

as well as food safety. On top of this we 

have the regular audits from the large 

�T�G�V�C�K�N���E�J�C�K�P�U���U�G�N�N�K�P�I���Q�W�T���R�T�Q�F�W�E�V�U��

Measuring points  

As in previous years we measure 

�E�Q�P�U�W�O�G�T���U�C�H�G�V�[���D�[���T�G�E�Q�T�F�K�P�I���T�G�E�C�N�N�U���Q�H��

�Q�W�T���R�T�Q�F�W�E�V�U���K�P���V�Q�P�U���C�P�F���K�P�������Q�H���V�J�G���V�Q�V�C�N��

�V�Q�P�U���U�Q�N�F���H�T�Q�O���V�J�G���O�G�C�V���R�T�Q�E�G�U�U�K�P�I���R�N�C�P�V��

FROM FIELD  
TO FORK
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F O O D  �  A N I M A L  W E L F A R E

Spacious pens

�#�E�E�Q�T�F�K�P�I���V�Q���'�7���N�G�I�K�U�N�C�V�K�Q�P���C���H�C�T�T�Q�Y�K�P�I���R�G�P��

�U�J�Q�W�N�F���D�G���C�V���N�G�C�U�V�����������O�����C�P�F���K�P���$�C�T�C���Q�W�T��

sows have 5.5 m2. As a result, we have only 

�������R�G�P�U���K�P���V�J�G���U�G�E�V�K�Q�P���K�P�U�V�G�C�F���Q�H���V�J�G�����������V�J�C�V��

�Y�Q�W�N�F���D�G���R�Q�U�U�K�D�N�G���V�Q���“�V���Y�K�V�J���C���U�O�C�N�N�G�T���U�K�\�G����

�6�J�G���H�C�T�O���J�C�U���Q�P�N�[�������������R�G�P�U���Q�W�V���Q�H������������

�C�N�N�Q�Y�G�F���D�[���V�J�G���N�G�I�K�U�N�C�V�K�Q�P�����9�G���J�C�X�G���E�T�G�C�V�G�F��

�C���R�N�C�E�G���Y�J�G�T�G���Y�G���J�C�X�G���R�T�K�Q�T�K�V�K�\�G�F���C�P�K�O�C�N��

welfare rather than minimizing breeding 

�E�Q�U�V�U���C�P�F���C�P�K�O�C�N���Y�G�N�H�C�T�G���R�C�[�U���Q�H�H��

While providing the farrowing sows with 

�O�Q�T�G���U�R�C�E�G���J�C�U���E�N�G�C�T���C�F�X�C�P�V�C�I�G�U���K�P���V�G�T�O�U��

of animal welfare it also pays off from a 

�E�W�T�V�[���U�M�K�N�N�U���Q�H���Q�W�T���G�O�R�N�Q�[�G�G�U���V�J�T�Q�W�I�J���T�G�I�W�N�C�T��

�V�T�C�K�P�K�P�I���C�P�F���G�C�E�J���P�G�Y�N�[���T�G�E�T�W�K�V�G�F���G�O�R�N�Q�[�G�G��

�J�C�U���C�P���G�Z�R�G�T�K�G�P�E�G�F���O�G�P�V�Q�T���Y�J�Q���“�T�U�V���H�C�O�K�N�K�C�T��

izes them with animal behavior. 

Microclimate 

�9�G���C�N�U�Q���E�C�T�G�H�W�N�N�[���R�C�[���C�V�V�G�P�V�K�Q�P���V�Q���C�P�F��

�O�Q�P�K�V�Q�T���V�J�G���O�K�E�T�Q�E�N�K�O�C�V�G���K�P�U�K�F�G���V�J�G���D�C�T�P�U��

�e���V�G�O�R�G�T�C�V�W�T�G�����J�W�O�K�F�K�V�[�����C�P�F���C�E�E�G�U�U���V�Q���H�T�G�U�J��

�C�K�T���C�F�G�S�W�C�V�G���V�Q���V�J�G���C�I�G���Q�H���V�J�G���C�P�K�O�C�N�U��

Groups 

�%�C�T�G�H�W�N���U�G�N�G�E�V�K�Q�P���O�C�M�G�U���K�V���R�Q�U�U�K�D�N�G���V�Q���U�G�R�C��

�T�C�V�G���V�J�G���U�O�C�N�N�G�T�������Y�G�C�M�G�T�������C�P�K�O�C�N�U���H�T�Q�O���V�J�G��

�N�C�T�I�G�T���Q�P�G�U�����Y�J�K�E�J���F�Q�O�K�P�C�V�G���V�J�G���I�T�Q�W�R�U���C�P�F��

usually stress and torment the smaller ones 

�K�P���Q�T�F�G�T���V�Q���G�U�V�C�D�N�K�U�J���C���J�K�G�T�C�T�E�J�[����

�%�C�T�K�P�I���H�Q�T���Q�W�T���C�P�K�O�C�N�U���J�C�U���C�N�Y�C�[�U���R�N�C�[�G�F���C���U�R�G�E�K�C�N���T�Q�N�G���K�P��

�)�Q�Q�F�X�C�N�N�G�[�i�U���D�W�U�K�P�G�U�U���O�Q�F�G�N���D�G�E�C�W�U�G���K�V���O�C�M�G�U���U�G�P�U�G���D�Q�V�J���H�T�Q�O��

�C�P���G�V�J�K�E�C�N���C�P�F���G�H�“�E�K�G�P�E�[���R�Q�K�P�V���Q�H���X�K�G�Y�����1�P�G���G�Z�C�O�R�N�G�U���Q�H���J�Q�Y���Y�G��

�C�R�R�T�Q�C�E�J���C�P�K�O�C�N���Y�G�N�H�C�T�G���K�U���Q�W�T���U�Q�Y���H�C�T�O���$�C�T�C�����Y�J�K�E�J���Y�K�N�N���D�G���C��

�O�Q�F�G�N���H�Q�T���V�J�G���H�W�V�W�T�G���)�Q�Q�F�X�C�N�N�G�[���H�C�T�O�U���K�P���2�Q�N�C�P�F��

Case: Animal welfare 
at the Bara Farm

�R�T�Q�F�W�E�V�K�Q�P���G�H�“�E�K�G�P�E�[���U�V�C�P�F���R�Q�K�P�V�����9�J�G�P��

�V�J�G���U�Q�Y���K�U���H�G�G�N�K�P�I���D�G�V�V�G�T���U�J�G���R�T�Q�F�W�E�G�U���O�Q�T�G��

milk and the tangible result of this is that 

�V�J�G���Y�G�C�P�G�T�U���Q�P���V�J�G���$�C�T�C���H�C�T�O���Y�G�K�I�J������������������

�I�T�C�O�U���O�Q�T�G���Y�J�G�P���Y�G�C�P�G�F���E�Q�O�R�C�T�G�F���V�Q��

�H�C�T�O�U���V�J�C�V���R�T�Q�X�K�F�G���V�J�G���O�K�P�K�O�W�O���N�G�I�C�N���U�R�C�E�G��

for the sows. 

Toys

�/�Q�T�G�Q�X�G�T�����P�Q�V���Q�P�N�[���C�V���V�J�G���$�C�T�C���H�C�T�O���D�W�V���K�P���C�N�N��

�Q�H���Q�W�T���N�Q�E�C�V�K�Q�P�U���Y�G���W�U�G���Y�Q�Q�F�G�P���V�Q�[�U���V�Q���I�K�X�G��

the animals the possibility to manipulate the 

�G�P�X�K�T�Q�P�O�G�P�V�����2�K�I�U���C�T�G���E�W�T�K�Q�W�U���C�P�F���R�N�C�[�H�W�N��

�C�P�K�O�C�N�U���C�P�F���Y�Q�Q�F���J�C�U���X�G�T�[���I�Q�Q�F���E�J�G�Y�C�D�K�N�K�V�[��

�C�P�F���F�G�U�V�T�W�E�V�K�D�K�N�K�V�[���C�P�F���C�U���C���P�C�V�W�T�C�N���T�G�U�Q�W�T�E�G��

it is safe for the animals. 

�9�G���J�C�X�G���C�N�U�Q���D�C�P�P�G�F���V�J�G���W�U�G���Q�H���G�N�G�E�V�T�K�E��

�V�C�U�G�T�U���C�P�F���U�J�C�T�R���Q�D�L�G�E�V�U���C�P�F���Y�G���Q�P�N�[���W�U�G��

�T�C�V�V�N�G�U���C�P�F���U�G�R�C�T�C�V�K�Q�P���R�C�P�G�N�U���V�Q���F�K�T�G�E�V���V�J�G��

animals when they are moved from one 

�N�Q�E�C�V�K�Q�P���V�Q���C�P�Q�V�J�G�T����

Trained staff

�6�J�G���E�C�T�G���Q�H���Q�W�T���C�P�K�O�C�N�U���K�U���C�N�U�Q���V�J�G���O�Q�U�V��

�K�O�R�Q�T�V�C�P�V���C�U�R�G�E�V���H�Q�T���Q�W�T���G�O�R�N�Q�[�G�G�U��

�6�J�G���H�C�T�O�U���C�T�G���U�V�C�H�H�G�F���D�[���G�Z�R�G�T�K�G�P�E�G�F��

personnel who thanks to their knowledge of 

animal behavior among other things are able to 

�C�U�U�G�U�U���Y�J�G�V�J�G�T���C�P���C�P�K�O�C�N���K�U���V�Q�Q���Y�C�T�O���Q�T���E�Q�N�F����

�U�W�H�H�G�T�K�P�I���H�T�Q�O���C���F�K�U�G�C�U�G���Q�T���Q�V�J�G�T�����9�G���E�Q�P�V�K�P��

ually improve the animal welfare and biose ��
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� � � � � � � � �� � � � � � � � � � � � � � � �

Work
O V E R V I E W

To be a company that our employees feel 
proud to be part of

�������9�Q�T�M���U�C�H�G�V�[

�9�G���Y�C�P�V���V�Q���D�G���C���U�C�H�G���C�P�F���J�G�C�N�V�J�[���R�N�C�E�G���V�Q���Y�Q�T�M���Y�J�G�T�G��

�Y�G���R�T�Q�C�E�V�K�X�G�N�[���U�C�H�G�I�W�C�T�F���Q�W�T���G�O�R�N�Q�[�G�G�U�i���Y�G�N�N���D�G�K�P�I���D�[��

�C�R�R�N�[�K�P�I���V�J�G���P�G�Y�G�U�V���V�G�E�J�P�Q�N�Q�I�K�G�U���C�P�F���R�T�C�E�V�K�U�G�U���V�Q���O�K�P�K��

�O�K�\�G���V�J�G���P�W�O�D�G�T���Q�H���Y�Q�T�M���T�G�N�C�V�G�F���C�E�E�K�F�G�P�V�U������

�������'�O�R�N�Q�[�G�G���F�G�X�G�N�Q�R�O�G�P�V

�6�Q���D�G���R�C�T�V���Q�H���)�Q�Q�F�X�C�N�N�G�[���U�J�Q�W�N�F���D�G���C�P���Q�R�R�Q�T�V�W�P�K�V�[���V�Q���I�T�Q�Y��

�C�U���C���R�G�T�U�Q�P���V�J�T�Q�W�I�J���F�K�X�G�T�U�K�V�[���C�P�F���C���O�W�N�V�K�V�W�F�G���Q�H���E�W�N�V�W�T�G�U��

but also through new skills and opportunities with addi ��

�V�K�Q�P�C�N���G�F�W�E�C�V�K�Q�P�����P�G�Y���N�C�P�I�W�C�I�G�U���C�P�F���X�Q�E�C�V�K�Q�P�C�N���V�T�C�K�P�K�P�I��

2. Rights

�6�Q���D�G���C���E�Q�O�R�C�P�[���Y�J�G�T�G���G�X�G�T�[�Q�P�G���H�G�G�N�U���Y�G�N�E�Q�O�G���C�P�F��

�C�R�R�T�G�E�K�C�V�G�F���P�Q���O�C�V�V�G�T���V�J�G�K�T���I�G�P�F�G�T�����T�C�E�G�����R�Q�N�K�V�K�E�C�N���Q�T��

sexual orientation.

GOAL
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Labour safety
W O R K

�9�Q�T�M�K�P�I���K�P���C�I�T�K�E�W�N�V�W�T�G���C�P�F���O�G�C�V��

�R�T�Q�E�G�U�U�K�P�I���O�G�C�P�U���C�P���K�P�J�G�T�G�P�V��

�J�K�I�J���T�K�U�M���Q�H���Y�Q�T�M���C�E�E�K�F�G�P�V�U��

�E�Q�O�R�C�T�G�F���V�Q���Q�V�J�G�T���K�P�F�W�U�V�T�K�G�U����

and labour safety is therefore 

key for us. We mitigate the risk 

�Q�H���C�E�E�K�F�G�P�V�U���D�[���J�C�X�K�P�I���E�N�G�C�T��

Operational Health and Safety 

�
�1�*�5�����R�Q�N�K�E�K�G�U���K�P���R�N�C�E�G���C�P�F���D�[��

�C�R�R�N�[�K�P�I���.�'�#�0���V�Q�Q�N�U���C�P�F���Q�W�T���Q�Y�P��

�.�'�#�0���D�C�U�G�F���8�K�U�W�C�N���/�C�P�C�I�G�O�G�P�V��

�5�[�U�V�G�O���Y�Q�T�M���U�C�H�G�V�[���H�T�C�O�G�Y�Q�T�M���í

�+�P���C�N�N���E�Q�W�P�V�T�K�G�U���Q�H���R�T�Q�F�W�E�V�K�Q�P�����Y�G���J�C�X�G���C�P��

�1�*�5���Q�T�I�C�P�K�U�C�V�K�Q�P���K�P���R�N�C�E�G���E�Q�P�U�K�U�V�K�P�I���Q�H��

�U�R�G�E�K�C�N�K�U�V�U���C�P�F���K�P�U�R�G�E�V�Q�T�U���Y�J�Q���R�T�Q�X�K�F�G��

�C�F�X�K�E�G���V�Q���V�J�G���Q�T�I�C�P�K�U�C�V�K�Q�P���C�P�F���O�C�P�C�I�G���V�J�G��

OHS system. The OHS departments oversee 

�V�J�G���G�F�W�E�C�V�K�Q�P���Q�H���P�G�Y���C�P�F���G�Z�K�U�V�K�P�I���G�O�R�N�Q�[�G�G�U��

�K�P���V�J�G���1�*�5���H�T�C�O�G�Y�Q�T�M���C�P�F���E�Q�P�F�W�E�V���Y�Q�T�M��

�R�N�C�E�G���K�P�U�R�G�E�V�K�Q�P�U���C�P�F���Y�Q�T�M�R�N�C�E�G���J�C�\�C�T�F��

management together with the HR depart ��

ments.

�9�G���C�T�G���C�E�V�K�X�G�N�[���W�U�K�P�I���V�J�G���8�K�U�W�C�N���/�C�P�C�I�G��

�O�G�P�V���5�[�U�V�G�O���V�Q���M�G�G�R���C���U�V�T�K�E�V���H�Q�E�W�U���Q�P���N�C�D�Q�W�T��

�U�C�H�G�V�[���-�2�+�U�����#�E�E�K�F�G�P�V�U���C�P�F���R�Q�V�G�P�V�K�C�N���C�E�E�K��

�F�G�P�V�U���F�G�“�P�G�F���C�U���U�K�V�W�C�V�K�Q�P�U���V�J�C�V���E�Q�W�N�F���R�Q�V�G�P��

�V�K�C�N�N�[���J�C�X�G���N�G�F���V�Q���C�P���C�E�E�K�F�G�P�V���C�T�G���T�G�E�Q�T�F�G�F��

and analysed at daily whiteboard meetings 

to ensure that the organisation learns from 

�O�K�U�V�C�M�G�U���C�P�F���C�F�L�W�U�V�U���W�P�U�C�H�G���R�T�C�E�V�K�E�G�U��

Measuring points

�9�G���O�G�C�U�W�T�G���Y�Q�T�M���U�C�H�G�V�[���K�P���P�W�O�D�G�T���Q�H���C�E�E�K��

�F�G�P�V�U�����H�C�V�C�N���C�E�E�K�F�G�P�V�U���C�P�F���F�C�[�U���C�Y�C�[���H�T�Q�O��

�Y�Q�T�M���F�W�G���V�Q���C�E�E�K�F�G�P�V�U��

Safety workware
- employee in deboning and slaughterline

�#�E�E�K�F�G�P�V�U���×�Õ�Ö�è���V�Q���×�Õ�×�×��

*	 2022 is excluding Russia
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•	 �*�Q�Y���V�Q���O�C�M�G���U�G�N�H���C�U�U�G�U�U�O�G�P�V���Q�H���[�Q�W�T��

�O�G�P�V�C�N���E�Q�P�F�K�V�K�Q�P

•	 �*�Q�Y���V�Q���E�Q�O�O�W�P�K�E�C�V�G���Y�K�V�J���V�J�G���R�G�Q�R�N�G���Y�J�Q��

are at war

•	 �*�Q�Y���V�Q���J�G�N�R���[�Q�W�T�U�G�N�H���K�P���F�K�H�“�E�W�N�V���V�K�O�G�U

•	 �*�Q�Y���V�Q���E�Q�P�V�K�P�W�G���J�C�X�K�P�I���C���P�Q�T�O�C�N���N�K�H�G��

despite the war 

�#�P�Q�V�J�G�T���C�E�V�K�Q�P���Y�C�U���I�T�C�P�V�K�P�I���E�Q�P�U�V�C�P�V��

�U�W�R�R�Q�T�V���Q�H���C���R�T�Q�H�G�U�U�K�Q�P�C�N���R�U�[�E�J�Q�N�Q�I�K�U�V���W�R�Q�P��

�T�G�S�W�G�U�V���C�X�C�K�N�C�D�N�G���V�Q���C�N�N���G�O�R�N�Q�[�G�G�U��

�&�W�T�K�P�I���V�J�G���[�G�C�T���)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G���Q�T�I�C��

�P�K�\�G�F���“�T�U�V���C�K�F���V�T�C�K�P�K�P�I�U���H�Q�T���C�N�N���G�O�R�N�Q�[�G�G�U��

�Y�K�V�J���V�J�G���R�W�T�R�Q�U�G���V�Q���V�G�C�E�J���V�J�G���G�O�R�N�Q�[�G�G�U��

�“�T�U�V���C�K�F���V�G�E�J�P�K�S�W�G�U�����K�P�E�N�W�F�K�P�I���V�J�G���C�E�V�K�Q�P�U���K�P��

times of martial law.

�5�C�H�G�V�[���C�P�F���“�T�G���R�T�G�X�G�P�V�K�Q�P���R�T�Q�I�T�C�O�U���C�V���)�Q�Q�F-

valley critical infrastructure 

�9�Q�T�M���U�C�H�G�V�[���C�P�F���“�T�G���R�T�G�X�G�P�V�K�Q�P���R�T�Q�I�T�C�O�U���C�T�G��

�J�K�I�J�N�[���R�T�K�Q�T�K�V�K�\�G�F���K�P���)�Q�Q�F�X�C�N�N�G�[����

�5�K�P�E�G���&�G�E�G�O�D�G�T�������������Q�P���V�J�G���R�T�G�O�K�U�G�U���Q�H��

the slaughterhouse and during 2022 at our 

�O�C�K�P���H�G�G�F���O�K�N�N���K�P���-�Q�E�\�C�N�C�����2�Q�N�C�P�F���V�Q�I�G�V�J�G�T��

�Y�K�V�J���Q�W�T���K�P�U�W�T�C�P�E�G���E�Q�O�R�C�P�[���Y�G���K�P�U�V�C�N�N�G�F��

�E�J�G�E�M�R�Q�K�P�V�U���C�V���N�Q�E�C�V�K�Q�P�U���T�G�N�G�X�C�P�V���V�Q���“�T�G��

W O R K

Safety and well-being 
in a time of war

�+�P���)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G���N�C�D�Q�W�T���U�C�H�G�V�[���I�Q�V���C��

new sad dimension following the Russian 

�K�P�X�C�U�K�Q�P���Q�H���V�J�G���E�Q�W�P�V�T�[���Q�P���������(�G�D�T�W�C�T�[��������������

�$�Q�O�D���U�J�G�N�V�G�T�U���V�Q���G�P�U�W�T�G���V�J�G���U�C�H�G�V�[���Q�H���Q�W�T��

employees during missile and drone strikes 

�P�Q�Y���E�Q�P�U�V�K�V�W�V�G���V�J�G���O�Q�U�V���K�O�R�Q�T�V�C�P�V���N�C�D�Q�W�T��

safety features.

�5�J�G�N�V�G�T�U���Y�G�T�G���D�W�K�N�V���C�V���C�N�N���R�T�Q�F�W�E�V�K�Q�P���U�K�V�G�U����

�C���U�R�G�E�K�C�N���R�N�C�E�G���Y�C�U���C�R�R�Q�K�P�V�G�F���H�Q�T���V�J�G��

�G�O�R�N�Q�[�G�G�U���V�Q���U�V�C�[���Y�K�V�J���C�E�E�G�U�U���V�Q���Y�C�V�G�T�����H�Q�Q�F����

�9�K���(�K���E�Q�P�P�G�E�V�K�Q�P���G�V�E��

�4�G�U�R�Q�P�U�G���R�N�C�P�U���Y�G�T�G���E�T�G�C�V�G�F���H�Q�T���C�N�N���H�C�E�K�N�K�V�K�G�U��

�C�P�F���Q�H�“�E�G�U���K�P���E�C�U�G���Q�H���C�P���C�K�T���T�C�K�F���C�N�C�T�O�����(�T�Q�O��

�V�J�G���“�T�U�V���F�C�[�U���Q�H���V�J�G���K�P�X�C�U�K�Q�P�����V�J�G���E�Q�O�R�C�P�[�	�U��

�O�C�P�C�I�G�O�G�P�V���O�C�K�P�V�C�K�P�G�F���E�Q�P�U�V�C�P�V���E�Q�O�O�W�P�K��

�E�C�V�K�Q�P���Y�K�V�J���V�J�G���G�O�R�N�Q�[�G�G�U���C�P�F���E�T�G�C�V�G�F���G�H�H�G�E��

�V�K�X�G���E�J�C�P�P�G�N�U���Q�H���F�K�T�G�E�V���E�Q�P�V�C�E�V���V�Q���C�N�N���V�G�C�O�U��

�+�P���U�R�T�K�P�I���U�W�O�O�G�T�������������)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G��

held a webinar for employees on the 

�K�U�U�W�G�U���Q�H���U�G�N�H���U�W�R�R�Q�T�V���C�P�F���J�G�N�R�K�P�I���Q�V�J�G�T�U��

during the war. The speaker was a profes ��

�U�K�Q�P�C�N���R�U�[�E�J�Q�N�Q�I�K�U�V���Y�J�Q���U�R�Q�M�G���C�D�Q�W�V���U�W�E�J��

�K�O�R�Q�T�V�C�P�V���V�Q�R�K�E�U���C�U��

�U�C�H�G�V�[�����#���V�Q�V�C�N���Q�H���������E�J�G�E�M�R�Q�K�P�V�U���J�C�X�G���D�G�G�P��

�U�G�N�G�E�V�G�F���C�P�F���O�C�T�M�G�F���Y�K�V�J���C���E�Q�O�O�W�P�K�E�C�V�K�Q�P��

�E�J�K�R���
�0�(�%�������#���E�J�G�E�M�N�K�U�V���J�C�U���D�G�G�P���F�G�“�P�G�F���H�Q�T��

�G�C�E�J���N�Q�E�C�V�K�Q�P���Y�J�K�E�J���C�W�V�Q�O�C�V�K�E�C�N�N�[���W�R�N�Q�C�F�U��

whenever a tablet set up for the purpose is 

�P�G�C�T�����2�C�U�U�K�P�I���Q�P�G���Q�H���V�J�G���E�J�G�E�M���R�Q�K�P�V�U���V�J�G��

�G�O�R�N�Q�[�G�G���E�C�T�T�[�K�P�I���V�J�G���V�C�D�N�G�V���O�W�U�V���C�P�U�Y�G�T��

�C���P�W�O�D�G�T���Q�H���S�W�G�U�V�K�Q�P�U���C�P�F���V�C�M�G���C���R�J�Q�V�Q���Q�H��

�V�J�G���U�W�T�T�Q�W�P�F�K�P�I�U���T�Q�Q�O���Y�J�G�T�G���V�J�G���0�(�%���K�U��

�R�N�C�E�G�F�����1�P�E�G���C�N�N���R�Q�K�P�V�U���Q�P���V�J�G���E�J�G�E�M���N�K�U�V���J�C�X�G��

�D�G�G�P���R�C�U�U�G�F���C���T�G�R�Q�T�V���K�U���I�G�P�G�T�C�V�G�F�����Y�J�K�E�J���K�U��

�C�W�V�Q�O�C�V�K�E�C�N�N�[���U�G�P�V���V�Q���M�G�[���)�Q�Q�F�X�C�N�N�G�[���U�V�C�H�H��

�C�P�F���V�J�G���J�G�C�F���Q�H���V�J�G���V�G�E�J�P�K�E�C�N���F�G�R�C�T�V�O�G�P�V���K�P��

�V�J�G���K�P�U�W�T�C�P�E�G���E�Q�O�R�C�P�[�����2�N�C�P�U���K�P�E�N�W�F�G���V�J�G��

�G�Z�R�C�P�U�K�Q�P���Q�H���V�J�G���U�[�U�V�G�O���V�Q���K�P�E�N�W�F�G���U�G�P�U�Q�T�U��

�V�Q���F�G�V�G�E�V���C�P�F���T�G�R�Q�T�V���Q�P���C�P�Q�O�C�N�K�G�U���K�P���V�J�G��

�Q�R�G�T�C�V�K�Q�P���Q�H���M�G�[���O�C�E�J�K�P�G�T�[���D�G�H�Q�T�G���C���D�T�G�C�M��

�F�Q�Y�P���“�T�G���Q�E�E�W�T�U������
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Work rights
W O R K

�$�G�K�P�I���C���N�C�T�I�G���G�O�R�N�Q�[�G�T���K�P��

�C�I�T�K�E�W�N�V�W�T�G���C�P�F���O�G�C�V���R�T�Q�E�G�U�U�K�P�I��

�Y�G���C�E�M�P�Q�Y�N�G�F�I�G���V�J�G���T�K�U�M���Q�H��

�F�K�U�E�T�K�O�K�P�C�V�K�Q�P���F�W�G���V�Q���I�G�P�F�G�T����

�P�C�V�K�Q�P�C�N�K�V�[�����R�Q�N�K�V�K�E�C�N���C�P�F���U�G�Z�W�C�N��

orientation as well as the risk of 

�J�C�T�C�U�U�O�G�P�V�����C�E�E�K�F�G�P�V�U���C�P�F���C�P��

unhealthy lifestyle among our 

employees.  

The mitigation of these risks is vested in the 

�)�Q�Q�F�X�C�N�N�G�[���%�Q�F�G���Q�H���'�V�J�K�E�U�����V�J�G���1�*�5���U�[�U�V�G�O��

�C�P�F���V�J�G���*�4���R�Q�N�K�E�[�����V�J�G���)�G�P�F�G�T���&�K�X�G�T�U�K�V�[��

�2�Q�N�K�E�[���C�P�F���D�C�E�M�G�F���W�R���D�[���Q�W�T���Q�P�N�K�P�G���Y�J�K�U��

tleblower platform.

Women in management

�#�E�E�Q�T�F�K�P�I���V�Q���V�J�G���)�Q�Q�F�X�C�N�N�G�[���)�G�P�F�G�T���&�K�X�G�T��

�U�K�V�[���2�Q�N�K�E�[���Y�G���C�T�G���E�Q�O�O�K�V�V�G�F���V�Q���K�P�E�T�G�C�U�K�P�I��

�V�J�G���R�T�Q�R�Q�T�V�K�Q�P���Q�H���Y�Q�O�G�P���K�P���V�J�G���)�Q�Q�F�X�C�N�N�G�[��

�)�T�Q�W�R���C�P�F���K�P���O�C�P�C�I�G�O�G�P�V���R�Q�U�K�V�K�Q�P�U���K�P��

�R�C�T�V�K�E�W�N�C�T�����9�G���F�Q���V�J�K�U���G���I�����D�[���R�T�Q�O�Q�V�K�P�I���Q�W�T��

female leaders as role models and mentors, 

through our leadership talent program and 

�D�[���J�C�X�K�P�I���”�G�Z�K�D�N�G���Y�Q�T�M���J�Q�W�T�U���C�P�F���R�N�C�E�G�U�����9�G��

�M�P�Q�Y���V�J�C�V���”�G�Z�K�D�K�N�K�V�[���O�G�C�P�U���C���N�Q�V���V�Q���P�Q�V���Q�P�N�[��

our young women but to all our employees, 

�Y�J�Q���Y�C�P�V���C���R�T�Q�R�G�T���Y�Q�T�M���N�K�H�G���D�C�N�C�P�E�G���Y�J�G�T�G��

�H�C�O�K�N�[���N�K�H�G���C�P�F���C���E�C�T�G�G�T���C�T�G���P�Q�V���G�C�E�J���Q�V�J�G�T�i�U��

opposites. 

Whistleblower platform

�6�J�G���Y�J�K�U�V�N�G�D�N�Q�Y�G�T���R�N�C�V�H�Q�T�O���E�C�P���D�G���C�E�E�G�U�U�G�F��

�H�T�Q�O���V�J�G���H�T�Q�P�V���R�C�I�G���Q�H���V�J�G���)�Q�Q�F�X�C�N�N�G�[��

�Y�G�D�U�K�V�G���C�P�F���I�K�X�G�U���C�P�[�Q�P�G���K�P�E�N�W�F�K�P�I���V�J�G��

�R�W�D�N�K�E���V�J�G���R�Q�U�U�K�D�K�N�K�V�[���V�Q���C�P�Q�P�[�O�Q�W�U�N�[���T�G�R�Q�T�V��

�C�E�V�K�Q�P�U�����E�Q�P�F�W�E�V���C�P�F���K�P�E�K�F�G�P�V�U���Y�J�K�E�J���C�T�G���P�Q�V��

�K�P���N�K�P�G���Y�K�V�J���V�J�G���C�H�Q�T�G�O�G�P�V�K�Q�P�G�F���R�Q�N�K�E�K�G�U����

Group Board of Directors

�+�P�������������V�J�G���)�T�Q�W�R���D�Q�C�T�F���Q�H���F�K�T�G�E�V�Q�T�U���E�Q�P�U�K�U�V�U��

�Q�P�N�[���Q�H���O�G�P�����Y�J�K�E�J���T�G�”�G�E�V�U���V�J�G���U�J�C�T�G�J�Q�N�F�G�T��

�U�V�T�W�E�V�W�T�G�����Y�J�G�T�G���O�C�L�Q�T���U�J�C�T�G�J�Q�N�F�G�T�U���J�K�U�V�Q�T��

�K�E�C�N�N�[���J�C�X�G���J�C�F���U�G�C�V�U���Q�P���V�J�G���$�Q�C�T�F�����9�G���V�J�K�P�M��

�V�J�C�V���J�G���D�Q�C�T�F���K�P���V�J�G���E�W�T�T�G�P�V���E�Q�P�“�I�W�T�C�V�K�Q�P��

�J�C�U���V�J�G���P�G�E�G�U�U�C�T�[���E�Q�O�R�G�V�G�P�E�G�U���V�Q���U�C�H�G�I�W�C�T�F��

the interests of the shareholders but our 

�V�C�T�I�G�V���Q�H���J�C�X�K�P�I���V�Y�Q���Y�Q�O�G�P���
�����������������Q�P���V�J�G��

�)�Q�Q�F�X�C�N�N�G�[���I�T�Q�W�R���D�Q�C�T�F���D�[���V�J�G���G�P�F���Q�H������������

�T�G�O�C�K�P�U���K�P���R�N�C�E�G��
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Employee development
W O R K

�9�G���M�P�Q�Y���V�J�C�V���V�J�G���O�C�K�P���C�U�U�G�V���Q�H���Q�W�T���E�Q�O�R�C�P�[��

is our employees and we work hard to ensure 

�V�J�C�V���Y�G���C�T�G���C�P�F���E�Q�P�V�K�P�W�G���V�Q���D�G���C�P���C�V�V�T�C�E�V�K�X�G��

�C�P�F���R�Q�U�K�V�K�X�G�N�[���E�J�C�N�N�G�P�I�K�P�I���U�C�H�G���R�N�C�E�G���V�Q��

�Y�Q�T�M�����9�G���F�Q���V�J�K�U���D�[���E�Q�P�U�V�C�P�V�N�[���G�F�W�E�C�V�K�P�I����

involving and developing our employees 

to make sure that everyone uses their full 

potential.

Education

�6�J�G���G�F�W�E�C�V�K�Q�P���Q�H���Q�W�T���G�O�R�N�Q�[�G�G�U���K�U���G�O�D�G�F�F�G�F��

�K�P���V�J�G���)�Q�Q�F�X�C�N�N�G�[���*�4���2�Q�N�K�E�[���C�P�F���K�U���G�Z�G�E�W�V�G�F��

�Y�K�V�J�K�P���V�J�G���)�Q�Q�F�X�C�N�N�G�[���#�E�C�F�G�O�[���C�P�F���T�C�P�I�G�U��

�H�T�Q�O���N�C�D�Q�W�T���U�C�H�G�V�[���C�P�F���S�W�C�N�K�V�[���V�Q���O�C�P�C�I�G��

�O�G�P�V���V�T�C�K�P�K�P�I���C�P�F���.�'�#�0���V�T�C�K�P�K�P�I����

�'�O�R�N�Q�[�G�G���V�W�T�P�Q�X�G�T��

Training in hours 
�R�G�T���[�G�C�T���R�G�T���G�O�R�N�Q�[�G�G��

�9�Q�O�G�P���K�P���O�C�P�C�I�G�O�G�P�V��

89%
Feel proud of being a 

Goodvalley employee

82%
Would recommend a job 

with us to someone they 

know

86%
Feel that they have the 

opportunity to develop 

their skills at work

�6�J�G���R�T�K�P�E�K�R�N�G�U���C�P�F���Y�Q�T�M���Y�K�V�J���*�4�����I�G�P�F�G�T���C�P�F���J�W�O�C�P���T�K�I�J�V�U���C�T�G��

�X�G�U�V�G�F���K�P���V�J�G���)�Q�Q�F�X�C�N�N�G�[���*�4���2�Q�N�K�E�[�����V�J�G���)�Q�Q�F�X�C�N�N�G�[���)�G�P�F�G�T���'�S�W�C�N�K�V�[��

�2�Q�N�K�E�[���C�P�F���V�J�G���)�Q�Q�F�X�C�N�N�G�[���%�Q�F�G���Q�H���'�V�J�K�E�U��

Employee satisfaction survey

�9�G���O�G�C�U�W�T�G���G�O�R�N�Q�[�G�G���U�C�V�K�U�H�C�E�V�K�Q�P���K�P��

�C�P���C�P�P�W�C�N���U�W�T�X�G�[���C�U�M�K�P�I���Q�W�T���E�Q�N�N�G�C�I�W�G�U��

�������S�W�G�U�V�K�Q�P�U���C�F�F�T�G�U�U�K�P�I���K�P�V�G�T���C�N�K�C���K�H���V�J�G��

�T�G�U�R�Q�P�F�G�P�V���Y�Q�W�N�F���T�G�E�Q�O�O�G�P�F���)�Q�Q�F�X�C�N�N�G�[���C�U��

�C���Y�Q�T�M���R�N�C�E�G���V�Q���C���H�T�K�G�P�F�����K�H���J�G���Q�T���U�J�G���K�U���U�C�V�K�U��

�“�G�F���Y�K�V�J���V�J�G���R�Q�U�U�K�D�K�N�K�V�K�G�U���Q�H���R�T�Q�H�G�U�U�K�Q�P�C�N��

development, work atmosphere, salary, tasks, 

�T�G�E�Q�I�P�K�V�K�Q�P���H�T�Q�O���U�W�R�G�T�K�Q�T�U���C�P�F���R�T�K�F�G���K�P���Y�Q�T�M��

to name a few.

Measuring points

We measure employee development as 

�G�O�R�N�Q�[�G�G���V�W�T�P�Q�X�G�T�����V�T�C�K�P�K�P�I���J�Q�W�T�U���T�G�E�G�K�X�G�F��

�R�G�T���G�O�R�N�Q�[�G�G�����F�K�X�G�T�U�K�V�[���
�Y�Q�O�G�P���K�P���O�C�P�C�I�G��

�O�G�P�V�����C�P�F���G�O�R�N�Q�[�G�G���U�C�V�K�U�H�C�E�V�K�Q�P��

*	 2022 is excluding Russia
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Lukasz Synoradzki 

�.�W�M�C�U�\���Y�C�U���G�O�R�N�Q�[�G�F���K�P�������������C�U���C���F�T�K�X�G�T���K�P��

the pig transport department and in 2020 he 

�L�Q�K�P�G�F���V�J�G���6�C�N�G�P�V���&�G�X�G�N�Q�R�O�G�P�V���2�T�Q�I�T�C�O�O�G����

The development goal for Lukasz was to 

prepare him for the role of deputy driver 

foreman. 

As part of the program Lukasz developed 

�J�K�U���O�C�P�C�I�G�T�K�C�N���C�P�F���E�Q�O�O�W�P�K�E�C�V�K�Q�P���U�M�K�N�N�U��

as well as broadened his knowledge about 

�V�J�G���Q�T�I�C�P�K�\�C�V�K�Q�P�����*�G���R�C�T�V�K�E�K�R�C�V�G�F���K�P���U�G�X�G�T�C�N��

workshops to develop personal skills and 

�N�G�C�T�P�G�F���C�D�Q�W�V���V�J�G���)�Q�Q�F�X�C�N�N�G�[���R�T�Q�F�W�E�V�K�Q�P��

�E�J�C�K�P���C�P�F���F�G�R�G�P�F�G�P�E�K�G�U���K�P���R�T�Q�E�G�U�U�G�U��

S T O R Y

Judyta Budek

�,�W�F�[�V�C���U�V�C�T�V�G�F���Y�Q�T�M�K�P�I���C�V���V�J�G���R�C�E�M�K�P�I��

�N�K�P�G���Q�H���V�J�G���U�N�C�W�I�J�V�G�T�J�Q�W�U�G���K�P���������������#�H�V�G�T��

working there for two years she left for 

maternity leave and didn’t return to 

�)�Q�Q�F�X�C�N�N�G�[���W�P�V�K�N�������������Y�J�G�P���U�J�G���U�V�C�T�V�G�F��

�C�V���V�J�G���&�Q�D�T�\�[�g���H�C�T�O���C�U���C���R�K�I���R�T�Q�F�W�E�V�K�Q�P��

�G�O�R�N�Q�[�G�G�����4�G�U�R�Q�P�F�K�P�I���V�Q���C���L�Q�D���C�F�X�G�T�V���C�P�F��

�N�Q�X�K�P�I���C���I�Q�Q�F���E�J�C�N�N�G�P�I�G���U�J�G���F�G�E�K�F�G�F���V�Q���V�T�[��

�J�G�T���N�W�E�M���C�U���C���R�K�I���H�C�T�O�G�T���Y�K�V�J���V�J�G���E�Q�O�R�C�P�[��

she had left some years earlier. That went 

�Y�G�N�N���C�P�F���K�P�������������U�J�G���C�R�R�N�K�G�F���H�Q�T���V�J�G���U�G�E�Q�P�F��

�G�F�K�V�K�Q�P���Q�H���V�J�G���)�Q�Q�F�X�C�N�N�G�[���6�C�N�G�P�V���&�G�X�G�N�Q�R��

�O�G�P�V���2�T�Q�I�T�C�O���C�P�F���J�G�T���O�C�P�C�I�G�T���U�W�R�R�Q�T�V�G�F��

�J�G�T���C�R�R�N�K�E�C�V�K�Q�P�����,�W�F�[�V�C�i�U���O�Q�V�K�X�C�V�K�Q�P���Y�C�U���V�Q��

expand her task range by getting to know 

�Y�Q�T�M���C�T�G�C�U���U�W�E�J���C�U���V�C�M�K�P�I���E�C�T�G���Q�H���P�G�Y��

�D�Q�T�P���R�K�I�N�G�V�U�����C���L�Q�D���Y�J�K�E�J���T�G�S�W�K�T�G�U���U�R�G�E�K�C�N��

through internships and visits to different 

departments. 

Lukasz showed himself to be so talented 

�C�P�F���C�O�D�K�V�K�Q�W�U���V�J�C�V���K�P�������������J�G���D�G�E�C�O�G���V�J�G��

foreman of the transport department but 

he didn’t stop his development path there. 

�+�P���0�Q�X�G�O�D�G�T���J�G���L�Q�K�P�G�F���V�J�G���)�Q�Q�F�X�C�N�N�G�[��

�/�C�P�C�I�G�O�G�P�V���%�Q�W�T�U�G���V�Q���H�W�T�V�J�G�T���Y�Q�T�M���Q�P��

�J�K�U���N�G�C�F�G�T�U�J�K�R���U�M�K�N�N�U���C�P�F���C�U���V�J�G���K�E�K�P�I���Q�P��

�V�J�G���E�C�M�G���.�W�M�C�U�\�i�U���C�V�V�K�V�W�F�G�����E�Q�O�O�K�V�O�G�P�V��

�C�P�F���C�E�J�K�G�X�G�O�G�P�V�U���Y�G�T�G���T�G�E�Q�I�P�K�\�G�F���D�[���V�J�G��

�'�Z�G�E�W�V�K�X�G���$�Q�C�T�F���K�P���2�Q�N�C�P�F���D�[���C�Y�C�T�F�K�P�I��

him the 2022 Employee of the Year title.

�E�C�T�G���C�P�F���U�M�K�N�N�U�����6�J�G���R�T�Q�I�T�C�O���C�N�N�Q�Y�G�F���J�G�T���V�Q��

broaden her mind not only as a pig farming 

�R�T�Q���D�[���X�K�U�K�V�K�P�I���Q�V�J�G�T���)�Q�Q�F�X�C�N�N�G�[���H�C�T�O�U���D�W�V��

�C�N�U�Q���X�K�C���V�T�C�K�P�K�P�I���E�Q�W�T�U�G�U�����Y�J�G�T�G���U�J�G���N�G�C�T�P�G�F��

�O�C�P�C�I�G�O�G�P�V���V�G�E�J�P�K�S�W�G�U���C�P�F���E�Q�O�O�W�P�K�E�C��

tion skills. 

At the end of the 2020 she was offered the 

�R�Q�U�K�V�K�Q�P���Q�H���H�C�T�O���O�C�P�C�I�G�T���C�V���V�J�G���Œ�B�M�K�P�K�C��

�H�C�T�O�����Y�J�G�T�G���U�J�G���E�Q�P�V�K�P�W�G�U���V�Q���Y�Q�T�M���V�Q���V�J�K�U��

�F�C�[�����5�J�G���K�U���P�Q�Y���T�G�U�R�Q�P�U�K�D�N�G���H�Q�T����������������

weaner pigs on the farm leading a team of 5 

�E�Q�N�N�G�C�I�W�G�U���C�P�F���K�U���Q�P���V�J�G���R�C�V�J���Q�H���F�G�X�G�N�Q�R�K�P�I��

�H�W�T�V�J�G�T���C�U���C���O�C�P�C�I�G�T���D�[���R�C�T�V�K�E�K�R�C�V�K�P�I���K�P���V�J�G��

�)�Q�Q�F�X�C�N�N�G�[���/�C�P�C�I�G�O�G�P�V���%�Q�W�T�U�G�����,�W�F�K�V�J���Y�C�U��

also named employee of the year 2022 in the 

�E�C�V�G�I�Q�T�[���l�9�G���U�V�C�T�V���H�T�Q�O���;�'�5�m�����Y�J�K�E�J���K�U���Q�P�G���Q�H��

�)�Q�Q�F�X�C�N�N�G�[�i�U���X�C�N�W�G�U��
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Fair play
O V E R V I E W

To be a guiding star in terms of how to conduct business 
without harassment, misconduct and corruption across 

the markets where we work.

�������%�Q�O�O�W�P�K�V�[

�9�G���R�W�V���I�T�G�C�V���G�H�H�Q�T�V���K�P�V�Q���D�G�K�P�I���C���I�Q�Q�F���P�G�K�I�J�D�Q�W�T���V�J�T�Q�W�I�J���U�W�R�R�Q�T�V���Q�H���V�J�G���E�Q�O�O�W�P�K�V�K�G�U���V�J�C�V���Y�G��

�Y�Q�T�M���K�P���Y�J�G�V�J�G�T���V�J�C�V���D�G���'�C�U�V�G�T���E�C�T�G���R�C�E�M�C�I�G�U���H�Q�T���H�C�O�K�N�K�G�U���Y�K�V�J���N�K�O�K�V�G�F���H�W�P�F�U���Q�T���H�W�P�F�T�C�K�U�G�T�U��

�H�Q�T���R�G�Q�R�N�G���Y�J�Q���“�P�F���V�J�G�O�U�G�N�X�G�U���K�P���P�G�G�F���Q�H���C���J�G�N�R�K�P�I���J�C�P�F��

2. Anti-corruption

�$�G�K�P�I���C���U�K�I�P�K�“�E�C�P�V���R�N�C�[�G�T���K�P���S�W�K�V�G���Q�H�V�G�P���T�G�N�C�V�K�X�G�N�[���U�O�C�N�N���E�Q�O�O�W�P�K�V�K�G�U�����K�V���K�U���K�O�R�Q�T�V�C�P�V���V�Q��

�U�G�V���C���I�Q�Q�F���G�Z�C�O�R�N�G���Y�K�V�J���Q�W�T���\�G�T�Q���V�Q�N�G�T�C�P�E�G���V�Q�Y�C�T�F�U���E�Q�T�T�W�R�V�K�Q�P�����6�J�K�U���C�N�U�Q���G�P�U�W�T�G�U���C�P���G�S�W�C�N��

�R�N�C�[�K�P�I���“�G�N�F�����G�S�W�C�N���Q�R�R�Q�T�V�W�P�K�V�[���C�P�F���H�C�K�T���R�C�[���H�Q�T���H�C�K�T���Y�Q�T�M���H�Q�T���C�N�N���Q�W�T���G�Z�K�U�V�K�P�I���C�P�F���R�Q�V�G�P�V�K�C�N��

partners.

GOAL
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Community
F A I R  P L AY 	

We want to be a good neighbour supporting 

�V�J�G���N�Q�E�C�N���E�Q�O�O�W�P�K�V�K�G�U���Y�J�G�T�G���Y�G���Y�Q�T�M�����9�G��

�T�G�C�N�K�U�G���V�J�C�V���D�G�K�P�I���C���N�C�T�I�G���E�Q�O�R�C�P�[���K�P���U�O�C�N�N��

�R�N�C�E�G�U���Y�G���J�C�X�G���C���U�R�G�E�K�C�N���T�G�U�R�Q�P�U�K�D�K�N�K�V�[���C�U��

business people, landowners, employers and 

taxpayers. Therefore, we engage in many 

�R�T�Q�L�G�E�V�U���C�P�F���U�Q�E�K�C�N���C�E�V�K�X�K�V�K�G�U�����U�W�R�R�Q�T�V�K�P�I��

�N�Q�E�C�N���E�Q�O�O�W�P�K�V�K�G�U��

Grievance mechanism

�#�P�Q�V�J�G�T���O�Q�T�G���H�Q�T�O�C�N�K�\�G�F���R�C�T�V���Q�H���V�J�G���K�P�V�G�T�C�E�V�K�Q�P���Y�K�V�J���V�J�G���N�Q�E�C�N��

�E�Q�O�O�W�P�K�V�K�G�U���K�U���Q�W�T���I�T�K�G�X�C�P�E�G���O�G�E�J�C�P�K�U�O�����$�G�K�P�I���C���N�C�T�I�G���U�E�C�N�G��

�C�I�T�K�E�W�N�V�W�T�C�N�����R�T�Q�F�W�E�G�T���C�P�F���C���O�C�L�Q�T���N�C�P�F�Q�Y�P�G�T���G�O�R�N�Q�[�K�P�I��

�J�W�P�F�T�G�F�U���Q�H���R�G�Q�R�N�G���C�P�F���Q�R�G�T�C�V�K�P�I���J�G�C�X�[���O�C�E�J�K�P�G�T�[�����G�P�V�C�K�N�U��

�C���E�G�T�V�C�K�P���K�P�G�X�K�V�C�D�N�G���C�O�Q�W�P�V���Q�H���U�O�G�N�N�����P�Q�K�U�G���C�P�F���F�C�O�C�I�G�F��

�T�Q�C�F�U���Q�T���“�G�N�F�U�����9�G���C�T�G���X�G�T�[���C�Y�C�T�G���Q�H���V�J�K�U���C�P�F���Y�G���D�G�N�K�G�X�G���V�J�G��

�D�G�U�V���Y�C�[���V�Q���O�K�V�K�I�C�V�G���V�J�K�U���T�K�U�M���K�U���V�Q���D�G���E�Q�O�R�N�G�V�G�N�[���V�T�C�P�U�R�C�T�G�P�V��

�T�G�I�C�T�F�K�P�I���Q�W�T���C�E�V�K�X�K�V�K�G�U�����9�G���K�P�H�Q�T�O���Q�W�T���P�G�K�I�J�D�Q�W�T�U���C�P�F���V�J�G��

�R�W�D�N�K�E���K�P���I�G�P�G�T�C�N���R�T�K�Q�T���V�Q���U�R�T�C�[�K�P�I���C�P�F���C�R�R�N�[�K�P�I���O�C�P�W�T�G���V�Q��

�Q�W�T���“�G�N�F�U���C�P�F���Y�G���C�T�T�C�P�I�G���l�Q�R�G�P���H�C�T�O���F�C�[�U�m���Y�J�G�T�G���Y�G���K�P�X�K�V�G��

all interested to see how we work. However, sometim es these 

�G�H�H�Q�T�V�U���C�T�G���P�Q�V���G�P�Q�W�I�J�����C�P�F���Y�G���I�G�V���E�Q�O�R�N�C�K�P�V�U�����#�N�N���E�Q�O�R�N�C�K�P�V�U��

�C�T�G���T�G�E�Q�T�F�G�F���C�P�F���R�T�Q�E�G�U�U�G�F���X�K�C���Q�W�T���I�T�K�G�X�C�P�E�G���O�G�E�J�C�P�K�U�O��

�U�G�E�W�T�K�P�I���V�J�C�V���P�Q���S�W�G�U�V�K�Q�P�U���C�T�G���N�G�H�V���W�P�C�P�U�Y�G�T�G�F���C�P�F���C�N�N��

�C�H�H�G�E�V�G�F���R�C�T�V�K�G�U���J�Q�R�G�H�W�N�N�[���H�G�G�N���V�J�C�V���V�J�G�[���J�C�X�G���D�G�G�P���J�G�C�T�F��

�%�Q�O�O�W�P�K�V�[���F�Q�P�C�V�K�Q�P�U���
�'�7�4����

�%�Q�O�O�W�P�K�V�[���E�Q�O�R�N�C�K�P�V�U��

Goodvalley Grievance Mechanism

GRIEVANCE RECEIVED IN ORAL OR WRITTEN FORM

IMMEDIATE ACTION ENOUGH TO SATISFY THE COMPLAINT

IDENTIFY LONG-TERM CORRECTIVE ACTION REQUIRED

IMPLEMENT CORRECTIVE ACTION

INFORM COMPLAINANT OF CORRECTIVE ACTION

RECORD DATE IN GRIEVANCE REGISTER CASE CLOSED

INFORM COMPLAINANT OF THE PROPOSED CORREC-

TIVE ACTION OR CLARIFY WHY ACTION IS NOT 

REQUIRED WITHIN 30 DAYS

RECORD DATE IN GRIEVANCE REGISTER

RECORD DATE IN GRIEVANCE REGISTER

*	 2022 is excluding Russia

NOYES
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Case: Helping communities 
in a time of war

I N T E R V I E W 

Ivanna Yakubovska, 
Communication Specialist, 
Goodvalley Ukraine

�#�N�N���%�5�4���F�G�R�C�T�V�O�G�P�V�U���C�P�F���E�G�P�V�G�T�U���F�K�X�K�F�G��

�V�J�G�K�T���J�K�U�V�Q�T�[���K�P�V�Q���C���l�$�'�(�1�4�'���#�0�&���#�(�6�'�4�m��������

February.

�6�J�G���G�P�V�K�T�G���E�Q�T�R�Q�T�C�V�G���C�P�F���U�Q�E�K�C�N���U�R�J�G�T�G����

�Y�J�K�E�J���Y�C�U���C�K�O�G�F���C�V���V�J�G���F�G�X�G�N�Q�R�O�G�P�V����

�E�T�G�C�V�K�Q�P���Q�H���U�Q�O�G�V�J�K�P�I���P�G�Y���C�P�F���K�O�R�N�G�O�G�P��

tation of the wildest ideas turned into solid 

�X�Q�N�W�P�V�G�G�T�K�U�O�����C�U�U�K�U�V�C�P�E�G���V�Q���V�J�G���O�K�N�K�V�C�T�[����

�U�W�R�R�Q�T�V���H�Q�T���H�C�O�K�N�K�G�U���Q�H���K�P�V�G�T�P�C�N�N�[���F�K�U�R�N�C�E�G�F��

�R�G�T�U�Q�P�U���C�P�F���R�G�Q�R�N�G���Y�K�V�J���F�K�H�“�E�W�N�V���H�C�O�K�N�[��

�E�K�T�E�W�O�U�V�C�P�E�G�U�����0�Q�Y���K�V���C�N�O�Q�U�V���F�Q�G�U�P�i�V�O�C�V�V�G�T��

whether you are an employee of the 

�E�Q�O�R�C�P�[���Q�T���P�Q�V�����+�V���K�U���L�W�U�V���V�J�C�V���U�Q�O�G�Q�P�G���K�U���K�P��

trouble and help is needed. 

�6�J�K�U���K�U���J�Q�Y���%�5�4���K�P���)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G��

works today.

�+�V���O�C�M�G�U���Q�P�G���H�G�G�N���R�T�Q�W�F���V�J�C�V���)�Q�Q�F�X�C�N�N�G�[��

Ukraine in addition to the above kept its 

�R�T�Q�O�K�U�G�U���V�Q���V�J�G���E�Q�O�O�W�P�K�V�K�G�U���C�P�F���J�G�N�F���V�J�G��

�&�T�G�C�O���8�K�N�N�C�I�G���)�T�C�P�V���%�Q�P�V�G�U�V���Y�K�V�J���C���V�Q�V�C�N��

�H�W�P�F���Q�H���7�#�*�����������O�K�N�N�K�Q�P�����#�N�V�J�Q�W�I�J���H�Q�T�E�G��

�O�C�L�G�W�T�G���F�W�G���V�Q���V�J�G���Y�C�T���E�Q�W�N�F���G�C�U�K�N�[���J�C�X�G��

been a reason not to do it. 

�6�J�G���Y�Q�T�F���l�Y�C�T�m���U�O�G�N�N�U���Q�H���I�W�P�R�Q�Y�F�G�T�����U�O�Q�M�G����

�F�G�U�V�T�W�E�V�K�Q�P�����C�P�I�G�T�����C�P�F���C�I�I�T�G�U�U�K�Q�P�����6�J�G�T�G��

�H�Q�T�G�����U�Q�E�K�C�N���R�T�Q�L�G�E�V�U���C�T�G���C�K�O�G�F���C�V���K�O�R�T�Q�X�K�P�I��

�E�Q�P�F�K�V�K�Q�P�U���K�P���E�Q�O�O�W�P�K�V�K�G�U�����O�C�M�K�P�I���N�K�H�G���L�W�U�V��

a little easier and perhaps even a little more 

�D�G�C�W�V�K�H�W�N���Y�J�K�E�J���Y�G�T�G���U�W�D�O�K�V�V�G�F���H�Q�T���E�Q�P�U�K�F��

�G�T�C�V�K�Q�P���D�[���V�J�G���E�Q�P�V�G�U�V���L�W�T�[�����U�V�C�P�F���Q�W�V���G�X�G�P��

�D�T�K�I�J�V�G�T���Q�P���V�J�K�U���D�C�E�M�I�T�Q�W�P�F����

�+�P���������������������C�R�R�N�K�E�C�V�K�Q�P�U���Y�G�T�G���T�G�E�G�K�X�G�F��������

�Q�H���Y�J�K�E�J���R�C�T�V�K�E�K�R�C�V�G�F���K�P���V�J�G���&�T�G�C�O���8�K�N�N�C�I�G��

�E�Q�O�R�G�V�K�V�K�Q�P���D�[���)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G�����6�J�G��

�R�T�Q�L�G�E�V�U���H�G�N�N���K�P�V�Q���V�J�G���H�Q�N�N�Q�Y�K�P�I���E�C�V�G�I�Q�T�K�G�U����

•	 �+�P�H�T�C�U�V�T�W�E�V�W�T�G���
�T�Q�C�F�U�����N�K�I�J�V�K�P�I������

•	 �'�F�W�E�C�V�K�Q�P�C�N���
�R�T�Q�L�G�E�V�U���H�Q�T���U�E�J�Q�Q�N�U����

�N�K�D�T�C�T�K�G�U������

•	 �2�T�Q�L�G�E�V�U���C�K�O�G�F���C�V���V�J�G���F�G�X�G�N�Q�R�O�G�P�V���Q�H��

�E�W�N�V�W�T�G���
�T�G�U�V�Q�T�C�V�K�Q�P���C�P�F���C�T�T�C�P�I�G�O�G�P�V���Q�H��

�E�W�N�V�W�T�G���E�G�P�V�G�T�U���C�H�V�G�T���C���N�Q�P�I���D�T�G�C�M���F�W�G���V�Q��

�S�W�C�T�C�P�V�K�P�G����

•	 �/�G�F�K�E�C�N���E�C�T�G

Bomb shelter in Stankova 
School, Ukraine
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�+�P���/�C�T�E�J���������������V�J�G���H�Q�W�P�F�G�T���Q�H���)�Q�Q�F�X�C�N�N�G�[��

Ukraine, Tom Axelgaard, who today holds 

�V�J�G���R�Q�U�K�V�K�Q�P���C�U���*�Q�P�Q�T�C�T�[���%�Q�P�U�W�N���Q�H���7�M�T�C�K�P�G��

�V�Q���&�G�P�O�C�T�M�����K�P�K�V�K�C�V�G�F���V�J�G���E�Q�N�N�G�E�V�K�Q�P���Q�H���H�W�P�F�U��

�V�Q���J�G�N�R���C�P�F���U�W�R�R�Q�T�V���K�P�V�G�T�P�C�N�N�[���F�K�U�R�N�C�E�G�F��

persons in Ukraine. 

Funds are used to meet the needs of the 

Ukrainians who have suffered in this war 

through reliable organizations and with the 

�F�K�T�G�E�V���R�C�T�V�K�E�K�R�C�V�K�Q�P���Q�H���V�J�G���7�M�T�C�K�P�K�C�P���Q�H�“�E�G����

�Y�J�K�E�J���E�Q�Q�T�F�K�P�C�V�G�U���C�N�N���C�U�U�K�U�V�C�P�E�G�����)�Q�Q�F�X�C�N�N�G�[��

�2�Q�N�C�P�F���C�E�V�U���C�U���C���R�C�T�V�P�G�T���U�Q�N�X�K�P�I���R�T�C�E�V�K�E�C�N��

issues of providing humanitarian aid and 

has repeatedly expressed its support for the 

�)�Q�Q�F�X�C�N�N�G�[���7�M�T�C�K�P�G���V�G�C�O���U�K�P�E�G���V�J�G���D�G�I�K�P��

ning of the war.

Case: Charity project 
Help Ukraine Now

“Through our fantastic friends, 
colleagues and cooperation in Denmark, 

Ukraine and Poland, we want to help 
as many people as possible directly 

in Ukraine, in Ukrainian villages and 
under-resourced places.” 

Tom Axelgaard

�$�Q�T�P���K�P���(�G�D�T�W�C�T�[����������

�(�Q�W�P�F�G�F���D�[���)�Q�Q�F�X�C�N�N�G�[���H�Q�W�P�F�G�T���C�P�F��
�J�Q�P�Q�T�C�T�[���E�Q�P�U�W�N���6�Q�O���#�Z�G�N�I�C�C�T�F��
�����F�G�X�G�N�Q�R�O�G�P�V���E�Q�P�U�W�N�V�C�P�V���5�Q�“�G��
Hammerskov.

�%�Q�N�N�G�E�V�U���O�Q�P�G�[���H�T�Q�O���R�T�K�X�C�V�G���R�G�Q�R�N�G��
�C�P�F���E�Q�O�R�C�P�K�G�U���V�Q���D�W�[���P�G�E�G�U�U�K�V�K�G�U���H�Q�T��
Ukrainians in the rural areas of the 
�E�Q�W�P�V�T�[��

�7�U�G���V�J�G�K�T���M�P�Q�Y�N�G�F�I�G���C�P�F���W�P�K�S�W�G��
network through friends in Ukraine 
�C�P�F���)�Q�Q�F�X�C�N�N�G�[���V�Q���F�K�U�V�T�K�D�W�V�G���R�T�Q�F�W�E�V�U��
where most needed.

Among many things, power genera ��
tors, milk powder for babies and even 
�C���“�T�G�V�T�W�E�M���J�C�U���D�G�G�P���U�G�P�V���V�Q���7�M�T�C�K�P�G��

�6�J�G���E�J�C�T�K�V�[���J�C�U���J�G�N�R�G�F���D�W�K�N�F���C�P�F��
�Q�R�G�T�C�V�G�������U�Q�E�K�C�N���E�C�P�V�G�G�P�U���H�Q�T���K�P�V�G�T��
�P�C�N�N�[���F�K�U�R�N�C�E�G�F���7�M�T�C�K�P�K�C�P�U��

�6�J�G���E�J�C�T�K�V�[���J�C�U���T�C�K�U�G�F���O�Q�T�G���V�J�C�P������
�O�K�N�N�K�Q�P���&�-�-���C�P�F���K�U���U�V�K�N�N���E�Q�N�N�G�E�V�K�P�I��

Lean more at  
www.help-ukraine.nu
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�5�K�P�E�G�������������)�Q�Q�F�X�C�N�N�G�[���2�Q�N�C�P�F���J�C�U���Q�T�I�C�P�K�\�G�F��

�C���U�Q�E�K�C�N���H�W�P�F���R�T�Q�L�G�E�V���l�9�G���#�E�V���6�Q�I�G�V�J�G�T�m����

�Y�J�K�E�J���J�C�U���U�W�R�R�Q�T�V�G�F���V�J�G���K�O�R�N�G�O�G�P�V�C�V�K�Q�P��

�Q�H���������N�Q�E�C�N���R�T�Q�L�G�E�V�U���H�Q�T���C���V�Q�V�C�N���Q�H���2�.�0������������������

�
�C�O�Q�W�P�V���W�P�V�K�N����������������

�6�J�G���R�T�Q�L�G�E�V�U���O�W�U�V���D�G���T�G�N�C�V�G�F���V�Q���K�O�R�T�Q�X�K�P�I��

�V�J�G���C�G�U�V�J�G�V�K�E�U���Q�H���V�J�G���U�W�T�T�Q�W�P�F�K�P�I�U�����G�U�R�G��

�E�K�C�N�N�[���U�J�C�T�G�F���H�C�E�K�N�K�V�K�G�U���U�W�E�J���C�U���F�C�[���E�C�T�G��

�E�G�P�V�G�T�U�����U�G�P�K�Q�T���E�K�V�K�\�G�P�U�	���E�N�W�D�U�����U�R�Q�T�V�U���“�G�N�F�U����

and playgrounds as well as elements of the 

�N�C�P�F�U�E�C�R�G���V�J�C�V���C�T�G���N�Q�E�C�N�N�[���E�Q�P�U�K�F�G�T�G�F���Y�Q�T�V�J��

showing to visitors. Our employees are 

�E�Q�P�V�T�K�D�W�V�K�P�I���V�Q���V�J�G���K�O�R�N�G�O�G�P�V�C�V�K�Q�P���Q�H���V�J�Q�U�G��

�R�T�Q�L�G�E�V�U����

�+�P���������������)�Q�Q�F�X�C�N�N�G�[���Q�T�I�C�P�K�\�G�F���V�J�G�������V�J��

�G�F�K�V�K�Q�P���Q�H���V�J�G���E�Q�O�R�G�V�K�V�K�Q�P���C�P�F���������C�R�R�N�K��

�E�C�V�K�Q�P�U���Y�G�T�G���U�W�D�O�K�V�V�G�F���Q�H���Y�J�K�E�J�������Y�G�T�G��

�U�G�N�G�E�V�G�F���H�Q�T���T�G�C�N�K�\�C�V�K�Q�P�����6�J�T�G�G���C�V���C���X�C�N�W�G���Q�H��

�2�.�0�������������C�P�F���Q�P�G���C�V���2�.�0�������������C�F�F�K�P�I���W�R���V�Q���C��

�V�Q�V�C�N���Q�H���2�.�0����������������

���������)�C�T�F�G�P���5�J�G�F���5�G�P�U�Q�T�[���)�C�T�F�G�P�������;�Q�W�V�J��

�'�F�W�E�C�V�K�Q�P���%�G�P�V�G�T�����#�T�V�K�U�V�U�	���(�Q�T�I�G�����K�P��

�&�G�D�T�\�P�Q���e���E�T�G�C�V�K�P�I���C���D�G�C�W�V�K�H�W�N���R�N�C�E�G���Y�K�V�J��

�V�J�G�T�C�R�G�W�V�K�E���X�C�N�W�G���H�Q�T���V�J�G���N�Q�E�C�N���R�Q�R�W�N�C�V�K�Q�P��

2. �l�1�P���;�Q�W�T���$�K�M�G���6�T�C�K�N�������#�U�U�Q�E�K�C�V�K�Q�P�����2�C�U�U�K�Q�P��

�E�Q�P�P�G�E�V�U���W�U�����-�Q�E�\�C�•�C���e���C���U�G�N�H���U�G�T�X�K�E�G��

�U�V�C�V�K�Q�P���Y�K�V�J���V�Q�Q�N�U���H�Q�T���D�K�E�[�E�N�G���T�G�R�C�K�T���Q�P���Q�P�G��

F A I R  P L AY  

Case: We Act  
Together – Poland

�Q�H���V�J�G���O�C�P�[���D�K�E�[�E�N�G���V�T�C�K�N�U���K�P���Q�W�T���D�G�C�W�V�K�H�W�N��

neighbourhood 

���������.�C�X�G�P�F�G�T���%�Q�T�P�G�T�m�������E�Q�P�U�V�T�W�E�V�K�Q�P���Q�H���C��

�)�C�T�F�G�P���5�J�G�F���V�Q���K�P�V�G�I�T�C�V�G���V�J�G���X�K�N�N�C�I�G��

�E�Q�O�O�W�P�K�V�[��

4. �l�'�M�Q���2�Q�P�F�m�������T�G�Q�T�I�C�P�K�\�C�V�K�Q�P���Q�H���R�W�D�N�K�E��

�U�R�C�E�G�����)�N�B�F�Q�Y�Q�����%�\�•�W�E�J�!�Y���%�Q�O�O�W�P�G��

Bike self-service station, 
Koczala, Poland
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F A I R  P L AY  

�9�G���Q�R�G�T�C�V�G���K�P���E�Q�W�P�V�T�K�G�U���Y�J�G�T�G���E�Q�T�T�W�R�V�K�Q�P��

is an inherent risk and we understand that 

�V�J�K�U���J�C�U���E�Q�P�U�K�F�G�T�C�D�N�G���K�O�R�C�E�V���Q�P���D�W�U�K�P�G�U�U����

�#�N�V�J�Q�W�I�J���Y�G���G�Z�R�G�E�V���E�Q�T�T�W�R�V�K�Q�P���V�Q���F�G�E�N�K�P�G���C�U��

living standards are improving and younger 

generations are taking over there is still 

�U�Q�O�G���Y�C�[���V�Q���I�Q�����9�G���E�Q�P�U�K�F�G�T���V�J�K�T�F���R�C�T�V�[���T�K�U�M��

to be the most prominent and seek to miti ��

gate this by asking our suppliers to sign our 

�5�W�R�R�N�K�G�T���%�Q�F�G���Q�H���%�Q�P�F�W�E�V�����*�Q�Y�G�X�G�T�����Y�G���C�T�G��

�C�N�U�Q���P�Q�V���D�N�K�P�F���V�Q���V�J�G���H�C�E�V���V�J�C�V���E�Q�T�T�W�R�V�K�Q�P���O�C�[��

�E�Q�O�G���H�T�Q�O���Q�W�T���Q�Y�P���T�C�P�M�U�����Y�J�K�E�J���K�U���Y�J�[���Y�G��

Anti-corruption

�G�F�W�E�C�V�G���C�P�F���V�T�C�K�P���Q�W�T���G�O�R�N�Q�[�G�G�U���C�E�E�Q�T�F�K�P�I��

�V�Q���Q�W�T���%�Q�F�G���Q�H���%�Q�P�F�W�E�V���C�P�F���#�P�V�K���(�T�C�W�F���2�Q�N�K�E�[����

�+�P���)�Q�Q�F�X�C�N�N�G�[���K�P�V�G�I�T�K�V�[�����J�Q�P�G�U�V�[���C�P�F���V�T�C�P�U��

�R�C�T�G�P�E�[���C�T�G���E�Q�T�G���X�C�N�W�G�U�����C�P�F���Y�G���Y�C�P�V���Q�W�T��

employees as well as all other stakeholders 

�V�Q���M�P�Q�Y���V�J�C�V���V�J�G�[���E�C�P���E�Q�W�P�V���Q�P���W�U���C�U���R�C�T�V�P�G�T����

�E�W�U�V�Q�O�G�T�����E�Q�O�R�G�V�K�V�Q�T���C�P�F���E�Q�T�R�Q�T�C�V�G���E�K�V�K�\�G�P��

Whistleblower platform

�9�G���J�C�X�G���C�P���+�6���D�C�U�G�F���Y�J�K�U�V�N�G�D�N�Q�Y�G�T���R�N�C�V�H�Q�T�O��

enabling employees and third parties to 

�T�G�R�Q�T�V���K�P�E�K�F�G�P�V�U���Q�H���E�Q�T�T�W�R�V�K�Q�P�����V�J�G�H�V�����D�W�N�N�[�K�P�I��

�Q�T���Q�V�J�G�T���O�K�U�E�Q�P�F�W�E�V���F�K�T�G�E�V�N�[���V�Q���V�J�G���)�Q�Q�F��

�X�C�N�N�G�[���D�Q�C�T�F���Q�H���F�K�T�G�E�V�Q�T�U���C�P�F���E�Q�O�R�N�G�V�G�N�[��

�C�P�Q�P�[�O�Q�W�U�N�[�����#�N�N���U�W�E�J���T�G�R�Q�T�V�U���C�T�G���J�C�P�F�N�G�F��

�C�E�E�Q�T�F�K�P�I���V�Q���Q�W�T���9�J�K�U�V�N�G�D�N�Q�Y�G�T���2�Q�N�K�E�[�����+�P��

�����������P�Q���T�G�R�Q�T�V�U���T�G�I�C�T�F�K�P�I���E�Q�T�T�W�R�V�K�Q�P���Y�G�T�G��

�“�N�G�F��

Supplier code of conduct

�+�P���������������Y�G���K�O�R�N�G�O�G�P�V�G�F���C���U�W�R�R�N�K�G�T���E�Q�F�G���Q�H��

�E�Q�P�F�W�E�V�����E�Q�O�O�K�V�V�K�P�I���Q�W�T���D�W�U�K�P�G�U�U���R�C�T�V�P�G�T�U��

�V�Q���T�G�H�T�C�K�P���H�T�Q�O���E�Q�T�T�W�R�V�K�Q�P���C�P�F���V�Q���R�N�C�[���H�C�K�T��

�9�G���J�C�X�G���C�F�Q�R�V�G�F���C���%�Q�F�G���Q�H���'�V�J�K�E�U���C�P�F���C�P���#�P�V�K���(�T�C�W�F���C�P�F��

�%�Q�P�”�K�E�V���Q�H���+�P�V�G�T�G�U�V���2�Q�N�K�E�[���R�T�Q�X�K�F�K�P�I���I�W�K�F�G�N�K�P�G�U���H�Q�T���G�O�R�N�Q�[�G�G�U���Q�P��

�C�P�V�K���E�Q�T�T�W�R�V�K�Q�P���C�P�F���H�C�K�T���R�N�C�[���K�P���D�W�U�K�P�G�U�U�����K�P�E�N�W�F�K�P�I���R�T�Q�J�K�D�K�V�K�X�G��

�D�G�J�C�X�K�Q�W�T�����R�W�T�E�J�C�U�K�P�I���R�T�Q�E�G�F�W�T�G�U�����I�K�H�V�U���C�P�F���J�Q�U�R�K�V�C�N�K�V�[���K�P��

�D�W�U�K�P�G�U�U���T�G�N�C�V�K�Q�P�U�����E�Q�P�”�K�E�V�U���Q�H���K�P�V�G�T�G�U�V���G�V�E��
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Data sheet
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�&�C�V�C���F�G�“�P�K�V�K�Q�P�U
D A T A  S H E E T 

Measuring Point Unit �&�G�“�P�K�V�K�Q�P

�%�.�+�/�#�6�'

�&�K�G�U�G�N���E�Q�P�U�W�O�R�V�K�Q�P Liters �&�K�G�U�G�N���E�Q�P�U�W�O�R�V�K�Q�P���Q�H���C�T�C�D�N�G���O�C�E�J�K�P�G�T�[���R�G�T���J�G�E�V�C�T�G���E�T�Q�R�R�G�F���K�P���C�T�C�D�N�G���R�T�Q�F�W�E�V�K�Q�P��

�'�P�G�T�I�[���E�Q�P�U�W�O�R�V�K�Q�P KWh �'�N�G�E�V�T�K�E�K�V�[���K�P���-�9�J���H�T�Q�O���G�Z�V�G�T�P�C�N���U�Q�W�T�E�G�U

Waste generation Kilos �#�N�N���Y�C�U�V�G���H�Q�T���K�P�E�K�P�G�T�C�V�K�Q�P���C�P�F���N�C�P�F�“�N�N����

�9�C�V�G�T���E�Q�P�U�W�O�R�V�K�Q�P M3 �9�C�V�G�T���E�Q�P�U�W�O�R�V�K�Q�P���H�T�Q�O���Q�Y�P���Y�G�N�N�U���C�P�F���G�Z�V�G�T�P�C�N���U�Q�W�T�E�G�U

Waste water generation M3 �#�O�Q�W�P�V���Q�H���Y�C�U�V�G���Y�C�V�G�T���G�U�V�K�O�C�V�G�F���C�U���G�S�W�C�N���V�Q���Y�C�V�G�T���R�W�T�E�J�C�U�G�F���G�Z�V�G�T�P�C�N���U�Q�W�T�E�G�U��

�(�G�G�F���%�Q�P�X�G�T�U�K�Q�P���4�C�V�K�Q�P���
�(�%�4�� �-�K�N�Q���Q�H���H�G�G�F���W�U�G�F���H�Q�T���R�T�Q�F�W�E�K�P�I���Q�P�G���M�K�N�Q���Q�H���O�G�C�V���
�N�K�X�G���Y�G�K�I�J�V��

FOOD

�4�G�E�C�N�N�U Tons ���4�G�E�C�N�N�U���F�W�G���V�Q���H�Q�Q�F���U�C�H�G�V�[���Q�T���S�W�C�N�K�V�[���K�U�U�W�G�U���K�P���C�D�U�Q�N�W�V�G���P�W�O�D�G�T�U���C�P�F�������Q�H���V�Q�V�C�N���V�Q�P�U���O�G�C�V���R�T�Q�F�W�E�G�F���C�V���U�N�C�W�I�J�V�G�T�J�Q�W�U�G���C�P�F�������Q�H��
�V�Q�V�C�N���V�Q�P�U���O�G�C�V���R�T�Q�F�W�E�G�F���C�V���U�N�C�W�I�J�V�G�T�J�Q�W�U�G��

Liveability �2�G�T�E�G�P�V���Q�H���R�K�I�U �2�G�T�E�G�P�V�C�I�G���Q�H���N�K�X�G�D�Q�T�P���R�K�I�U���T�G�C�E�J�K�P�I���U�N�C�W�I�J�V�G�T���Y�G�K�I�J�V

�4�G�L�G�E�V�K�Q�P�U�� �#�D�U�Q�N�W�V�G���P�W�O�D�G�T���2�G�T�E�G�P�V �2�K�I�U���T�G�L�G�E�V�G�F���F�W�G���V�Q�����K�P�L�W�T�K�G�U���K�P���C�D�U�Q�N�W�V�G���P�W�O�D�G�T�U���C�P�F�������Q�H���V�Q�V�C�N���J�G�C�F�U���F�G�N�K�X�G�T�G�F���V�Q���U�N�C�W�I�J�V�G�T�J�Q�W�U�G

�#�P�K�O�C�N���T�G�N�C�V�G�F���Y�G�N�H�C�T�G���“�P�G�UAbsolute number �#�P�K�O�C�N���Y�G�N�H�C�T�G���T�G�N�C�V�G�F���“�P�G�U���K�U�U�W�G�F���D�[���X�G�V�G�T�K�P�C�T�[���Q�T���Q�V�J�G�T���C�W�V�J�Q�T�K�V�[

WORK

�#�E�E�K�F�G�P�V�U �0�W�O�D�G�T���Q�H���C�E�E�K�F�G�P�V�U �#�E�E�K�F�G�P�V�U���C�V���V�J�G���Y�Q�T�M���R�N�C�E�G���Q�T���F�W�T�K�P�I���V�T�C�P�U�R�Q�T�V���V�Q���C�P�F���H�T�Q�O���V�J�G���Y�Q�T�M���R�N�C�E�G���E�C�W�U�K�P�I���Q�P�G���Q�T���O�Q�T�G���N�Q�U�V���Y�Q�T�M���F�C�[�U��

Fatalities �0�W�O�D�G�T���Q�H���H�C�V�C�N�K�V�K�G�U �&�G�C�F�N�[���C�E�E�K�F�G�P�V�U

�&�C�[�U���C�Y�C�[���F�W�G���V�Q���C�E�E�K�F�G�P�V�U Workdays �6�Q�V�C�N���Y�Q�T�M�F�C�[�U���N�Q�U�V���F�W�G���V�Q���Y�Q�T�M���C�E�E�K�F�G�P�V�U�����6�J�G���F�C�[���Q�H���V�J�G���C�E�E�K�F�G�P�V���K�U���K�P�E�N�W�F�G�F���K�H���V�J�G���G�O�R�N�Q�[�G�G���K�U���C�D�U�G�P�V���Q�P���V�J�G���P�G�Z�V���F�C�[

Employee survey �2�G�T�E�G�P�V �2�G�T�E�G�P�V���Q�H���T�G�U�R�Q�P�F�G�P�V�U���C�P�U�Y�G�T�K�P�I���m�;�G�U�m���C�P�F���m�4�C�V�J�G�T���[�G�U���V�J�C�P���P�Q�m���K�P���V�J�G���C�P�P�W�C�N���G�O�R�N�Q�[�G�G���U�C�V�K�U�H�C�E�V�K�Q�P���U�W�T�X�G�[

Employee turnover �2�G�T�E�G�P�V �0�W�O�D�G�T���Q�H���G�O�R�N�Q�[�G�G�U���Y�J�Q���N�G�H�V���F�K�X�K�F�G�F���D�[���
�D�G�I�K�P�P�K�P�I���
���G�P�F�K�P�I���P�W�O�D�G�T���Q�H���G�O�R�N�Q�[�G�G�U���������O�W�N�V�K�R�N�K�G�F���D�[��������

�'�F�W�E�C�V�K�Q�P�� Hours per employee �1�*�5���G�F�W�E�C�V�K�Q�P�����G�F�W�E�C�V�K�Q�P���Y�K�V�J�K�P���)�Q�Q�F�X�C�N�N�G�[���/�C�P�C�I�G�O�G�P�V���C�P�F���(�C�T�O�K�P�I���#�E�C�F�G�O�[�����K�P�V�T�Q�F�W�E�V�Q�T�[���V�T�C�K�P�K�P�I���G�V�E��

Women in management �2�G�T�E�G�P�V���Q�H���C�N�N���O�C�P�C�I�G�O�G�P�V���R�Q�U�K�V�K�Q�P�U �+�P�E�N�W�F�G�U���$�Q�C�T�F���Q�H���&�K�T�G�E�V�Q�T�U�����'�Z�G�E�W�V�K�X�G���$�Q�C�T�F�����E�Q�W�P�V�T�[���O�C�P�C�I�G�O�G�P�V�����O�K�F�F�N�G���O�C�P�C�I�G�O�G�P�V�����N�K�P�G���O�C�P�C�I�G�T�U���C�P�F���V�G�C�O���N�G�C�F�G�T�U��

�(�#�+�4���2�.�#�;

Donations EUR �&�Q�P�C�V�K�Q�P�U���Q�H���O�Q�P�G�[���C�P�F���O�C�P���J�Q�W�T�U���O�C�F�G���D�[���)�Q�Q�F�X�C�N�N�G�[���V�Q���N�Q�E�C�N���E�Q�O�O�W�P�K�V�K�G�U��

�%�Q�O�R�N�C�K�P�V�U �0�W�O�D�G�T���Q�H���E�Q�O�R�N�C�K�P�V�U �%�Q�O�R�N�C�K�P�V�U���T�G�E�G�K�X�G�F���V�J�T�Q�W�I�J���V�J�G���)�Q�Q�F�X�C�N�N�G�[���I�T�K�G�X�C�P�E�G���O�G�E�J�C�P�K�U�O���C�P�F���Q�V�J�G�T���U�Q�W�T�E�G�U
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�4�G�U�W�N�V�U������������
D A T A  S H E E T

Measuring Point Unit 2022 �������� 2020 ��������

�%�.�+�/�#�6�'

�%�12 emission �-�K�N�Q���%�12���R�G�T���M�K�N�Q���O�G�C�V���%�9�6 �#�Y�C�K�V�U���.�%�# ������ ������ ��������

�&�K�G�U�G�N���E�Q�P�U�W�O�R�V�K�Q�P �.�K�V�G�T�U���R�G�T���J�G�E�V�C�T�G ������ ������ ������ ������

�'�P�G�T�I�[���E�Q�P�U�W�O�R�V�K�Q�P �-�9�J���R�G�T���V�Q�P���O�G�C�V���%�9�6 ���������� ������ ������ ������

Waste generation �-�K�N�Q���R�G�T���V�Q�P���O�G�C�V���%�9�6 ���� ���� ���� ����

�9�C�V�G�T���E�Q�P�U�W�O�R�V�K�Q�P�� m 3���R�G�T���V�Q�P���O�G�C�V���%�9�6 23.5 20 23 ����

Waste water generation m 3���R�G�T���V�Q�P���O�G�C�V���%�9�6 ������ ������ ������ ������

�(�G�G�F���%�Q�P�X�G�T�U�K�Q�P���4�C�V�K�Q���
�(�%�4�� �������� �������� �������� ��������

FOOD

�4�G�E�C�N�N�U Tons/% ���������������� ������������������ ������������������ ����������������������

Liveability �2�G�T�E�G�P�V ������ ������ ���������� ����������

�4�G�L�G�E�V�K�Q�P�U�� �0�W�O�D�G�T���Q�H���R�K�I�U ���������� ���������� ���������� ����������

�#�P�K�O�C�N���Y�G�N�H�C�T�G���T�G�N�C�V�G�F���“�P�G�U �0�W�O�D�G�T���Q�H���“�P�G�U 0 0 0 0

WORK

�#�E�E�K�F�G�P�V�U �0�W�O�D�G�T���Q�H���C�E�E�K�F�G�P�V�U ���� ���� ����35

Fatalities �0�W�O�D�G�T���Q�H���H�C�V�C�N�K�V�K�G�U 0 0 0 0

�&�C�[�U���C�Y�C�[���F�W�G���V�Q���C�E�E�K�F�G�P�V�U Workdays ������ ������ ������ ������

Employee turnover �2�G�T�E�G�P�V 22% 23% ������ 22%

�'�F�W�E�C�V�K�Q�P�� Hours per employee 25 23 23 ��������

Women in management �2�G�T�E�G�P�V�� ������ 30% 29% 30%

�(�#�+�4���2�.�#�;

Donations EUR ���������������� 305,000 ���������Õ�Õ�Õ ��������������

�%�Q�O�R�N�C�K�P�V�U �0�W�O�D�G�T���Q�H���E�Q�O�R�N�C�K�P�V�U ���� ����95 32

* 2022 is excluding Russia
** Decline due to Russian data not being included
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Design and production: Noted
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