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Thank you

Dear reader!

&GURKVG DGKPI C VTWN[ JRETKYBHUEBLYXENUQ VCNM CDQWV KP VIJKU TGRQTV

several ways not least for our more than (WTVIJGTOQTG YG OCFG C FGEKUKQP VQ NGCXG
EQNNGCIWGU CPF HTKGPF Ut RugsaRriaiet BN Sold our Russian

Ukraine, who got their normal lives stolen DWUKPGUU KP 5GRVGODGT CPE DGECWUG

by the Russian aggression, we insist of this the report you about to read doesn't

on doing things the right way. Keeping EQPVCKP CP[ 4WUUKCP FCVC %QPUGSWGPVN]

QWT HQEWU QP RTQFWEKPI JKIJs g Wafslidhd edrQfhfimited progress on
CRRN[KPI UWUVCKPCDNG HCTO K ImBaEikg\pbikt$ané have been working
ECTKPI CDQWV RGQRNG QWT CRKYGNPERIGRIFVKPI QP UKPEG
RNCPGV 6JCV DGKPI UCKF YQQFXCNNG[ 7TMTCKPG

.JCU JCFC EJCNNFBPIK.P.I [GCT YI%\éé]trce)é:all?cl{s,QH

its normal initiatives and routines within Kristian .

UWUVUVCKPCDKNKV[ JCXKPI DGGBUFSBECSEVGF D[ VJIG
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GOODVALLEY

CSR governance
structure

1IWT %54 2QNKE[ KU CFQRVGF D[ VJG $QCTF QH &KTGEVQTU 631G ﬂhCTF_'
VIJG QXGTCNN FKTGEVKQP CPF OQPKVQTU VJG %54 YQTM CPF RTQITQ 1“@'
JTQWR TGIWNCTN] l

6JG SWUVCKPCDKNKV[ %QOOKVVGG EDEUKIUPKPRIV@BWEGQCNU CPF VCTIGVU CTG UGE
VYQ OGODGTU QH VJG 'ZGEWVKXG $QEBQDE CSPFWMUPAIKIPROONKNKV[ 6GCOU EQPUKUVKPI Q
URGEKCNKUVU YKVJKP UWUVCKPCDK NKW[J KK VWGOKE®W MGRIGPNCTU QH VJIG %54 UVTCVC
CPF EQOOWPKECVKQP FG*“PGU VJG % Elma®,Edbd, Edrkrand Fair Play .
VCTIGVU HQT VJG [GCT 2TQITGUU CPF NQECN QYPGTUJKR

T e

Since ‘w’ 1994

Governance structure Home of Quality

GOODVALLEY A S

BOARD OF DIRECTORES

EXECUTIVE BOARD

SUSTAINABILITY TEAM SUSTAINABILITY TEAM
POLAND UKRAINE
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CSR strategy

1WT %54 UVTCVGI[ KU DCUGF QP C OCVGTKCNKV[ CPCN[UKU CPF VJG 70

5WUVCKPCDNG &GXGNQROGPV )QCNU 6JG CPCN[UKU KU RGHQTOGF CPPWCNN[ 6JG
UVTCVGI[ EQPUKUVU QH HQWT OCKP CTGCU EQXGTKPI VIJG UWUVCKPCDKNKV[ CURGEVU
QH )QQFXCNNG[iU GPVKTG XCNWG EJCKP %NKOCVG (QQF 9QTM CPF (CKT 2NC[ CPF
QWT KORCEV YKVJKP VJG HQWT CTGCU KU OGCUWTGF QP C VQVCN QH -2+U

We work for a better tomorrow

SN
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Value chain and impact on the world

As a vertically integrated food producer our activities throughout the value chain have an impact on our surroundings. Identifying,
assessing and mitigating this impact is part of the overall Goodvalley risk management framework and as such it is handled by the
Executive Board in the Risk Committee.

' FAIR PLAY

Arable *« (WGN EQPUWORVKQP
RTQFWEVK&@IGOKECNU

2GUVKEKFGU
%JGOKECNU

* Health and safety
: « Diversity

$TKDGU
Fraud

« 2TGUUWTG QP DKQFKXGTUKYV] i« Human rights i« BWRRNKGT EQPFWEV
« %CTDQP GOKUUKQP : : :
+ 0QP QTICPKE YCUVG

2K « %CTDQP GOKUUKQP : « Animal welfare : « Health and safety i+« $TKDGU
R T QFW E VK @rfpollution .+ Food safety : « Diversity : « Fraud
+ 0QP QTICPKE YCUVG : « Food waste : « Human rights i« BWRRNKGT EQPFWEV
« 1TICPKE YCUVG i« $KQUGEWTKV] : :

i« #PVKDKQVKEU

$KQICU 8 : :
° ¢« 'OKUUKQPU HTQO HWGN EéQPUWORVKQP ¢ Health and safety e $TKDGU
e 'OKUUKQPU HTQO ICU EQFUWORVKQP .« Diversity ¢« Fraud
* Methane leakage : : + Human rights i« BWRRNKGT EQPFWEV
Slaughtering 7177 et e et ECERRERRESRIEREERRERRE RS oo
. ¢« 9CVGT EQPUWORVKQP :» 9CVGT EQPUWORVKQP .+ Health and safety e $TKDGU
« 'NGEVTKEKV[ EQPUWOR VK:QPAnimal welfare : < Diversity : « Fraud
« (WGN EQPUWORVKQP e« 'NGEVTKEKV] EQPUWORVK%Q-PHumanrightS « SWRRNKGT EQPFWEV

¢ Food waste
* Waste water

.« Transportation
i« Food waste
¢« Waste water
: + Labour safety

.« Labour safety
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Stakeholders

In Goodvalley we acknowledge that we depend on our stakeholders and we work to create value for all of them through dialogue and partnerships.

Stakeholders Focus How we engage and respond

* 5WUVCKPCDNG CPF UCHG SWCNKV[ RTQFWEQYQF UCHGV[ EGTVK“ECVKQP +51

@' Customers « .QECN RTQFWEVKQP « 5GQEKCN OGFKC XKFGQ QP FGOCPF ”"QY 68 ECO
* BTCEGCDKNKV][ c %QPUWOGT HQEWU ITQWRU
50 and consumers « )JOQFXCNNG[ SWCNKV[ FGRCTVOGPYV
« /I WVWCN VTWUV CPF TGURGEV * Work safety guidelines
 Work safety « )GPFGT FKXGTUKV[ RQNKE]
A~ « 'FWECVKQP * JQQFXCNNG[ /ICPCIGOGPV #ECFGO]
™~ Emp|0yees » Healthy lifestyle « Employee development talks
G_D « Women in management « Mentor programs
* Lean management ¢ 2TKXCVG JGCNVJECTG KPUWTCPEG
« 8CEEKPCVKQP RTQITCOU
¢ Return on investment e« )JGPGTCN OGGVKPIU QH UJCTGJQNFGTU
e #EEQWPVCDKNKV][ * OGYUNGVVGTU CPF KPHQTOCVKQP
owners * %QORNKCPEG  Risk management framework
: — « JOQF IQXGTPCPEG « #PVK HTCWF RQNKE]
» Risk management
* Fair play « SWRRNKGT EQFG QH EQPFWEV
Supp”ers and * Timely payment * %TGFKV RQNKE]
partners » Development ¢« 2TQEWTGOGPV RQNKE]
c %QOOWPKECVKQP « 5VTCVGIKE RCTVPGTUJKRU
gl_— e SWRRQTV NQECN KPKVKCVKXGU CPF RTQt Givvddmental management systems
L. c 'EQPQOKE FGXGNQROGPV « Donations
ﬂ Communities « 2TQVGEV VJG GPXKTQPOGPYV « 2CTVPGTUJKRU
] .« 1RGP CPF JQPGUV EQOOWPKECVKQP
- %QORNKCPEG * 4GRQTVKPI CEEQTFKPI VQ NGIKUNCVKQP
. « 6TCPURCTGPE] * Ongoing dialogue
Q Authorities « Mutual trust
=
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Materiality

We regularly carry out a materiality analysis with the aim to identify, assess and prioritise our most important
CSR issues. In doing so we make sure that we keep the right focus in our CSR work to be able to develop and
improve on prioritised and relevant areas and parameters.

® @ &af ¥
™ T ™™

@ CLIMATE @ FAIR PLAY

°

9@

® Environment

® Stakeholder engagement

® Climate
® Anti-corruption

® Waste
management

siapjoyayess Joy aouepodw| —

Importance for Goodvalley
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UN SUSTAINABLE DEVELOPMENT GOALS SDG

The goals for the future and today

GOAL 2 GOAL 4 GOAL 5 GOAL 8 GOAL 10
No hunger / food security / Quality education Gender equality Decent work and Reduced inequalties within
improved nutrition economic growth and among countries

a A
|
$[ RTQFWEKPI OQTG HQQF#YKYW INEBUOUOU CTG NQECWER HWW®JIBU CTG GSWCN OWemaveR®uCdwh talent programs 9G EQPUKUVGPVN[ DGPEJOCTM
TGUQWTEGU YG VT[ VQ CEEQWPWIHOKEG YGC GORNQ[ORMBUMR KNG YJCV YG ECP VQ GPEIWTECIGOGPV EQWT U Gdursél@esagdingy th&top 25%
a growing global population, while HTQO VJG NQECN EQOOWPKICR/GWIKKWIU CNUQ TG"GEVIEFVKYPGUREK @WUHGT CP GAZEKVKRRKHECRGEBFIWEGTU KP &GPOC
RWVVKPI CU NKVVNG UVTQKPYBY NCNECP HQTOCN GEWEGPKYPBTMRNCEGU YJKEXKUKPIUWUVCKPCDNG H CihaKirg both\knbwledde\abd
QP OCVWTG 9G GPUWTG Hlgefeere ) \zH&& fhany hours of YG UWRRQTV CPF CRRN[ Gwitvyodth Brgployment through VGEJPQNQI[ HTQO UQOG QH VJIG
VITQWIJ QPUKVG SWCNKVKEBRCWRQRNCNMWRNGKPKP| QB FFQY R RIQMKMNWGFR/ [ HQT C NiMerrslgpsRand)ihes dfering HCTOGTU KP VJG YQTNF VQ VJG |
VTCEGCDKNKV[ QH VJG X Ghlwnskilled @koBr gtdeps and we CICKPUV FKUETKOKPCVKQREFWHBECWKIGQP CPF VTCKPKPNTKEWCLC® K E[QOOWPKVKGU YG QF
ETQR VGUVKPI KP QYP NCDROEPHKS KMKBK“ECPV C O Qriemal gQidelines, @@ a whistle to the management level. To ensure in. As rural areas have a dispro
CPF OQPG[ QP GFWE CV K QloviHpl&fewhT to address and the wellbeing of all employees at all RQTVKQPCNN[ JCTFGT VKOG VQ E
employees every year. RTGXGPV JCTCUUOGPYV CPMNGXKGEQPYG QHHGT JGCNWRKFKFUGPAPEEG HIETU VQ KPGSWCN

FWEV QH CP[ MKPF 9G CNWWGEREQRWIQJBGU CETQUU CRBNCHGWPMVMJIWEWQ OCMG C FKHH
CPF VTCEM VJG PWODGT QB8PFQOKWPGT CP GZVGPFGF htleEM NGCXG

KP OCPCIGOGPV KPENWFKRIWHHGOPRAPCPKUCVKQP TGCEJGU QWV VQ

management training and mentor understand if there is anything that

programs. YG ECP FQ VQ JGNR
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UN SUSTAINABLE DEVELOPMENT GOALS SDG

GOAL 12 GOAL 13 GOAL 17

Responsible consumption Climate action Partnerships for the goals
and production

1 2 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

1 3 CLIMATE 1 PARTNERSHIPS

ACTION FOR THE GOALS

9G GFWECVG QWT GORNQ[IX&/U QW WPKSWG “GNF VIQnidddtheviarDate Within the

UVCMGJQNFGTU CDQWY TEOGQWTEEE-GEGIPJCPEGF YKREJUDK® MBI NK\G VICV UWUVCKPCDNG
EKV[ CPF VJG PGEGUUKV[RNCBWWWYCKEBJ FGUVTQ[ O&¥mé&xRigfukgartnerships are

CDNG RTQFWEVKQP DWV WIE RKQ ONKXVWGT[ CPF R T QifmpoEa6t. ThabiSvhy we seek to

it ourselves; founded on the idea GNGEVTKEKV[ YG CTG “TOengag&iRapd p/andte) paythier

QH UWUVCKPCDNG HCTOKENRVGQWELNBVKQP UJKRU VJCV ECP JGNR FTKXG DQVJ NQECN
PQPG QH QWT “GNFU EQPVTKDWVG VQ regional and national sustainable

deforestation as they have all been FGXGNQROGPV QH CITKEWNVWTG CPF HQQF
farmed for more than 20 years. We RTQFWEVKQP YJGTG YG YQTM 6Q JGNR
WUG FCVC FTKXGP “GNF YQTM VQ YQTM grow and sustain all the great initia

QWT “GNFU WUKPI VJG NGCUV RQUUKDNG tives we have among other things

COQWPV QH YCVGT HWGN RNCPV RTQVGE KPVTQFWEGF QWT UWRRNKGT EQFG QH

tion and fertilizer. EQPFWEV EQOOKVVKPI UWRRNKGTU VQ

adhere to the same high standards
and rules that we do.
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Climate

GOAL

To make products with lower carbon emissions than our industry peers by
destroying methane in the pig manure, applying circular economy, reducing our use
of resources and working smarter by applying the newest technologies.

5WUVCKPCDNG HCTOKPI 2. Resources OCVWTG
1WT KPVGITCVGF “GNF VQ HQTM DWUKPGUUKIDWIGN ENKO QWG EJCPIG KU CNUQ CDQWYV BWARWCKRREIDBEQKE [ KU TGURQPUKDNG WUG QH TGU(
DKQICU RNCPVU RTQFWEKP| TGPGYCDNG GR&VJI[ MAUUKPTOQRFGRWE) ECVGT VQ CP GXG TPKIANEJIG CDWF I KN ENCBNUQ CDQWYV MGGRKPI C UWU\
VKQP HCEKNKVKGU CPF NQECN ITKFU JCU RURWNGVKIQPREEVTGPH¥TIG YG VTCEM CPF OKPEDE WG QWM WWGGQRQYV PGEGUUCTKN[ NKXGU CV
ENKOCVG VIJCP QWT RGGTU KP VIG KPFWUVIUEPFTEGQFNWMEGT YCMGT HGGF ITCKP GNGRCUNEKWYUIKEBF KHW®N YG CTG FGFKECVGF VQ TGFW
other types of meat. QP OCVWTG CPF FKXGTUKV]
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Case: VIZURA®

CLIMATE 17 PARTNERSHIPS
FORTHE GOALS

+P C EQPVKPWGF GHHQ
KVU ECTDQP HQQVRTKP
KU VGUVKPI VJG $#5( R
8K\WTCFFKVKXG HQT VJ{
[GCT KP C TQY CU VJG *
EQORCP[ KP 2QNCPF

8K\WTICU C PKVTK*“ECVKQP KPJKDIKNVEGI UKIREJECPYV CU VJIG PKVTQHBEP WYWANKNWY C VGUV QP JGEVCTGU CPF

keeps the nitrogen in the ammonium — a travels even faster through sand than e.g. HQNNQYKPI C UKIPK“ECPV RQUKVKXG GHHGEV QP
UKIPK“ECPV EQORQPGPV KP VIGERKI] FBRTKXKPI VIG RNCPVU QHKGBFRWAG KWVEQB CWPEF VICV COQWPV VQ

that we are utilizing as a natural fertilizer KPETGCUKPI GXCRQTCVKQP KPVQGEML TEFOPRIGTBG DGNKGXG VICV C RTQFWEV

QP QWT “G N FUs néxet\Wtd Be NKMG 8KEWQTWINF RNC[ CP KORQTVCPV TQNG KP
OCPWTG TKIJV DGHQTG CRRN[KPIJKEY VQGVEGQYRNEQPUWOG OQTA ®FHWEXKFP| VIG HQQVRTKPV QH RKI HCTOKPI INQDCNN]
Making sure that the nitrogen remains in nitrogen less of the potent greenhouse gas CPF YG KPVGPF VQ ITCFWCNN[ KPETGCUG VJG

the manure for as long as possible is not PKVTQIGPQIZKKU GOKVVGF KPVQ RW® RBFD@H JGEVCTGU YJGTG YG CRRN[ 8K\WTC

QPN[ IQQF HQT VJG ETQRU CPF NRCEUG/QUKGJET GPJQWBGZICH KV TQ

[KGNFU RGT JGEVCTG KV CNUQ JCVK®DE8Q UKYKXRQY G,TEMN BQRPG% 1

ENKOCVG GHHGEV #U QWT “GNFIMWGPYQYNOREC TR TG JCTOHWN VQ VIG ENKOCVG
TCVJGT UCPF[ VJG GHKH®&EY QH 8K\WTC
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Goodvalley and the climate
C FGFKECVGF HQEWU

12 RESPONSIBLE CLIMATE
CONSUMPTION ACTION
AND PRODUCTION

1 PARTNERSHIPS

FOR THE GOALS

+P UJG YCU KPUVTWOGPVCN
Anita Bednarek XCNNG[ KUUWGF VJG “TUV ECTD
Group Energy and HQT )QQFXCNNG[ 2QNCPF YC[ D
Sustainability Manager, footprint of businesses were on the top of
GOOdva”ey p0|and VIJG YQTNF CIGPFC 6JCPMU VQ
RNCPVU KP 2QNCPF VJG TGRQT
QRRQTVWPKV[ VQ FGENCTG C EG&
#PKVC KU YQTMKPI YKVJ )QQFXCRAWBY UKWKEG QP C EQTRQTCVG NG X
FWTKPI YIJKEJ VKOG UJG JCUKRNC[GENWQ QP ITQWR NGXGN EQXG
ETWEKCN TQNG KP VJG EQORCP jalkyB KGihessesiMIkaezahd Russia
UVCTVKPI QHH JGT ECTGGT KP VAG GRPENI[7TPERATYV #PKVC CPF VJG GBI OH-
OGPV *GTG UJG YCU WUKPI JGT) GFMXEEOAWNKEIPSOMUVCKPCDKNKV[ VGCO JGNRGF VJG
DCEMITQWPF KP GEQPQO[ CPF “RREBEXYRKUVU HTQO VJG &CPKUQH RGREBR[TOKPUI5C .KHG %[ENG #PICNPWKWW BRE#CUVOGODGT QH VJG DKQIC
OCPCIG VJG UWDUKFKGU HTQO \EIGN EWAHCYVGBUERP RWV VQIGVJIG T NGIGWARRWEH YOIKERQ G YKNN R TVEEUOEP W PBEY VGG TRQNKUJ /KPKUVT[ QH
(WPF WPFGT VJG +PHTCUVTWEVWTBCC HETDXQHRP (QQVRTKPV 4GRQTV CPF VJIG PGV tural and Rural Development, member of
TQPOGPV 1RGTCVKQPCN 2TQITCO®M HYQVRIKPV YCU EGTVK“GFIE[G IGVTIG PGEBU #PKVC JCU D G Es®wera workih@ gtoLps/under the Ministry
EQPUVTWEVKQP QH )QQFXCNN G fhitdughkaDth€ydarsN C PV U after expert on arable biogas, energy QH %NKOCVG CPF 'PXKTQPOGPV OGOD
Also, she managed the trade of emissions GH“EKGPE[ CPF EKTEWNCT GEQPHM®WITFPEHJ YV@XHYITKEWNVWTCN $KQICU
TGFWEVKQP WPKVU WPFGT VJG Ab@NRO2T AniaQsEd@eyly involved in the QHVGP KPXKVGF CU C URGCMGT#IW RERKYWQPEQPHOGGODGT QH VJIG 'WT
UQ ECNNGF ,QKPV +ORNGOGPVCYK@WRRIDP.GENWUVGR YJKEJ KU GBPEGWTEPIVWEGGUWDLGEV CETQU B K@IEUPHFU BQE KINAK@P QP DGJCNH QH 2
YIJKEJ YGTG SWKVG UWDUVCPVKKQRCEVJITH KKWGEVKXKVKGU C Rdldskan thprés&we dmbuntYoirusted posi
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Resources

2.12

Feed conversion ratio 2022
GZENWFKPI 4WUUKC

1 PARTNERSHIPS
FOR THE GOALS

4GURQPUKDNG WUG QHYEGEHRNW VE GWT KANFU #U YCRGITYBUT GOUKPTEQGNCPFiU NCTIGHWRNREWBGTVQAY VIGTG CTG IQQF TGC

paramount, when talking about TGUQWTEG YG OQPKVQT QWT Y &abe hioga€@ P UW OR FQYP QP OGCV EQPUWORVKQP KH YG N

UGN[ CPF ETGCVG DGPEJOCTMU HQT IGPGTCN OGCV RTQFWEVKQP CU C YJQN
UWUVCKPCDNG HCTOKP({) (\2/( rLQEE'gMDKI\/KQPKpl $WV FoBdM@aFeKU QPN[ QPG YG DGNKGXG VIJCV C UWUVCKPCDNG RTC
CPF TG WUKPI YJCV Y G pdn 6alvdriép ¥ both input and output, 9KVJ “GNFU CPF HCTOU KP DQVJETWEKFENCI®DKPI HQTYCTF KP QTFGT VQ

HTQO OCVWTG CU YGNNC&FuYGPq:NKJpﬂGE[ENG YCUVG UWHECZICRGINGUWICY OCP[ CFXCPVGIBKHUVIRPIGCPF KPETGCUKPI FGOCPF HQT

oOGVC CPF NCUVKE V VJIG G PIGR KFOONEGVN VW TCN FKXGIIGK NVRGRWNCVKQP EQPVKPWGU
UWUVCKPCDNG YC[U VQ BIRFIWE Q DHG P VG R QLGS W QTRANVR G QP EQ

KPHTCUVTWEVWTGRRIFG HGCKUREVXKQFKHAGTGPY BQDE RGRPRGBVUTGPNKHVGF QWV QH RQ)

OQTG YKVJ NGUU RWVMKEKkrPE GUH UcXxc GXGP GPICIGraditioksysbnieQifgaht helps greatly in ECP KPVTQFWEG UVTQPI UWUVCKPCDNG

UVTCKP Qp VIG ENKOC@d@inistytisrﬁqqd@usinessestointro VIG TGFWEVKQP QH HQQF YCUVRTCEWKEGUIXEGBXGRQQTG CTGCU CPF |
EFEWEG_YCUVG U ITGICVKQP U [ U Miz©dlmost évary gart of the pig. JKIJ GOKUUKQP RTQFWEVU YKVJ OQTG L

UVKNN ECVGTKPI VQ V‘]tlgéreﬁlagngéten!:be CDNG RTQFWEVU YG DGNKGXG VJCV UW

ITQYKPI INQDCN RTQFWEVKQP Eating less, but better meat CITKEWNVWTG JCU C XGT[ KORQTVCPV R
Manure (GGF EQPXGTUKQP TCVKQ (%4 KRQYPCPRDHKFNMIMEWVWTG +P VIKU TGUF
Some waste material even holds great value OGCUWTGU QP CP[ OQFGTP HCTODGE BUKXPEKEGYBBFKECVQT UJQYKPI YJ

Recycling in itself if used properly. We use the manure JQY OWEJ HGGF KV VCMGU VQ OOWIEV0O RMKERTDAFWEGF YKVJ VJG NGCUV 7

9G CTG EQPUVCPVN[ FGXGNQRKPT@PRWRWRKIU HQT VJG RTQF WiheaK\WHie Qis parane®rssyDIviBething

OK\KPI QWT WUG QH TGUQW T E Geher@ymFouy Bgls\pEkts<aBd then we use CDQWYV C XCTKGV[ QH VIKPIU KP EHtWRFIRPINGH“EKGPE]

VQ TGE[ENG CU OWEJ CU RQUUKNDBG @I QWGTF YOOOPWGTG CU C X C NanyPeaNdche@ith bEtRekplg as well as the $GUKFGU VJG (%4 YG OGCUWTG QWT WU

OCVGTKCN $GKPI CP CITKEWNVWITO/NK RK\GAWEGOWTG “GNFU 9G HGTGE TORRRFUGKY CNUQ VQWEJGG UQR\QE § UGCYQRICEY KV VCMGU VQ OCM

PGGF YCVGT HQT ENGCPKPI DCTPUWVCWPF KBXIEUV KP QWT QYP D Kofwi@therplerEsishould &uised for feed OGCV KP VGTOU QH YCVGT KP O GNGE\

ENGU CPF HQT OKZKPI YKV] VIWWECPOKRCVNGVHCTOKPI KP 2QNQAFTCRBG/MIPIKKTGEVN[ VQ VIG MWR &G WasteQBriraioridkilos.
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GOAL

To grow our market share by delivering unique offerings to our core
OCTMGV KP VGTOU QH DQVJ SWCNKV[ CPF EQPUWOGT DGPG*“VU

%QPUWOGT UCHGV]|
For food to have any meaning it should be safe for people
to buy, make and eat — that is the foundation of being a
OQFGTP HQQF EQORCP|

2. Animal welfare

#U RKI HCTOGTU QWT CPKOCNU CTG VJG XGTJ[ E
PGUU # PGXGT GPFKPI GHHQTV VQ KORTQXG VJ
QWT CPKOCNU JGCNVJ[ CPF UCHG HTQO VJG “TU
“PKUJGT

6-year member
QH ).1$#.) # 2



cConsumer
safety

13 Joov

IWT LQWTPG[ HTQO DG
DWNM RTQFWEGT VQ C
UWUVCKPCDNG RTQFW
GPF EQPUWOGT ECNNU
food safety the highest priority.

$GUKFGU EQOKPI HTQO QWT UW UWV[QWKFED MG HCECABBV[ CPF SWCNKRTRECCZO GNGEMORT HQQF UCHG
QWT DTCPFGF RTQFWEVU CTG HTa&eaddibdart WisuaNzEdXoB Whiteboards YQTNF $GKPI ).1$#.) # 2 EGTV
9KVJ CP KPETGCUG KP FGOCPF HRCKWYV CWVEKREBWRGPVU CU YGNNVWW RRPMECN KKPNF BRERFGPV VJK
2QNKUJ RTQFWEGF RTQFWEVU YGGEYUXGTHIRQFEWUUGF QP OQTPKPQWSE RIIQFIWEVKQP HCEKNK
VTCEVKQP KP VJG 2QNKUJ OCTM Gasky aé/absignékivirel&artgeksons, dead as well as food safety. On top of this we
JOQQFXCNNG[ RTQFWEVU UQNF VONXKPTA WJT® UGV CPF HQNNQY W Rau theRe@uldd Qdit® ®m tBevarge
$ $ EWUVQOGTU KPENWFKPI VJG theG@xt@eeling & WK hgreed. TGVCKN EJCKPU UGNNKPI QWT
EJCKPU KP 2QNCPF

%GTVK“ECVKQPU Measuring points
LEAN 6JG UNCWIJVGTIQWUG KU UW D L &sEnpravipuyeac Réeriéashre
1WT RTQEGUUKPI RNCPV YQTMU WEYF HQBE\GWOSWKKA D[ ).1$#.) #ED PLUWOGNNUCHGV[ D[ TGEQTF
and safety within the framework of our CWFKVU QH QWT +51 HQQF UDMGRTREWERU KP VQPU CPF K
QYP 8KUWCN /CPCIGOGPV 5[UVGBCVYKRRJ XAQFXCNNG[ KU C OGONMQPWQMHQNBHTQO VIG OGCV RT
DCUGF QP .'#0 RTKPEKRNGU #EBQGTFKPIKEQ XIUKWVYIG OQUV YKFGN[ CEEGRVGF
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Our slaughterhouse

Our products

FROM FIELD
TO FORK

[ EdeIeAapprevedsc
K“G AM@misers of

TF RCTV[ CWFKVU

VKGU C‘r%%ﬁégﬁsYGNHCTG

Pl TGECNNU QH
P QH VJIG VQVCN
QEGUUKPI RNCPV

16
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Case: Animal welfare
at the Bara Farm

12 RESPONSIBLE 13 CLIMATE
CONSUMPTION AcTION
ANDPRODUCTION

%CTKPI HQT QWT CPKOCNU JCU CNYC[U RNC[G
JOQFXCNNG[iU DWUKPGUU OQFGN DGECWUG K
CP GVJKECN CPF GH“EKGPE[ RQKPV QH XKGY §
CRRTQCEJ CPKOCN YGNHCTG KU QWT UQY HCTH
OQFGN HQT VJG HWVWTG )QQFXCNNG[ HCTOU

Spacious pens RTQFWEVKQP GH“EKGPE[ UVCPF RQECXG WWIGPQ DCPPGF VJG WUGE@H\G UMKWNKUEQH QWT GORNQ[GGU VJITQ
#EEQTFKPI VQ '7 NGIKUNCVKQP @JCUTRYYKP IHBGMNKP|I DGVVGT UVE RG DB VEPE UJ OQTR: QDLGEVU CPFTERBPEPNLCRFUGCEJ PGYN[ TGETWKVGF G
UJQWNF DG CV NGCUV O C P Fmikrang@ & @ndbW fesult of this is that TCVVNGU CPF UGRCTCVKQP RCPENUCPQCGERTGAEKGPEIGF OGPVQT YJQ “TUV |
sows have 5.5 m2. As a result, we have only VJG YGCPGTU QP VJG $CTC HCT éninvabkvhén they are moved from one izes them with animal behavior.
RGPU KP VJG UGEVKQP KPUVGIOCEQH ®0GG YYGEVGCPGF EQORECIJBEVK@P VQ CPQVJIGT

YQWNF DG RQUUKDNG VQ “V YKVHCO OO WUNRBEBTRUIGXKFG VIG OKPKOWO NGICN URCEG Microclimate

for the sows. Trained staff 9G CNUQ ECTGHWNN[ RC[ CVVGPVKQP V
6JG HCTO JCU QPNJ RGPU QWV QH 6JG ECTG QH QWT CPKOCNU KU ONQPEBWIT VWGUUKETQENKOCVG KPUKFG
CNNQYGF D[ VJG NGIKUNCVKQP T8 JCXG ETGCVGF KORQTVCPV CURGEV HQT QWT GORBQRBGNWLCVWTG JWOKFKV[ CPF CEEG
C RNCEG YJGTG YG JCXG RTKQTKYRKECAXEGPKPEW QPN[ CV VJG $CTC HCTO DWV KP CNN CKT CFGSWCVG VQ VJG CIG QH VJG CP¥k
welfare rather than minimizing breeding QH QWT NQECVKQPU YG WUG YQRIFGRCIQW O/TG IKKEGHHGF D[ GZRGTKGPEGF
EQUVU CPF CPKOCN YGNHCTG R ¢ dni@atsthe possibility to manipulate the personnel who thanks to their knowledge of Groups

GPXKTQPOGPV 2KIU CTG EWT K Qarihtal izRavioRal@nhptdttheNthings are able to %CTGHWN UGNGEVKQP OCMGU KV RQUL
While providing the farrowing sows with CPKOCNU CPF YQQF JCU XGT[ IQQrUBLANY CIEWIKT[CP CPKOCN KU VI @ OVTIEE QIOEBNNWN-GT YGCMGT CPKOC!
OQTG URCEG JCU ENGCT CFXCP\WOPIEBEXPVVTHEVYKDKNKY[ CPF CU CWHHGN KEN HTRWQW FEGBGCUG QT VA TG TIQERPVKPKEIJ FQOKPCVG VJIG ITH
of animal welfare it also pays off from a it is safe for the animals. ually improve the animal welfare and biose usually stress and torment the smaller ones

KP QTFGT VQ GUVCDNKUJ C JKGTCTEJ[
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GOAL

To be a company that our employees feel
proud to be part of

9QTM UCHGV]| 2. Rights "ORNQ[GG FGXGNQROGPYV
9G YCPV VQ DG C UCHG CPF JGCNVJ[ RNCEGYDBEQUTMQURCB[ YIGTG GXGT[QPG HGGNU BYQNE®BGTOPRH J)QQFXCNNG[ UJQWNF DG CP QRR
YG RTQCEVKXGN[ UCHGIWCTF QWT GORNQ[GERR TYECEKLC DVGKMPIQDOPCVVGT VIGKT IGPFGT TCHGC RGNKQWRECLN QWIJ FKXGTUKV[ CPF C OWNVK
CRRN[KPI VIJG PGYGUV VGEJPQNQIKGU CPF sejfualbhentatieny VQ OKPK but also through new skills and opportunities with addi
OK\G VJG PWODGT QH YQTM TGNCVGF CEEKFGPVU VKQPCN GFWECVKQP PGY NCPIWCIGU CPF XQEC
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Safet k
L ab O u r S afe ty - e?qjo%ev?:lcijib\:)\:]igeand slaughterline

““r

QUALTY § DccuoRt o
EDUCATION £CoNowIC GROTH [ OUOUOOOONt

9QTMKPI KP CITKEWNYVWKpGy f&PiFs Qo€ yYQTM CPF EQPFWEV YQTM
RTQEGUUKPI OGCPU CP K¥EEG RBUREEVKQPU CPF YQTMRNCEG JCI\CTF

JKIJ TKUM QH YQTM CE E‘mlgzl‘a—sgﬁi"E‘K}"E’fther with the HR depart

EQORCTGF VQ QVJGT KPFWUVTKGU

and |ab0ursafety is therefore 9G CTG CEVKXGN[ WUKPI VIG 8KUWCN /CPCIG

OGPV 5[UVGO VQ MGGR C UVTKEV HQEWU QP NCDQW
UCHGV][ -2+U #EEKFGPVU CPF RQVGPVKCN CEEK

key for us. We mitigate the risk

Operational Health and Safety VKCNN[ JCXG NGF VQ CP CEEKFGPV CTG TGEQTFGF
1*5 RQNKEKGU K P RNCaIgdé\naEésEgﬁtdBIﬁ;vhlteboard meetings

to ensure that the organisation learns from

CRRN[KPI ."#0 VQQNU CPFkUQ¥WIc Q¥PF* CFLWUVU WPUCHG RTCEVKEGU
'#0 DCUGF 8KUWCN /CPCIGOGPYV FEEKEGPVU X008 VO xGxx

5[UVGO YQTM UCHGV[ Hbﬁegsgi@é?;rgj;rde&TM UCHGV[ KP PWODGT QH CEEK

FGPVU HCVCN CEEKFGPVU CPF FC[U CYC[ HTQO—— .
+P CNN EQWPVTKGU QH RTQFWEYRDOWM PWGGICE G EPKFGPVU T
1*5 QTICPKUCVKQP KP RNCEG EQPUKUVKPI QH \
URGEKCNKUVU CPF KPURGEVQTU YJQ RTQXKFG
CFXKEG VQ VJG QTICPKUCVKQP CPF OCPCIG VIG
OHS system. The OHS departments oversee
VJG GFWECVKQP QH PGY CPF GZKUVKPI GORNQ[GGU * 2022 is excluding Russia
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Safety and well-being
INn a time of war

+P JQQFXCNNG[ 7TMTCKPG NCDQWT QL HNQ@VPCQNE WGNH CUUGUUO(
new sad dimension following the Russian OGPVCN EQPFKVKQP
KPXCUKQP QH VJG EQWPVT[ QP « @D MWRCHQOOWPKECVG YKVJ V.
$QOD UJGNVGTU VQ GPUWTG VJGak@H@V[ QH QWT

employees during missile and drone strikes e *QY VQ JGNR [QWTUGNH KP FK
PQY EQPUVKVWVG VJG OQUV KOR®JY C/RV ENOIDIKWW G JCXKPI C P!
safety features. despite the war

5JGNVGTU YGTG DWKNV CV CNN RA@FVGEVEBDWPKQRVGOU ITCPVKPI
C URGEKCN RNCEG YCU CRRQKPVBRRQTVWQE C RTQHGUUKQPCN
GORNQ[GGU VQ UVC|[ YKVJ CEEG UG SWDGYYVGXC KHNAIFNG VQ CNN C
9K (K EQPPGEVKQP GVE

4GURQPUG RNCPU YGTG ETGCVGP K\GF CNNVHCER NKNCKEKPIU HQT =
CPF QH“EGU KP ECUG QH CP CKT YKCKF \CNCRW TRQWG VQ VGCEJ V
VJIG “TUV FC[U QH VJG KPXCUKQP TUM CKFORGPJRKSWGU KPENWF
OCPCIGOGPV OCKPVCKPGF EQP Uth@®al niadiad ew P K

ECVKQP YKVJ VIJG GORNQ[GGU CPF ETGCVGF GHHGE //

VKXG EJCPPGNU QH FKTGEV EQPBCE VQCPNN‘VG ROBXGPVKQP RTQITCOU CV )QQF

&WTKPI VIG [GCT )QQFXCNNG] 7‘,»

valley critical infrastructure UCHGV[ # VQVCN QH EJGEMRQXN€VEGFCXEPIHBGGRN RQKPVU QP VJIG EJC
+P URTKPI UWOOGT JQQFXCMHREM "WCTHIW[CCPF “TG RTGXGPVHKGMN BEQGFCORFCOGTMGF YKVJ C BEQGRPWRERKNBEGWKQFFGRQTV KU IGPGTCVGH
held a webinar for employees on the JKIIJN[ RTKQTKVK\GF KP )QQFXCNNKLR 0(% # EJGEMNKUV JCU DEG®N GCCA/KEERPN][ UGPV VQ MG[ J)QQFXC|
KUUWGU QH UGNH UWRRQTV CPF JGNRKPI QVJGTU GCEJ NQECVKQP YJKEJ CWVQOCUCRECONN] VCRRNFQEHWJIG VGEJPKECN FGRC(
during the war. The speaker was a profes 5KPEG &GEGODGT QP VJIG R Tvhén&ver@ tabl@ttset up for the purpose is VJG KPUWTCPEG EQORCP[ 2NCPU KPEN
UKQPCN RU[EJQNQIKUV YJQ UR @&saugh@onsy abbtMiUFidg 2022 at our PGCT 2CUUKPI QPG QH VJG EJGBMROPHKQP VI VIG U[UVGO VQ KPENWI
KORQTVCPV VQRKEU CU OCKP HGGF OKNN KP -QE\CNC 2QNERRNE EWLCITTKPI VIG VCDNGV@WEVGERUGBH TGRQTV QP CPQOCNKG

YKVJ QWT KPUWTCPEG EQORCP[CYBWKEDETNNMGEWGUVKQPU CPF QRGO RQ®VAHONHG[ OCEJKPGT[ DGHQ T
EJGEMRQKPVU CV NQECVKQPU TGNG X¥@FIVT YW PRIGPIU TQQO YIJGTGEWYE O®% BEEWTU
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WORK vifly }"“shr\;«!ﬁ;‘, il 3 m‘-‘

Work rights s‘
v

| e
! -
I

YTQWR CPF KP OCPCIGOGPV RQUKVKQPU KP

DT WORKAND RCTVKEWNCT 9G FQ VJKU G | D[ RT! \%
M female leaders as role models and mentors, ‘ Q ! T & Y
‘I' through our leadership talent program and vy 6 kA MO TL kAl ' -

D[ JCXKPI "GZKDNG YQTM JQWTU CPF RNGCEGU
MPQY VJCV "GZKDKNKV[ OGCPU C NQV.VQ

ur_young women but to all our employees, . '.
$GKPI C NCTIG GORNQ[éfQ EPVCRTQRGT YQTM NKHG DCN1

YG CEMPQYNGFIG VJG PRE¥ QH
FKUETKOKPCVKQP FWG ¥Q LGPEGT

PCVKQPCNKV[ RQNKVKEGN B ADEFWEE NncvHoTo Ech DG
orientation as well as the risk of HTQO VJG HTQPV RCIG QH VJG )QQFXCNN

YGDUKVG CPE IKXGU CP[QPG KPENWEFKPI
JCTCUUOGPYV CEEKFGPA/VVD@FEE/J %QUUKDKNKV[VQ CPQP[OQg
unhealthy lifestyle among our CEVKQPU EQPFWEV CPF KPEKFGPVU
employees. KP NKPG YKVJ VJG CHQTGOGPVKQPG

Group Board of Directors
The mitigation of these risks is vested in the +P VJG )TQWR DQCTF QH FKTGE
JQQFXCNNG[ %QFG QH 'VIJKEU VQENFRMH[O8BOYJKEJ TG"GEVU VJG UNCT
CPF VJG *4 RQNKE[ VJG )GPFGT BKXBEVWWYE YJGTG OCLQT UJCTGJIJQNFC
2QNKE[ CPF DCEMGF WR D[ QWT KQPANKW[GIEXIGUICF UGCVU QP VJG $QC
tleblower platform. VJCV JG DQCTF KP VJG EWTTGPV EQ
JCU VJG PGEGUUCT[ EQORGVGPEGU |
Women in management the interests of the shareholders but our
#EEQTFKPI VQ VJG )QQFXCNNG[ YEAFGYT QKXITIXKPI VYQ YQOGP
UKV[ 2QNKE[ YG CTG EQOOKVVGFQQF XCENGCUKPWR DQCTF D[ VIG G
VIG RTQRQTVKQP QH YQOGP KP V3G QORI XCNRIGCEE G




Employee development

““r

QUALITY
EDUCATION

GENDER
EQUALITY

g

DEGENT WORK AND
ECONOMIC GROWTH

REDUCED
INEQUALITIES

10

=)
v

| o

6JG RTKPEKRNGU CPF YQTM YKVJ *4
XGUVGF KP VJG )QQFXCNNG[ *4 2QNKE]
2QNKE[ CPF VJG )QQFXCNNG[ %QFG QH 'VJKEU

9G MPQY VJCV VJG OCKP CUU G VEQitby@eWwalistacid RUO/B)
is our employees and we work hard to ensure 9G OGCUWTG GORNQ[GG UCVKL
VIJCV YG CTG CPF EQPVKPWG VQCPGCCPWEONTLEVXEGCUMKPI Q
CPF RQUKVKXGN[ EJCNNGPIKPI UCHE QRUWOEBPVQLFFTGUUKPI KP
YQTM 9G FQ VJKU D[ EQPUVCPVNGGRYECHKWPIYQWNF TGEQOOG
involving and developing our employees C YQTM RNCEG VQ C HTKGPF K
to make sure that everyone uses their full “GF YKVJ VJG RQUUKDKNKVKGL

potential. development, work atmosphere, salary, tasks,
TGEQIPKVKQP HTQO UWRGTKQ]
Education to name a few.

6JG GFWECVKQP QH QWT GORNQ[GGU KU GODGFFGF

KP VJG )QQFXCNNG[ *4 2QNKE[ QWREsUKily BIAS EWV G F

YKVIKP VJG J)QQFXCNNG]|[ #E CF G 0¢ meBdurelénplb®b development as

HTQO NCDQWT UCHGV[ CPF SWCRKRBIOWRNQPGCECPWMP QXGT VTCKPK

OGPV VTCKPKPI CPF ."#0 VTCKPKPGT GORNQ[GG FKXGTUKV[ Y(
OGPV CPF GORNQ[GG UCVKUH

IGPFGT GP P TKIJV
VIG )QQ gN%[ )GPF

Feel proud of being a
Goodvalley employee

v QY

V G Wokibl & Sontirfdnd 8o

P F R QX SothdbRd tfey
H 3GwQT UJG KU UCVK

QH RTQHGUUKQPCN

ru CéFéTé/FOG KP YQTM

Feel that they have the
opportunity to develop
P thengkillg atvOKG K X G F
QOGP KP OCPCIG
CEVKQP
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'ORNQ[GG VWTPQXGT

11111

9QOGP KP OCPCIGOGPV

Uuc
3Tj/CN [

Training in hours
RGT [GCT RGT GORNQ[GG

il

J

* 2022 is excluding Russia
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Lukasz Synoradzki

.WMCU\ YCU GORNQ[GF KP C thralighk interdships B visits to different
the pig transport department and in 2020 he departments.
LQKPGF VJG 6CNGPV &GXGNQROGPV 2TQITCOOG

Lukasz showed himself to be so talented
The development goal for Lukasz was to CPF CODKVKQWU VJCV KP JG BESECOG VJIGE

prepare him for the role of deputy driver foreman of the transport department but
foreman. he didn’t stop his development path there.
+P 0QXGODGT JG LQKPGF VJG

As part of the program Lukasz developed ICPCIGOGPV %QWTUG VQ HWTYV
JKU OCPCIGTKCN CPF EQOOWPKHEHRVKNFPCEBRKMNUR UMKNNU CPF
as well as broadened his knowledge about VJG ECMG .WMCU\iIiU CVVKVWEFG
VJG QTICPK\CVKQP *G RCTVKEKBRNECEXFGHNGRGPYN YGTG TGE
workshops to develop personal skills and '"ZGEWVKXG $QCTF KP 2QNCPF

NGCTPGF CDQWV VJG )QQFXC N N tiR RQRE Bhipldye@d? the Year title.
EJCKP CPF FGRGPFGPEKGU KP RTQEGUUGU

Judyta Budek

,WF[VC UVCTVGF YQTMKPI CV VEGTRCERMMKBRIMKNNU 6JG RTQITCO CNNQ
NKPG QH VJG UNCWIJVGTJIQW Uo&den her mirdHhdt Grily as a pig farming

= working there for two years she left for RTQ D[ XKUKVKPI QVJIGT J)QQFXCNNGI[ H
= maternity leave and didn’t return to CNUQ XKC VTCKPKPI EQWTUGU YJGTG
) JQQFXCNNG[ WPVKN YJGP UOEG RKVGOVEF VGEJPKSWGU CPF EQOOW

CV VJG &QDT\[g HCTO CU C RKItiRIPEWEVKQP

GORNQ[GG 4GURQPFKPI VQ C LQD CFXGTV CPF

NQXKPI C IQQF EJCNNGPIG UJGAtR® Erd BfGhe 202D sWd vas offered the

JGT NWEM CU C RKI HCTOGT YKRIQUWKINGKRRARLHAICTO OCPCIGT CV VIG CE

she had left some years earlier. That went HCTO YJGTG UJG EQPVKPWGU VQ YQTN

YGNN CPF KP UJG CRRNKGFFECQ T5V GCKUGEE@Y FGURQPUKDNG HQT

GFKVKQP QH VJG )QQFXCNNG|[ @€aNeGge of thedfariN [@drling a team of 5

OGPV 2TQITCO CPF JGT OCPCICGEIQUWEBRBRNFGFKPF KU QP VJG RCVJ QH |

JGT CRRNKECVKQP ,WF[VCiU OQWKXCE KR YCCOORLIGT D[ RCTVKEKRC

expand her task range by getting to know JOQFXCNNG[ /ICPCIGOGPV %QWTUG ,WF

YQTM CTGCU UWEJ CU VCMKP | &30 mane@ emgptageé of the year 2022 in the

DQTP RKINGVU C LQD YJKEJ TEEWKTQU[ URGGBEKCNV HTQO ;'5m YJKEJ
JQQFXCNNG[iIU XCNWGU
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Fair play

SO

sy

GOAL

To be a guiding star in terms of how to conduct business
without harassment, misconduct and corruption across
the markets where we work.

%QOOWPKYV] 2. Anti-corruption
9G RWV ITGCV GHHQTYV KPVQ DGKPI C IQQF PGKIJDQWT VIJTQWIJ USGKRQ TVUKHPKIE CBPQ/OPNCH KV KIGFU SWKVGY QHVGP TGNCVKXGN[ UOCNN EC
YQTM KP YJGVJGT VIJCV DG 'CUVGT ECTG RCEMCIGU HQT HCOKNK @B Y ICV IQKOB XY GO® RINVEPFKVQ TOMW PBTQKVYQ@NGBTCPEG VQYCTFU EQTTWRYV
HQT RGQRNG YJQ “PF VIJIGOUGNXGU KP PGGF QH C JGNRKPI JCPF RNC[KPI “GNF GSWCN QRRQTVWPKV[ CPF HCKT RC[ HQT HCKT YQTM H
partners.



Goodvalley Grievance Mechanism

Community

GRIEVANCE RECEIVED IN ORAL OR WRITTEN FORM

v
~~~~~~~~~ IMMEDIATE ACTION ENOUGH TO SATISFY THE COMPLAINT
%
RECORD DATE IN GRIEVANCE REGISTER

INFORM COMPLAINANT OF CORRECTIVE ACTION
GENDER .

EQUALITY

g

DECENT WORK AND
ECONOMIC GROWTH

o

1 0 REDUCED
INEQUALITIES
-~

=)
v

v
RECORD DATE IN GRIEVANCE REGISTER CASE CLOSED

CCITITE PP

We want to be a good neighbour supporting Grievance mechanism
VIJG NQECN EQOOWPKVKGU YJGFBRYIGTYOQTHHQIGCNKIGF RCTV QH VJIG K

TGCNKUG VJCV DGKPI C NCTIG EGORCPIRY Klgg%é%g"excpm OGEJCP

GT CPF C OCLQT N
RNCEGU YG JCXG C URGEKCN TGWRQFW KR REERAc €RF QreTCcVKPI JGCX

business people, landowners, employers and
taxpayers. Therefore, we engage in many

NQECN EQOOWPKVKGU RWDNKE KP IGPGTCN RTKQT VQ URTC[KPI C
QWT “GNFU CPF YG CTTCPIG IQRGP HCTO F(

all interested to see how we work. However, sometim  es these

C EGTVCKP KPGXKVCDNG COQWPV QH UOGNN

CTIG UECNG
CPFQYPGT G Q[KPI
KPG PVC
coc
. TQCFU QT “GNFU 9G CTG XGT[ CYCTG QH VIK KG X
’ DGUV YC[ VQ OKVKICVG VJKU TKUM KU VQ DG EQ NGV vVTC cTG
RTQLGEVU CPF UQEKCN CEVKXK¥HK&EkpUdWR REVKXKREU 96 KPHQTO QwT PEIIIDQ CPF

PF CRRN[KPI OCPWTG VQ
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IDENTIFY LONG-TERM CORRECTIVE ACTION REQUIRED

INFORM COMPLAINANT OF THE PROPOSED CORREC-
TIVE ACTION OR CLARIFY WHY ACTION IS NOT
REQUIRED WITHIN 30 DAYS

%
IMPLEMENT CORRECTIVE ACTION

%QOOWPKV[ FQPCVKQPU

PVGTCEVKQP YKVJ VJG NQECN

KUO $GKPI
[Um YJGTG YG KPXKVG

‘74

GHHQTVU CTG PQV GPQWIJ CPF YG IGV EQORNKKE W OANPEQYANEKRVWR NCKP VU

CTG TGEQTFGF CPF RTQEGUUGF XKC QWT IT

UGEWTKPI VIJCV PQ SWGUVKQPU CTG NGHYV
CHHGEVGF RCTVKGU JQRGHWNN[ HGGN VJC

KGXCPEG OGEJCPKUO

WPCPUYGTGF CPF CN
V VIG[ JCXG DGGP

GCT

\

* 2022 is excluding Russia
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Case: Helping Com m u n itieS Bomb shelter in Stankova

School, Ukraine

In a time of war

™

17 PARTNERSHIPS
FOR THE GOALS

&

6JKU KU JQY %54 KP )QQFXCNNGtPFMTCKPGRRNKECVKQPU YGTG TGEGKXGF

Ivanna Yakubovska, works today. QH YJKEJ RCTVKEKRCVGF KP VJG &TGQO 8KNNCIG
Communication Specialist, EQORGVKVKQP D[ )QQFXCNNG[ 7TMTCKPIG 6JG
Goodvalley Ukraine +V OCMGU QPG HGGN RTQWF VIRV QQQEXONNGNN KPVQ VIG HQNNQYKPRECVG

Ukraine in addition to the above kept its
#NN %54 FGRCTVOGPVU CPF EGPRIGJWKEIGXKFQ VIG EQOOWPKVKG Ut ERFCIGWNFNEYW TG TQCFU NKIJVKPI §
VIGKT JKUVQT[ KPVQ C 1$' (14" #0&T BBO4BIKNNCIG )TCPV %QPVGUY YRWHGOGQVNKQNFNCN RTQLGEVU HQT UEJQQNU

February. HWPF QH 7#* OKNNKQP #NVJQWIKDHQTEG U

OCLGWTG FWG VQ VJG YCT EQWNR BCIUUWGKEN[UICKGGF CV VIG FGXGNQROGRV QNS
6JG GPVKTG EQTRQTCVG CPF U (QeéeK & idasdbR1IoBtd 6o it. EWNVWTG TGUVQTCVKQP CPF CTTCPI(IOGP
YJKEJ YCU CKOGF CV VJG FGXGNQROGPYV EWNVWTG EGPVGTU CHVGT C NQPI DT, /
ETGCVKQP QH UQOGVJIKPI PGY CRICKYORINGIGEGA M UOGNNU QH IWPRSWE GCP VIO G
tation of the wildest ideas turned into solid FGUVTWEVKQP CPIGT CPF CIITSEUGRRPC N JECTEG

XQNWPVGGTKUO CUUKUVCPEG WHRVGG WDXBKG/N RITQLGEVU CTG CKOGF CV KORTQXKPI
UWRRQTY HQT HCOKNKGU QH KPEGQGHPICWKHNY FKK KRNEEEGEWPKVKGU OCMKPI NKHG LWUYV
RGTUQPU CPF RGQRNG YKVJ FKIH fidé\edkiér Bnd Qekhbids even a little more

EKTEWOUVCPEGU 0QY KV CNOQDGEWUBKRWNEYNBIY YGTG UWDOKVVGF HQT EQPUKF
whether you are an employee of the GTCVKQP D[ VJG EQPVGUV LWT[ UVCPF QWV GXGP
EQORCP[ QT PQV +V KU LWUV VDOKIUYGT @QFPGVKKWKBCEMITQWPF

trouble and help is needed.
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$QTP KP (GDTWCT]

Case: Charity project
Help Ukraine Now

(QWPFGF D[ )QQFXCNNG[ HQ
JOQPQTCT[ EQPUWN 6Q0O #ZG

FGXGNQROGPV EQPUWNVCH
Hammerskov.

%QNNGEVU OQPG[ HTQO RTK
CPF EQORCPKGU VQ DW[ PG
Ukrainians in the rural areas of the
EQWPVT]

7UG VIGKT MPQYNGFIG CPF
network through friends in Ukraine

CPF )QQFXCNNG[ VQ FKUVTK]
where most needed.

™

17 PARTNERSHIPS
FORTHE GOALS

Among many things, power genera
tors, milk powder for babies and even
C “TGVTWEM JCU DGGP UGP

&

6JG EJCTKV[ JCU JGNRGF D
QRGTCVG UQEKCN ECPVGG
PCNN[ FKURNCEGF 7TMTCKPK

+P /CTEJ VJG HQWPFGT QH )QQFXCNNG]
Ukraine, Tom Axelgaard, who today holds

VJG RQUKVKQP CU *QPQTCT[ %QPUWN QH 7MTC
VQ &GPOCTM KPKVKCVGF VJG EQNNGEVKQP Qt
VQ JGNR CPF UWRRQTYV KPVGTPCNN] FKURNCE(\
persons in Ukraine.

6JG EJCTKV[ JCU TCKUGF 0O(
OKNNKQP &-- CPF KU UVKNN

> Lean more at
www.help-ukraine.nu

—N

Funds are used to meet the needs of the

Uil
|

Ukrainians who have suffered in this war 4
|, e =

through reliable organizations and with the

FKTGEV RCTVKEKRCVKQP QH VJG TMTCKPKCP 'Q H"YE
YIJKEJ EQQTFKPCVGU CNN CUUKUVCHEG, ~)3QFEXCNN
2QNCPF CEVU CU C RCTVPGT UQNXKPI RTCEVKECN
issues of providing humanitarian aid and

has repeatedly expressed its support for the

JQQFXCNNG[ 7TMTCKPG VGCO UKPEG VJG DGIKP

ning of the war.

W7 oW

I - _A—,‘

C —
G
16}



Case: We Act
Together — Poland

™

17 PARTNERSHIPS
FOR THE GOALS

&

Bike self-service station,
Koczala, Poland
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5KPEG JOQFXCNNG[ 2QNCPF 3®PU QTIAPKRBRENNG[ QTICPK\GF VJGH VYJG OCP[ DKE[ENG VTCKNU KP QW

C UQEKCN HWPF RTQLGEV 119G #EOFEYKERWPI@HMVIG EQORGVKVKQP @digRbour®BdR N K

YJKEJ JCU UWRRQTVGF VJG KORKNGWODKIPPMLVYIGFE UWDOKVVGF QH YJKEJ YGTG

QH NQECN RTQLGEVU HQT C VQGGOINEMGE.HHQT TGCNK\CVKQP 6JT.EXEPFGTX®QWEBGIHM EQPUVTWEVKQ

COQWPV WPVKN 2.0 CPF QPG CV 2.0 CFFKP)®RFEO BIJGF VQ KPVGITCVG VJIG XKNN
VQVCN QH 2.0 EQOOWPKV]

6JG RTQLGEVU OWUV DG TGNCVGF VQ KORTQXKPI

VJG CGUVJGVKEU QH VJG UWTTQWPFKPGE 56GRGGPUQT[ )CTFGP4 IMWVIQPFmM TGQTICPK\CVKQP QH RW

EKCNN[ UJCTGF HCEKNKVKGU UWEBVWECN&KQPCHGPVGT #TVKUVU (QRCEGKANBFQYQ %\+WEJ!Y %QOOWPC

EGPVGTU UGPKQT EKVK\GPU ENWGD TURD &V GENVKP| C DGCWVKHWN RNCEG YKVJ

and playgrounds as well as elements of the VIGTCRGWVKE XCNWG HQT VIJG NQECN RQRWNCVKQP
NCPFUECRG VJCV CTG NQECNN[ EQPUKFGTGF YQTVJ
showing to visitors. Our employees are 2.11P ;QWT $KMG 6TCKN #UUQEKCVKQP 2CUUKQP

EQPVTKDWVKPI VQ VJG KORNGOGEVPPIGEN MW VIQQB\C+C e C UGNH UGTXKEG
RTQLGEVU UVCVKQP YKVJ VQQNU HQT DKE[ENG TGRCKT QP QPG
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Anti-corruption

™

17 PARTNERSHIPS
FORTHE GOALS

&

9G JCXG CFQRVGF C %QFG QH 'VIJKEU CPF CP #PVK (TCWF CPF

%QP"KEV QH +PVGTGUV 2QNKE[ RTQXKFKPI IWKFGNKPGU HQT GORNQ[GGU QP
CPVK EQTTWRVKQP CPF HCKT RNC[ KP DWUKPGUU KPENWFKPI RTQJKDKVKXG
DGIJCXKQWT RWTEJCUKPI RTQEGFWTGU IKHVU CPF JQURKVCNKV[ KP
DWUKPGUU TGNCVKQPU EQP"KEVU QH KPVGTGUV GVE

9G QRGTCVG KP EQWPVTKGU YJG&EFWEQVGVCRVKWIICKP QWT GORN@ TG ®W DEEQKIUMERQPFWEY FKTGEVN[ VQ VJG )QQF

is an inherent risk and we understand that VQ QWT %QFG QH %QPFWEV CPF XEWNGTOMFCIENXHE[FKTGEVQTU CPF EQORNGVGN]
VIJKU JCU EQPUKFGTCDNG KORCEVF QPQPWUNKNGUKIPVGITKV[ JQPGUOVFREePFOQWIECRU #NN UWEJ TGRQTVU CTG JCPFNGF
#NVJIQWIJ YG GZRGEV EQTTWRVIREA WVREFGERBKPGT G KCNWGU CPFCEG QTUFRWPRWE QWT 9JKUVNGDNQYGT 2QNKE[ +P

living standards are improving and younger employees as well as all other stakeholders PQ TGRQTVU TGICTFKPI EQTTWRVKQP YGTG
generations are taking over there is still VQ MPQY VJCV VIG[ ECP EQWPV QRGNFU CU RCTVPGT

UQOG YC[ VQ IQ 9G EQPUKFGT EMWIUVF RIIV [ETKWRAMGVKVQT CPF EQTRQTCVG EKVK\GP

to be the most prominent and seek to miti Supplier code of conduct

gate this by asking our suppliers to sign our Whistleblower platform +P YG KORNGOGPVGF C UWRRNKGT EQFG QH
SWRRNKGT %QFG QH %QPFWEV *H¥ GKETG OB €6TBCUGF YJKUVNGDINGPFGMERN EQOQKY®VKPI QWT DWUKPGUU RCTVPGTU
CNUQ PQV DNKPF VQ VJG HCEV Veénahling @pbywds dnd@hird Patties to VQ TGHTCKP HTQO EQTTWRVKQP CPF VQ RNC[ HCKT

EQOG HTQO QWT QYP TCPMU YJKEIRKQU YI{PEKFGPVU QH EQTTWRVKQP VJGHV DWRNNI[KPI



Data sheet
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&CVC FG"PKVKQPU

Measuring Point Unit &G“PKVKQP

% .+/#6"

&KGUGN EQPUWORVKQP Liters &KGUGN EQPUWORVKQP QH CTCDNG OCEJKPGT[ RGT JGEVCTG ETQRRGF KP CTCDNG RTQFWEV

'PGTI[ EQPUWORVKQP KWh 'NGEVTKEKV[ KP -93 HTQO GZVGTPCN UQWTEGU

Waste generation Kilos #NN YCUVG HQT KPEKPGTCVKQP CPF NCPF“NN

9CVGT EQPUWORVKQP M3 9CVGT EQPUWORVKQP HTQO QYP YGNNU CPF GZVGTPCN UQWTEGU

Waste water generation M3 #OQWPV QH YCUVG YCVGT GUVKOCVGF CU GSWCN VQ YCVGT RWTEJCUGF GZVGTPCN UQWTEGL

(GGF %QPXGTUKQP 4CVKQP (%4 -KNQ QH HGGF WUGF HQT RTQFWEKPI QPG MKNQ QH OGCV NKXG YGKIJV

FOOD

4GECNNU Tons 4GECNNU FWG VQ HQQF UCHGV[ QT SWCNKV[ KUUWGU KP CDUQNWVG PWODGTU CPF QH VQV(
VQVCN VQPU OGCV RTQFWEGF CV UNCWIJVGTIQWUG

Liveability 2GTEGPV QH RKIU 2GTEGPVCIG QH NKXGDQTP RKIU TGCEJKPI UNCWIJVGT YGKIJV

4GLGEVKQPU #DUQNWVG PWODGT 2GTEGPV 2KIU TGLGEVGF FWG VQ KPLWTKGU KP CDUQNWVG PWODGTU CPF QH VQV

#PKOCN TGNCVGF YGNHCTG *“P GAbsolute number #PKOCN YGNHCTG TGNCVGF “PGU KUUWGF D[ XGVGTKPCT[ QT QVJGT CWVJIQTKV]

WORK

#EEKFGPVU OWODGT QH CEEKFGPVU #EEKFGPVU CV VJG YQTM RNCEG QT FWTKPI VTCPURQTYV VQ CPF HTQO VJG YQT

Fatalities OWODGT QH HCVCNKVKGU &GCFN[ CEEKFGPVU

&C[U CYC[ FWG VQ CEEKFGPVU Workdays 6QVCN YQTMFC[U NQUV FWG VQ YQTM CEEKFGPVU 6JG FC[ QH VJG CEEKFGPV KU KPENWFGF K

Employee survey 2GTEGPV 2GTEGPV QH TGURQPFGPVU CPUYGTKPI m;GUm CPF m4CVJGT [GU VIJCP PQm KP VJG CPPWC

Employee turnover 2GTEGPV OWODGT QH GORNQ[GGU YJQ NGHV FKXKFGF D[ DGIKPPKPI GPFKPI PWODGT QH GORNQIGC

'FWECVKQP Hours per employee 1*5 GFWECVKQP GFWECVKQP YKVJKP )QQFXCNNG[ /CPCIGOGPV CPF (CTOKPI #ECFGO[ KPVTQ

Women in management 2GTEGPV QH CNN OCPCIGOGPV RQUKVKQPU +PENWFGU $QCTF QH &KTGEVQTU 'ZGEWVKXG $QCTF EQWPVT[ OCPCIGOG

(#+4 2.#;

Donations EUR &QPCVKQPU QH OQPG[ CPF OCP JQWTU OCFG D[ )QQFXCNNG[ VQ NQECN EQOOWPKVKGU

%QORNCKPVU OWODGT QH EQORNCKPVU %QORNCKPVU TGEGKXGF VITQWIJ VIG )QQFXCNNG[ ITKGXCPEG OGEJCPKUO (



4GUWNVU
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Measuring Point Unit 2022 2020

% .+/#6"

% Jemission -KNQ, RGT MKNQ OGCV %96 #YCKVU . %#

&KGUGN EQPUWORVKQP .KVGTU RGT JGEVCTG

'PGTI[ EQPUWORVKQP -9J RGT VQP OGCV %96

Waste generation -KNQ RGT VQP OGCV %96

9CVGT EQPUWORVKQP m3 RGT VQP OGCV %96 235 20 23

Waste water generation m * RGT VQP OGCV %96

(GGF %QPXGTUKQP 4CVKQ (%4

FOOD

4GECNNU Tons/%

Liveability 2GTEGPV

4GLGEVKQPU OWODGT QH RKIU

#PKOCN YGNHCTG TGNCVGF “PGU OWODGT QH “PGU 0 0 0 0
WORK

#EEKFGPVU OWODGT QH CEEKFGPVU 35
Fatalities OWODGT QH HCVCNKVKGU 0 0 0 0
&C[U CYC[ FWG VQ CEEKFGPVU Workdays

Employee turnover 2GTEGPV 22% 23% 22%
'FWECVKQP Hours per employee 25 23 23

Women in management 2GTEGPV 30% 29% 30%
(#+4 2.#;

Donations EUR 305,000 60060
%QORNCKPVU OWODGT QH EQORNCKPVU 95 32

* 2022 is excluding Russia
**Decline due to Russian data not being included
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